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Proceedings of the Tazewell County Board of Tazewell County, llincis were held in
the Justice Center Community Room in the City of Pekin on Wednesday, January
27, 2018.

Board members were called to order at 6:00 p.m. By Chairman Zimmerman
presiding with the following members present: Connett, Crawford, Donahue, Graff,
Harris, Hillegonds, Holford, Meisinger, Menotd, Neuhauser, Proehl, Redlingshafer,
Rinehart, Sciortino, Sinn, Sundell, Vanderheydt & Wofle.

Absent: Grimm, Imig & Mingus

Invocation was given by Chairman Zimmerman,
Followed by Chairman Zimmerman leading the Pledge of Allegiance.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016



Amy Fox played a brief film previewed for the accreditation of the Tazewell County Health
Department.

Jennifer Daly CEO of Greater Peoria EDC gave a brief presentation on the progress, goals
job growth, job retention, etc. Jennifer also discussed the budget that is comprised of 40%
Government & 60% private totaling $850,000.00 budget.

In-Place Executive Committee meeting at 6:30p.m. In-Place Executive Committee meeting
adjourned at 6:32 p.m.

Motion by member Graff, Second by member Crawford to approve the Consent Agenda 1-
19 {Pulling 19]. Motion carried by Voice Vote.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016



HS-16-01
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the following RESOLUTION and

recommends that it be adopted by the Board/

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the City of Delavan which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970; and

WHEREAS, the County consider the payment by the City of Delavan to the County
the sum of $2,097.00; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, Elizabeth Skinner, Mayor, 219 Locust, P.O. Box 590,

Delavan, IL 61734 and the Auditor of this action.

County Clerk Cou nt){?‘éard Chairpfan

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 3
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ELAVAN

A community of friends. A city of opportunity. »

November 4, 2015

Mr. Ryan Sanders

Director of Animal Control
21314 Illinois Route 9
P.O. Box 158

Tremont, IL 61568

Dear Mr. Sanders:

At a recent meeting of the Delavan City Council, action was taken on
an Intergovernmental Agreement with Tazewell County for Animal and
Rabies Control for 2016.

Enclosed please find an executed copy of the Intergovernmental
Agreement as approved by the Delavan City Council.

If you have any questions or concerns, please feel free to contact the
city office.

Sincerely,

CITY OF DELAVAN

By Pk

Penny L. Bright
City Clerk

PLB/vo
Enclosure

City of Delavan
219 Locust St. * P.O. Box 590 * Delavan, IL 61734-0590
(309) 244-7146 * (309) 244-8437 Fax
Prodeebitigs frof thelreleWan doshymaaty YWelig teid tisvnadelpsruailiay 2016



INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1* day of January, 2016, by and between the County of
Tazewell, Illinois, a body politic and corporate (hereinafter referred to as “County”)} and the City of
Delavan, a unit of local government of the State of lllinois (hereinafter referred to as
“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of lllinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $2,097.00, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as fotlows.

1

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven (7) days a week, including weekends, but not including regularly scheduled
County Holidays.

The County shall, gn_an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7) days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; ¢) sick or injured wild
animals; d) aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h) animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141) or the Tazewell County
Animal & Rabies Control facility (925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days hetween the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 5
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The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shall make reasnnable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7) days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

It is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of lllinois.

Itis further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
installments.

This Agreement shall hecome effective on the ;jt,_day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of lllinois. All relevant provisions of the laws of the State of lllinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 6



19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20. This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21, The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this __ 27th day of _January . 2016

Tﬁ{ell County Board @hairman
ATTEST:

_ Cbowirn, Qudapt

Tazewell County Clerk

,{.." C A "‘/" .
C M:E}NICIPALITY. ) 7 ; /)
—— \/ //‘/‘/\%,/4/ / /7 /}&[":7 i | ///' —-‘J

“ '%/Iayqur Village Board President
v

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

LA

Director

ANNUAL AMOUNT: $2,097.00

MONTHLY AMOUNT 5174.75

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 7



HS-16-02
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the followmg RESOLUTION and
recommends that it be adopted by the Board:

ol /Miﬂ/%@@ :

g AS

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the Village of Armington which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970; and

WHEREAS, the County consider the payment by the Village of Armington to the County in
the sum of $425.00; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, JoAnne Williams, Village Board President, PO Box 31, 103 N.
Main, Armington, IL 61721 and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:
Tazewell County Clerk Tazew T ounty Boayd Chairman

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 8



INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1* day of January, 2016, by and between the County of
Tazewell, lllinois, a body politic and corporate (hereinafter referred to as “County”) and the Village
of Armington, a unit of local government of the State of Hllinois (hereinafter referred to as
“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of lllinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $425.00, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1.

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven {7) days a week, including weekends, but not including regulfarly scheduled
County Holidays.

The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7) days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists,

On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

For the purposes of this Agreeament, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b} sick or injured domestic animals running at large; ¢) sick or injured wild
animals; d) aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h) animals in extreme elements without proper shelter or
access to water {e.g. a dog in frigid temperature with no access to shelter or an animal
feft in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department {346-4141) or the Tazewell County
Animal & Rabies Control facility {925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 9



19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20. This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21.  The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this __ 27TH day of JANUARY , 2016

Ta?/eli CWhairman

ATTEST:

(/)ﬁ/‘nd b o7 i i, (],/IZE_/’JA

Tazewell County Clerk

MUNICIPALITY:

QJ’ ﬁuf—: L2 %/.‘:/AW

Mayo#ér Village Board President

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

L e Moo

Dir&:tor

ANNUAL AMOUNT: $425.00

MONTHLY AMOUNT $35.42

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 10



COMMITTEE REPORT HS-16-03

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the following RESOLUTION and
recommends that it be adopted by the Board: ]

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the Village of Hopedale which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of Illinois of 1970; and

WHEREAS, the County consider the payment by the Village of Hopedale to the County
the sum of $1,068.00; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, August Eilts, Village Board President, PO Box 387,
Hopedale, IL 61747, and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

N

County Clerk | County Board Chaipman

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 11



INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1* day of January, 2016, by and between the County of
Tazewell, lllinois, a body politic and corporate (hereinafter referred to as “County”) and the Village
of Hopedale, a unit of local government of the State of lllinois (hereinafter referred to as
“Municipality”}, this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of illinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $1,068.00, County
agrees to provide the following Animal and Rahies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1.

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven (7) days a week, including weekends, but not including regularly scheduled
County Holidays.

The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7} days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b} sick or injured domestic animals running at large; ¢) sick or injured wild
animals; d) aggressive animals running at large; e} animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h} animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car}

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff’'s Department (346-4141) or the Tazewell County
Animal & Rabies Control facility {925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 12
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The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven {7} days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

It is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4} working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of lllinois.

It is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
installments.

This Agreement shall become effective on the 1% day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of lllinois. All relevant provisions of the laws of the State of lllinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 13



19. This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20. This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21 The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on

the date above first noted.

PASSED this <D N day of Novencben | Qors .

]

e

¢
Tazewgl!

ATTEST:

_ Chuan. Qeclebb

Tazewell County Clerk

v
ounty Boar

Chairman

Mayor c%‘(age Board_President

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

e ok

Di%ctor

ANNUAL AMOUNT: $1,068.00

MONTHLY AMOUNT $89.00

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 14



COMMITTEE REPORT HS-16-04

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the following RESOLUTION and
recommends that it be adopted by the Board: i

SO el WA

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the Village of Creve Coeur which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of Illinois of 1970; and

WHEREAS, the County consider the payment by the Village of Creve Coeur to the County
the sum of $6,918.00; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, Fred Lang, Mayor of Creve Coeur, 103 N. Thorncrest,

Creve Coeur, IL 61610 and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

County Clerk hairnjan

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 15



Pillage of Creve Cocur

phone 309-699-6714 fax 309-699-1356

October 29, 2015

Ryan Sanders

Tazewell County Animal Control

P.O. Box 158

Tremont, IL 61568

Dear Mr. Sanders:

Attached you will find the Intergovernmental Agreement for Animal & Rabies Control for 2016 signed by Mayor
Fred Lang. It was approve at the Village Board meeting on October 28, 2015. | am assuming we will receive a
copy once all signatures have been accumulated like in the past.

If you have any questions, please contact me at 309-699-6714 ext. 721.

Sincerely,

Kimberly Peak
Village Clerk

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 16



INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1% day of January, 2016, by and between the County of
Tazewell, lllinois, a body politic and corporate {hereinafter referred to as “County”} and the Village
of Creve Coeur, a unit of local government of the State of Illinois {(hereinafter referred to as

“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of Hlinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $6,918.00, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1.

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven (7) days a week, including weekends, but not including regularly scheduled
County Holidays.

The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m, the next morning seven {7) days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; c) sick or injured wild
animals; d) aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h} animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141) or the Tazewell County
Animal & Rabies Control facility (925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.
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13.
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17.

18.

The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal rectamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7} days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

It is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of lilinois.

It is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
instaliments.

This Agreement shall become effective on the 1% day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of Illinois. All relevant provisions of the laws of the State of lllinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.
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19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20.  This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21 The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this _27TH day of _JANUARY , 2016

ATTEST:

_ Chi Qi

Tazewell County Clerk

MUNIC|PALITY: _//

+o 7 r ) g~

Mayor or Village Board President \
\

\
\

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

YAy

D%ector

ANNUAL AMOUNT: $6,918.00

MONTHLY AMOUNT $576.50
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COMMITTEE REPORT HS-16-05

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the following RESOLUTION and

recommends that it be adopted by the Board: //
Mo s £ \%f&ﬁ/%{ 2 V/ﬂ// Ué/w/

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the City of Washington which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970; and

WHEREAS, the County consider the payment by the City of Washington to the County
the sum of $13,359.96; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, Gary Manier, Mayor of Washington, 301 Walnut Street,
Washington, IL 61571, and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 20186.

ATTEST:
County Clerk Count{ﬁéard airman
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CITY OFFICIALS ALDERMEN

Robert A. Brucks, Ward [
Michael J. Brownfield, Ward [
Carol K. Moss, Ward 11
TylerJ. Gee, Ward Il

Gary W. Manier, Mayor

Patricia S. Brown, City Clerk

Ta Brian H. Butler, Ward 1l
Ellen L. Dingledine, City Treasurer ° th)’ Qf David Dingledine, Ward I11
Was ington Jomes L. Ges, Word 1V
Est. 1825 Travis L. Maxwell, Ward IV
RECEIVED
HoY 23 2044
November 17, 2015
TAZEWELL COUNTY

BOARD OFFICE

Mr. Ryan Sanders

Tazewell County Animal Control
21314 Illinois Route 9

P. 0. Box 158

Tremont, IL 61568

Dear Mr. Sanders:

At the November 16, 2015 City Council meeting the Council approved the annual
agreement for animal and rabies control services with Tazewell County Animal & Rabies
Control.

Enclosed are three original agreements for your signature and the signatures of the
Tazewell County Board Chairman and Tazewell County Clerk. After signing please
return one fully signed original to me at the address below. Thank you.

Sincerely,
-
L ) L& B v /2 .
T al o A y S U2\
Patricia S. Brown
City Clerk

Encl.

Proiéetlings Wiohi thet TaYéardii wgiaity Bodrd fideting RO 4Kid 2t aylorgdaisy Bt 779 21

cityhall@ci.washington.il.us * www.ci.washington.il.us



INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1% day of January, 2016, by and between the County of
Tazewell, lllinois, a body politic and corporate (hereinafter referred to as “County”) and the City of
Washington, a unit of local government of the State of illinois (hereinafter referred to as
“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of lllinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $13,359.96, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1.

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven {7} days a week, including weekends, but not including regularly scheduled
County Holidays.

The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7} days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unfess an
emergency exists,

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; ¢) sick or injured wild
animals; d) aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h) animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141) or the Tazewell County
Animal & Rabies Control facility (925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.
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18.

The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7) days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

It is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of lllinois.

It is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
installments.

This Agreement shall become effective on the 1% day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of illinois. All relevant provisions of the laws of the State of Illinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.
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19. This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20. This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21 The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this _ 27TH day of _ JANUARY  ,_ 2016

Taﬁfll COWChairman N

ATTEST:

G/Mm-}?}z Ao b

Tazewell County Clerk

MUNICIPALITY:

C?éiw/w- Ma/vute/\

Mavyor or Villége Board President

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

4. 1L

Director

ANNUAL AMOUNT: $13,359.96

MONTHLY AMOUNT S1.113.23
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COMMITTEE REPORT HS-16-06

Mr. Chairman and Members of the Tazewell County Board:

RESOLUTION

WHEREAS, the County’s Health Services Committee recommends to the County Board
that it enter into an agreement with the City of Marquette Heights which will be entered
into pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970;
and

WHEREAS, the County consider the payment by the City of Marquette Heights to the
County in the sum of $3,210.00; and

WHEREAS, The County agrees to provide the Animal and Rabies Control Services
through the Tazewell County Animal & Rabies Control Department, its Administrator,
Director, Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, Mayor Dana Dearborn, 715 Lincoln Road, Marquette
Heights, IL 61554, and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:
(),Afuﬂﬂhb m,(ltb/o ‘ﬁl"*
County Clerk County irman
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RECEIVED
TAZEWELL COUNTY
INTERGOVERN MFE(;\IF;I'AL AGREEMENT BOARD OFF!CE|

ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this l“‘_t_day of January, 2016, by and between the County of
Tazewell, lllinois, a body politic and corporate (hereinafter referred to as “County”) and the City of
Marquette Heights, a unit of local government of the State of lllinois (hereinafter referred to as

“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of Illinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $3,210.00, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven (7) days a week, including weekends, but not including regularly scheduled
County Holidays.

The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7) days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; c) sick or injured wild
animals; d) aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h) animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff’s Department (346-4141) or the Tazewell County
Animal & Rabies Control facility (925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.
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The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding,.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7} days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

it is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animatl and
Rahies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of lllinois.

it is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
installments.

This Agreement shall become effective on the 1™ day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of illinois. All relevant provisions of the laws of the State of Hlinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.
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19. This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20. This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21, The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this _ 27TH day of _JANUARY ,_2016 :

Tazeﬂ%@@hairman
ATTEST:

Tazewell County Clerk

MUNICIPALITY:

Mayor or Village Board President

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

A

Dire’étor

ANNUAL AMOUNT: $3,210.00

MONTHLY AMOUNT $267.50
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COMMITTEE REPORT HS-16-07

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered trywing RESOLUTION and

Z

/

SMO&J A ///////w;

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the Village of North Pekin which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970; and

WHEREAS, the County consider the payment by the Village of North Pekin to the County
the sum of $1,808.04; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, Stephen Flowers, Village Board President, 318 North Main
Street, North Pekin, IL 61554, and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

County Clerk
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RECEIVED
28 26,
TAZEWELL COUNTY
|NTERGOVERNMFE(|)\2'AL AGREEMENT BOARD OFFICE

ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1** day of January, 2016, by and between the County of
Tazewell, lllinois, a body politic and corporate (hereinafter referred to as “County”) and the Village
of North Pekin, a unit of local government of the State of lllinois (hereinafter referred to as
“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of Illinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $1,808.04, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven (7) days a week, including weekends, but not including regularly scheduled
County Holidays.

The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7) days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; c) sick or injured wild
animals; d) aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h) animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141) or the Tazewell County
Animal & Rabies Control facility (925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.
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The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7) days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

it is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of lllinois.

ft is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
instaliments.

This Agreement shall become effective on the 1% day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the faws of the
State of lllinois. All relevant provisions of the laws of the State of |llinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.
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19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20. This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21.  The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this _27TH day of __JANUARY , 2016

Q

YY) i

Tale County Boayd Chairman

ATTEST:

_Okfuu.izn,ﬁwbm_

Tazewell County Clerk

MUNICIPALITY:

Sl
e 7@@&

Mayor or (/illage Board President

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

to Ao

Diréctor

ANNUAL AMOUNT: $1,808.04

MONTHLY AMOUNT $150.67
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COMMITTEE REPORT HS-16-08

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered t??lowing RESOLUTION and
p ,

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the Village of Mackinaw which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970; and

WHEREAS, the County consider the payment by the Village of Mackinaw to the County
the sum of $1,674.00; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, Craig Friend, Mayor, Municipal Building, 100 E. Fast Avenue,
P.0O. Box 500, Mackinaw, IL 61755 and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

County Clerk
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INTERGOVERNMENTAL AGREEMENT LEC o1 20
FOR TAZEWELL COUNTY

ANIMAL & RABIES CONTROL SERVICES BOARD OFFICE

THIS AGREEMENT, entered into this 1* day of January, 2016, by and between the County of
Tazewell, lllinois, a body politic and corporate (hereinafter referred to as “County”) and the Village
of Mackinaw, a unit of local government of the State of lllinois (hereinafter referred to as
“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of Illinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $1,674.00, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1. The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven (7) days a week, including weekends, but not including regularly scheduled
County Holidays.

2. The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7) days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

3 On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

4. For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; c) sick or injured wild
animals; d) aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h) animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

5 Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141) or the Tazewell County
Animal & Rabies Control facility (925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.
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The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at farge within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to he redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7) days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

It is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rahies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four {4} working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of lllinois.

It is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
installments.

This Agreement shall become effective on the 1* day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of lllinois. All relevant provisions of the laws of the State of lilinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.
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19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20.  This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21, The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this - day of Novembec , 2ot

o

Taﬂell CW Chairman

ATLESY:

Tazewell County Clerk

MUNICIPALITY:
o S
d%&;/ ”y{ /-/DW

Mayorér Village Board President

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

bopes Sk

Dire.{ctor

ANNUAL AMOUNT: $1,674.00

MONTHLY AMOUNT $139.50
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COMMITTEE REPORT HS-16-09

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the fol /wing RESOLUTION and

Vs
g%@\lf’ Al

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the Village of Deer Creek which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970; and

WHEREAS, the County consider the payment by the Village of Deer Creek to the County
the sum of $696.00; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, James Hackney, Village Board President, PO Box 38,

Deer Creek, IL 61733 and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

County Clerk Count@/ﬁoard Wan
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INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1% day of January, 2016, by and between the County of
Tazewell, lllinois, a hody politic and corporate (hereinafter referred to as “County”) and the Village
of Deer Creek, a unit of local government of the State of llinois (hereinafter referred to as
“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of lllinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $696.00, County
agrees 1o provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1. The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven {7) days a week, including weekends, but not including regularly scheduled
County Holidays.

2. The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7) days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

3. On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract untess an
emergency exists.

4, For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; ¢} sick or injured wild
animals; d) aggressive animals running at large; e} animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h} animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

5. Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141} or the Tazewell County
Animal & Rabies Control facility (925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.
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The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shali ake reasonabie efforis to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the anima! shall be
destroyed, adopted, or transferred after the passage of seven (7) days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

it is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four {4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of lllinois.

it is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
instaliments.

This Agreement shall become effective on the 1% day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of ilinois. All relevant provisions of the laws of the State of lllinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof,

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.
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19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20. This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21.  The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this 27TH day of _JANUARY , 2016

Ta%yﬁl CWrd Chairman °

ATTEST:

@Ljunﬁ; .C‘L(,(J_&j_:,é

Tazewell County Clerk

MUNICiPALITY

N~

yor or Village Board President (

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

. . y
Dlreétor

ANNUAL AMOUNT: $696.00

MONTHLY AMOUNT $58.00
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HS-16-10
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the ,f |I0wmg RESOLUTION and
recommends that it be adopted by the Board: /

> - ’,l_,,? .,f.' /,f {}/
(‘ ' ¥ &y
eag. o) .Af' Al s "z-z'//v/v/'r//\ji

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the City of East Peoria which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970; and

WHEREAS, the County consider the payment by the City of East Peoria to the County
the sum of $28,752.00; and

WH E-REAS, the County agrees to provide the Animal and Rabies Control Services through
The Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, David Mingus, Mayor of East Peoria, City Hall, Administrative
Office, 100 S. Main Street, East Peoria, IL 61611 and the Auditor of this action.
PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

Tazewell County Clerk Taze@( (’%uWrd Chairman
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"Exhibit A"

INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1% day of January, 2016, by and between the County of
Tazewell, Itlinois, a body politic and corporate (hereinafter referred to as “County”) and the City of
East Peoria, a unit of local government of the State of illinois {hereinafter referred to as
“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of lllinois of 1970.

In consideration of the payment by Municipality to the County of the sum of 528.752 00, County
agrees to provide the following Animal arid Rabies Control services through the Tazeweil County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1.

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven {7) days a week, including weekends, but not including regularly scheduled
County Holidays.

The County shall, on_an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7} days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

On regularly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; ¢) sick or injured wild
animals; d) aggressive animals running at large; e} animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
guarters of 2 home/apartmeant/business however removal of such wildiife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazeweli
County Animal Control; h) animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141) or the Tazewell County
Animal & Rabies Control facility (925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.
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The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limizs of the Municinality during the period of impounding.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of !
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A fetter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7) days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

it is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of {llinois.

It is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
installments.

This Agreement shail become efective on the 1™ day of january, 2016, and shali be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of lllinois. All relevant provisions of the laws of the State of illinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.

T
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19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20.  This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21.  The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this _27TH__ _ dayof __JANUARY _, _2016

ATTEST:

ﬂ,ﬁl/u A‘Y}'Lﬁ L 190 DA

Tazewell County Clerk

MUNICIPALITY:

Ny

Mayor or Village Board Presifient

TAZE'WELL COUNTY ANIMAL & RABIES CONTROL:

Lo Lol

Direc(tor

ANNUAL AMOUNT: $28,752.00

MONTHLY AMOUNT $2,396.00
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COMMITTEE REPORT HS-16-11

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the foljowing RESOLUTION and
recommends that it be adopted by the Board: ;

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the City of Pekin which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of Illinois of 1970; and

WHEREAS, the County consider the payment by the City of Pekin to the County in
the sum of $45,045.96; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, John McCabe, Mayor, 111 South Capitol Street, Pekin, IL
61554 and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

County Clerk
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Il.



INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1% day of January, 2016, by and between the County of
Tazewell, Hlinois, a body politic and corporate (hereinafter referred to as “County”) and the City of
Pekin, a unit of local government of the State of lllinois {hereinafter referred to as “Municipality”),
this Agreement being entered into pursuant to Article 7, Section 10 of the Constitution of the State
of Hlinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $45,045.96, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1.

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven (7) days a week, including weekends, but not including regularly scheduled
County Holidays.

The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m., the next morning seven (7} days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists,

On reguiarly scheduled County Holidays, the County shall, on an emergency basis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract uniess an
emergency exists.

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; c) sick or injured wild
animals; d) aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h} animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141) or the Tazewell County
Animal & Rabies Control facility (325-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016
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The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours,

The County shall take custody and impound animals apprehended within the corporate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody,

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7) days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

It is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the
Tazewell County Animal & Rabies Control Department pursuant to the provisions of the
Animal Control Act of the State of Hlinois.

It is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
instaliments,

This Agreement shall become effective on the 1% day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of lliinois. All relevant provisions of the laws of the State of {llinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.
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19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20.  This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21.  The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this _27TH day of JANUARY 2016

A

Taze 1I Coufty Board Chairman

ATTEST:

Qb B igest

Tazewell County Clerk

QM/ ¢ or VMage Board Pre5|dent

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

ANNUAL AMOUNT: $45,045.96

MONTHLY AMOUNT $3,753.83
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HS-16-12
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Health Services Committee has considered the following RESOLUTION and
recommends that it be adopted by the Board:

RESOLUTION

WHEREAS, the County's Health Services Committee recommends to the County Board
that it enter into an agreement with the Village of Green Valley which will be entered into
pursuant to Article 7, Section 10 of the Constitution of the State of lllinois of 1970; and

WHEREAS, the County consider the payment by the Village of Green Valley to the County
the sum of $838.00; and

WHEREAS, the County agrees to provide the Animal and Rabies Control Services through
the Tazewell County Animal & Rabies Control Department, its Administrator, Director,
Deputies, and Agents effective January 1, 2016.

THEREFORE BE IT RESOLVED that the County Board approve this agreement.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Director of Animal Control, Keith Beal, President, 109 E. Main Street, Green Valley, IL
61534 and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

Tazewell County Clerk
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INTERGOVERNMENTAL AGREEMENT
FOR
ANIMAL & RABIES CONTROL SERVICES

THIS AGREEMENT, entered into this 1* day of January, 2016, by and between the County of
Tazewell, lllinois, a body politic and corporate (hereinafter referred to as “County”) and the Village
of Green Valley, a unit of local government of the State of lllinois (hereinafter referred to as

“Municipality”), this Agreement being entered into pursuant to Article 7, Section 10 of the
Constitution of the State of lllinois of 1970.

In consideration of the payment by Municipality to the County of the sum of $838.08, County
agrees to provide the following Animal and Rabies Control services through the Tazewell County
Animal & Rabies Control Department, its administrator, director, deputies, and agents as follows.

1.

The County shall respond to calls and attempt to pick up animals running at large within
the corporate limits of the Municipality between the hours of 8:00 a.m. and 4:00 p.m.
seven (7) days a week, including weekends, but not including regularty scheduled
County Holidays.

The County shall, on an emergency basis only, attempt to pick up animals running at
large between the hours of 4:00 p.m. and 8:00 a.m. the next morning seven (7) days a
week including weekends. During these times, the County has no obligations under this
contract unless an emergency exists.

On regularly scheduled County Holidays, the County shall, on an emergency bhasis only,
attempt to pick up dogs running at large both day and night. On regularly scheduled
County Holidays, the County has no obligations under this contract unless an
emergency exists.

For the purposes of this Agreement, an emergency shall be considered to include but
not be limited to the following situations: a) a person in immediate danger of an
animal; b) sick or injured domestic animals running at large; ¢} sick or injured wild
animals; d} aggressive animals running at large; e) animal bite reports; f) providing
necessary assistance to police, fire or EMS agencies; g) wildlife present in the living
quarters of a home/apartment/business however removal of such wildlife from attics,
walls or closed interiors areas of a building of any kind is not provided by Tazewell
County Animal Control; h} animals in extreme elements without proper shelter or
access to water (e.g. a dog in frigid temperature with no access to shelter or an animal
left in a hot car)

Emergency calls shall be placed by the City or Village authorities or a citizen of the
Municipality to either the Sheriff's Department (346-4141) or the Tazewell County
Animal & Rabies Control facility {925-3370). All calls placed by citizens, police, or
governmental bodies will be answered as soon as possible during regularly scheduled
working days between the hours of 8:00 a.m. and 4:00 p.m., Monday thru Friday.
Responses to emergency calls shall be made by the Tazewell County Animal Control
Warden who is then on duty.
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10.

11.

12,

13,

14.

15.

16.

17.

18.

The County of Tazewell shall accept and make reasonable response to complaints of
citizens concerning dogs running at large within the corporate limits of the
Municipality.

The County may make regular and irregular patrols thru the corporate limits of the
Municipality one day a week at regular and irregular hours.

The County shall take custody and impound animals apprehended within the corparate
limits of the Municipality at the Tazewell County Animal & Rabies facility.

The County of Tazewell shall require proof of payment of Municipal reclamation fees to
the Municipality by owners of animals sought to be redeemed before releasing said
animal from custody.

The County of Tazewell shall provide humane treatment of animals removed from the
corporate limits of the Municipality during the period of impounding.

The County of Tazewell shall make reasonable efforts to locate the owner or owners of
any impounded animal providing that said animal is wearing a collar or rabies tag
capable of identifying ownership. Upon identifying the owner or any such animal, an
attempt will be made for immediate notification to said owner. A letter shall be mailed
to the last known address of the owner notifying him of the impoundment of his
animal. Said notification will give notice to the owner that the animal shall be
destroyed, adopted, or transferred after the passage of seven (7) days if not reclaimed
in accordance with law by the owner. An affidavit or testimony of the Administrator, or
his authorized agent, who mails such notice shall be prima facie evidence of the receipt
of said notice by the owner of such animal.

it is mutually understood and agreed that any animal apprehended from within the
corporate limits of the Municipality and impounded at the Tazewell County Animal and
Rabies Control Shelter, with respect to whom the owner is unknown but which
unknown owner has failed to claim the animal within four (4) working days, shall be
humanely dispatched or placed for adoption at the discretion of the Director of the

- Tazewell County Animal & Rabies Control Department pursuant to the provisions of the

Animal Control Act of the State of Hlinois.

It is further understood and agreed that the consideration payable by the Municipality
to the County may at the option of the Municipality be paid in equal monthly
instaliments.

This Agreement shall become effective on the 1% day of January, 2016, and shall be in
full force and effect for a period of one (1) year.

This contract shall be governed by the interpreted in accordance with the laws of the
State of Illinois. All relevant provisions of the laws of the State of lllinois applicable
hereto and required to be reflected or set forth herein are incorporated by reference.
No waiver of any breach of this contract or any provision hereof shall constitute a
waiver of any other or further breach of this contract or any provision thereof.

This contract is severable, and the invalidity, or unenforceability of any provision of this
contract, or a part thereof, should not render the remainder of the contract invalid or
unenforceable.

This contract may not be assigned by either party without the written consent of the
other party.
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19.  This contract shall be binding upon the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such parties.

20.  This contract shall not be amended unless in writing expressly stating that it constitutes
an amendment to this contract, signed by the parties hereto.

21.  The parties hereto agree that the foregoing constitutes all the agreement between the
parties and in witness thereof the parties have affixed their respective signatures on
the date above first noted.

PASSED this _27TH day of _JANUARY ,__ 2016

-

Tazﬁéll COUW Chairman -

ATTEST:

Tazewell County Clerk

MUNICIPALITY:

; //Zﬁ/ B-.@/

Mafor or Village Board President

TAZEWELL COUNTY ANIMAL & RABIES CONTROL:

Lo sl
e

Director

ANNUAL AMOUNT: $838.08

MONTHLY AMOUNT $69.84
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F-16-01
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Finance Committee has considered the following RESOLUTION and recommends
that it be adopted by the Board:

WHEREAS, the County’s Finance Committee recommends to the County Board to
authorize a Budget Line Transfer for the Board of Review Office:

. Transfer $2,500.00 from Legal Notices Line ltem (100-157-533-400) to
Appraisals Line Iltem (100-158-533-150)

WHEREAS, the transfer of funds is needed for a calculated shortfall in the balance of
this line item resulting from the need of a Commercial Appraisal.

THEREFORE BE IT RESOLVED that the County Board approve the recommendation.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
the Assessments Office and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

/’/AM?ETL&/!]L/)/)

Tazewell County Clerk
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TAZEWELL COUNTY SUPERVISOR OF ASSESSMENTS
Gary Twist, Chief County Assessment Officer

11 South Fourth Street

McKenzie Building, Suite 410

Pekin, Hlinois 6155L4~4206
Phone: (309) 477-2275
Fax: (309} L77-2204

DATE: January 11, 2016

TO: Tim Neuhauser, Chairman Finance committee

FROM: 3{/ Gary Twist, CCAO

SUBJECT: Line Item Transfer Request for Board of Review Office

I respectfully request the following transfer:

$2500 from Legal Notices Line Item #100-157-533-400
to Appraisals Line Item #100-158-533-150 .

The transfer of funds is needed for a calculated shortfall in the balance
of this line. The shortfall was created by the need of a Commercial

Appraisal for a Board of Review appeal at a total cost of $4500,

Thank you for your assistance in this matter.

Ce: Vicki GrashofT, Auditor
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HR-16-01
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Human Resources Committee has considered the following RESOLUTION and
recommends that it be adopted by the Board:

gy Y.

e
Dpsisa. it e

L/ RESOLUTION

WHEREAS, the County’s Human Resources Committee recommends to the County
Board to approve the posting and filling of the newly created position of a Probation
Operations Assistant; and

WHEREAS, the Probation Operations Assistant is a union position, Grade 13 with a
hiring range of $17.36 to $21.68 per hour.

THEREFORE BE IT RESOLVED by the County Board that the Court Services Director
is authorized to post, interview for and fill this position.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Court Services, Payroll Division and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

()/!I}.‘_ilﬁ—l J &ﬂ]i%

County Clerk
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TO:

FROM:

DATE:

THE CIRCUIT COURT OF THE TENTH JUDICIAL DISTRICT

OFFICE OF COURT SERVICES

ADULT PROBATION

334 ELIZABETH STREET * SUITE 100
PEKIN, IL 61554
309-477-2281

Human Resources Chairman

John Horan, Court Services Director

December 16, 2015

New Position in Court Services

I respectfully request that the Human Resources Committee approve hire
tor the following position(s) in Court Services:

Type: Probation Operations Assistant

Grade: 13

Step: N/A

Salary and/or Hourly Wage: $17.36

Stipend if applicable: N/A

Please see attached. Thank you for your consideration in this matfer.
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HR-16-03
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Human Resources Committee has considered the following RESOLUTION and
recommends that it be adopted by the Board:

/m/ L L

/2 Z‘/nf%-’ éw i \{\ '}'J//?fZ//}vé/ (7l T, £

RESOLUTION

WHEREAS, the Tazewell County Board recognizes County employees indicated herein for their
years of loyal service to Tazewell County Government and is proud to present each employee
with a Certificate of Appreciation:

2015 Service Awards by Department

Circuit Clerk

Lee Ann Abts 10 years
Lincoln Hobson 10 years
Sarah Keyes 10 years
Sharon Munge 35 years
Kelly Nagel 15 years
Sherri Simpson 10 years
Tonya Slater 15 years
Rita Taylor 10 years
Diane Veerman 15 years

Community Development (Zoning)

Judy Searle 10 years
Jaclynn Workman 10 years

ounty Board Members

Sue Sundell 10 years
County Clerk

Vicki Hubert 20 years

Carla Sellers 15 years

Court Services

Kimberly Atkins 15 years
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Melissa Barnett 15 years

Jamie Cates 10 years
Schad Martin 20 years
Kimberly Olar 20 years

Health Department

Julie Angle 10years ...
Sandy Barry 15 years
Rebecca Bloom 10 years
Lori Brown 15 years
Danette Eubank 10 years
Amy Fox 25 years
Melissa Goetze 10 years
James Golianis 10 years
Kim Gudzinskas 15 years
Lisa Hill 10 years
Dora Potts 10 years
Kimberly Stahl 10 years
Vickie Tyler 10 years
Christine Worlow 25 years
Sharon Watson 15 years
Sarah Williams 10 years
Highway
Randy Evelsizer 30 years

Public Defender

James Bradshaw 10 years
John Longergan 15 years
Dale Thomas 15 years
Sheriff Department
Christopher Barnhill 15 years
Jeffrey Bass 25 years
Randy Davis 30 years
Mark Godar 20 years
Cortney Koontz 10 years
Mark Peterson 20 years
Shawn Robinson 10 years
Darrell Slaven 10 years
Clyde Taylor 30 years
Steven Vandusen 15 years

States Attorney

Caelyn Deeb-Diver 20 years
Michael Green 25 years
Anna Peters 16 years
Kevin Johnson 25 years
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Stewart Umholtz 30 years

Treasurer
Susan Rasmussen 25 years
Bonnie Shipp 15 years

THEREFORE BE 1T RESOLVED that the County Board extends its thank you and appreciation
to said employees of Tazewell County Government.

PASSED THIS 27" DAY OF JANUARY, 2016.

ATTEST:

I cf"wj

P ey

@fm/_ﬂ} Qe b

Wit Lo
County Clerk Countf?’ééﬁ%airrr)bn \
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HR-16-02
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Human Resources Committee has considered the following RESOLUTION and
recommends that it be adopted by the Board:

/LM%% . / -

__________________ sl —

RESOLUTION

WHEREAS, the County's Human Resources Committee recommends to the County Board
to approve a collective bargaining agreement between Tazewell County and the
Teamsters, Chauffeurs, and Helpers Union Local No. 627, representing Highway
Department Maintenance Workers; and

WHEREAS, this Agreement is effective December 01, 2015 and is for a four year period;
and

THEREFORE BE IT RESOLVED by the County Board that the collective bargaining
agreement be approved.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office, the
County Engineer, the Auditor and Payroll of this action.

PASSED THIS 27th DAY OF JANUARY, 2015.

ATTEST:

/
Tazewell County Clerk Tazeww?o

ntyl Board Chairman
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

TAZEWELL COUNTY, ILLINOIS, A BODY
POLITIC,

EMPLOYER
AND

TEAMSTERS, CHAUFFEURS, AND HELPERS
- UNION

LLOCAL NO. 627

AFFILIATED WITH
INTERNATIONAL BROTHERHOOD OF
TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND
HELPERS OF AMERICA,

UNION

HIGHWAY DEPARTMENT MAINTENANCE
WORKERS

December 1, 2015 — November 30, 2019
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PREAMBLE
This Agreement is entered info by Tazewell County, tllincis, a body politic,
hereinafter referred to as the Employer, and Teanigtars, Chauffeurs and Helpers
Union Local No. 627, affiliated with the International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America, hereinafter referred to as
“the Union, after engaging in collective bargaining pursuant to the Public Act 83-
1012 (lilinois Public Labor Relations Act) for the purposes of promoting
harmonious relations between the Employer and the Union, the establishment of
an equitable and peaceful procedure for the resoiution of differences, and
the establishmenrt of rates of pay, hours of work and other conditions of

employment.
ARTICLE |

RECOGNITION

Section 1 - Unit Recognition

It is agreed by the Employer that the Teamsters, Chauffeurs and Helpers
Union Local Number 627 shall be the sole bargaining agent for all persons
employed in the bargaining unit for the purpose of establishing wages, hours,
and other conditions of employment as required by the Illinois Public Labor
Relations Act. The bargaining unit will consist of all regular full-time, part-time
and temporary employees of the Tazewell County Highway Department
employed in the ciassifications of mechanics and maintenance employees.

Section 2 - Probationary Period

Any new employee shall be employed on a thirty (30) working day (sixty
(60) calendar days with the consent of the Employer and the Union) probationary
period, during which time the employee shall not be entitled to fringe benefits

contained in this Agreement, except such employee will be eligible to participate

Teamsters 627 - 2015 Contract - TCHD 4
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in the insurance program as set forth in Article XVil after the thirtieth (30) day of
employment. During the probationary period the employee may be discharged
without further recourse: provided, however, the Employer may not discharge or
~discriminate for the purpose of evading this Agreement or discriminating against
Union members.  After thirty (30) working days or sixty (60) calendar days,
whichever may come first, the employee shall be placed on the regular seniority
list back to the original date of hire.

Section 3 - Employer Not to Sponsor Other Organizations

The Employer shall not sponsor or promote, financially or otherwise, any
group or iabor organization, for the purpose of undermining the Union.

section 4 - Emplover Not to Enter into Other Agreements

The Empioyer agrees not to enter into any agreement or contract with
empioyees in the bargaining unit, individually or coliectively, which in any way
conflicts with the terms and provisions of this Agreement. Any such Agreement
shall be null and void.

Section 5 - Stewards

The Local Union shall retain the right to appoint a Union steward to
represent the employees in the bargaining unit.  The Employer shall be notified
in writing by the Union as to the identity of the steward. The Employer shall be
notified in a like manner of any change of same.

Section 6 - Work Assignments

A supervisory employee shall not perform bargaining unit work except when
it arises in line with or in the course of his supervisory duties, including to train, to
instruct employees, to assure proper standards or work and performance, to
protect the safety of employees and equipment, to overcome operational
difficulties, or in emergency situations, such as severe storms, floods or
snowstorms.  Such work by supervisors shall not cause any layoffs or reduction

of hours of the bargaining unit employees.

Teamsters 627 - 2015 Contract - TCHD 5
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Section 7 ~Termporary Emplovess

The County Highway Department may hire three (3) temporary empioyees

“bitwesn November 1 and March 31 of any year covered by this Agreement, It is

understood and agreed that such temporary employees will not work on any day,
Monday through Sunday, uniess ail regular empioyees are working. However, a
regular employee will not make any claim under this Section if: @) such employee
did not work on his own volition on a day that a temporary employee worked,; or
b) an employee was off due to injury or on family medical leave. Nothing in this
section shall preclude the Highway Department from utilizing qualified technica!
employees in maintenance functions during times of emergency or when regular
maintenance employees are off due to injury or on family medical leave prior to
utilizing Temporary Employees.

Temporary empioyees wili not be entitled to any fringe benefits provided for

In this Agreement. However, temporary employees shall be subject to the
provisions of ARTICLE Ill of this Agreement.

Temporary employees wili not accrue seniority when employed between
November 1 and March 31st of any year covered by this Agreement. However, if
such temporary employee does work prior to November 1st or after March 31st of
any year covered by this Agreement, such employee’s senicrity will begin with his
original date of hire and such employee will be entitied {o all rights and benefits of
a regular employee.

In addition to the use of Temporary Empioyees 1o supplement the bargaining
unit empioyees as detailed above the County Highway Department may hire
temporary employees at any time throughout the year to fill~in during the absence
of bargaining unit employees. Such work shall not cause any layoffs or reduction

of hours of the bargaining unit employees.

Teamsters 627 - 2015 Contract - TCHD 6
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ARTICLE.I
MANAGEMENT RIGHTS

it is understood and agreed that any of the rights, powers or authority the
County had prior to the signing of this Agreement are retained by the County

except those specifically abridged, granted or modified by this Agreement.

Teamsters 627 - 2015 Contract - TCHD 7
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ARTICLE I}

UNION SHOP AND DUES

Section 1 - Union Bues and Fair Share

All bargaining unit employees shall become members of the Union or pay
fair share not later than the thirty-first {31st) day following the beginning of their
employment or within thirty-one (31) days of the execution of this Agreement as a
condition of employment and shall continue in good standing in the Union or pay
fair share as a condition of continued employment. Any employee not
completing his membership in the Union, remaining in good standing or paying
fair share as herein provided shall be subject to dismissal by the Employer upon
written demand of the Union.

The Employer shall deduct monthly from the pay of each bargaining unit
employee from whom it has received a written authorization to do so the amount
certified by the Union to be the amount required for payment of monthly
membership dues and uniform initiation fees, and remit the sums deducted to the
Union within ten {10) days after the deductions are made.

Alf bargaining unit employees who are not members of the Union and who
do not become members of the Union within thirty-one (31) days of the effective
date of this Agreement or of their date of employment, whichever is the later, and
continuing during the term of this Agreement so long thereafter as they are not
members of the Union shall pay to the Union each month their fair share of the
costs of services rendered by the Union which are chargeable to non-members
under applicable law, as certified by the Union to the Employer, and which may
not exceed the monthly dues uniformly required by members of the Union.
Upon receipt of said certification, the Employer shall deduct monthly and remit to
the Union within ten {10) days thereafter the required fair share contribution from
the pay of any employee who has not authorized deduction of Union dues.

Section Z - Indemnification

Teamsters 627 - 2075 Contract - TCHD 8
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The Union shall indemnify, defend and hold the Employer blameless
against any claim, denial, suit or liability owning from any action taken by the
employee in complying with this Article.

ARTICLE IV

SUBCONTRACTING

- Section 1 - General Policy

It is the general policy of the Employer to continue to utilize employees to
perform work for which they are qualified and available to perform.  The
Ermployer reserves the right to contract out any work that it deems necessary in
the interest of efficiency, safety, economy, improved work product or in the event
of an emergency, so long as such contracting does not cause a layoff of
bargaining unit employees.

ARTICLE V

NON-DISCRIMINATION

Both the Employer and the Union agree to refrain from any acts of
discrimination in violation of any state or federal law on the basis of race, sex,
creed, religion, color, marital or parental status, age, national origin, political
affiliation and/or beliefs, mental or physical handicaps or other non-merit factors.

Section 2 - Union Membership or Activity

Neither the Employer nor the Union shall interfere with the right of
employees covered by this Agreement to become or to refrain from becoming
members of the Union, and there shail be no discrimination against any such

employees because of lawful Union membership or non-membership activity or

staius.
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ARTICLE VI
NO STRIKE/NO LOCKOUT

Section 1 - Strike and Lockout Prohibited

Neither the Union nor any of its officers, agen"zsmb;“ébuhty employees will
instigate, promote, encourage, sponsor, engage in or condone any strike
| slowdown, concerted work stoppage, sympathy strike or any other intentional
interruption of work during the term of this Agreement.  The Employer shall not

lock out any employees in the bargaining unit during the term of this Agreement.

ARTICLE VI
PERSONNEL FILES

Section 1 - Inspection

Inspection of employeg’s personnel file shall be in accordance with the
Hinois Personal Records Act, Chapter 48, Section 2000 ef. seq.

_ Section 2 - Union Access

An employee who is involved in a current grievance against the Employer
may designate in writing that a Union representative may inspect his or her
personnel file subject to the procedures contained in Section 1 of this Article.

Section 3 - Emplovee Rights

If an employee disagrees with any information contained in his or her

personnet file, the employee may submit a written statement, which will be

included in the file.
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ARTICLE Ve i e -
DISCIPLINE AND DISCHARGE

_ Section 1 - Definition
Employer agrees with the tenets of corrective and progressive discipline.
Disciplinary action shall include the following:
A. Oral warning,
3. Written warning;
C. Suspension without pay;
D. Discharge;
Before an employee can be discharged under the provisions of this Section
1, the empioyee must have received at ieast one (1) warning for the offense
for which he is being subjected to discharge, and such employee shall be

subject to discharge only after the progression set forth in this Section has
been complied with unless the discharge is pursuant to Section 3 herein.

Section 2 - Just Cause

Employer agrees that disciplinary action shail only be imposed for just
cause and shall be imposed as soon as practical after Employer learns of the
occurrence giving rise to the need for disciplinary action and after Employer has
a reasonable opportunity to investigate the facts.

Seaction 3 - Limiation

The requirement to use progressive disciplinary action dees not prohibit the

Employer the use of summary discharge or suspension upon any of the following

grounds:
1. Dishonesty;
2. Appearing for work intoxicated {whether induced by the consumpticn of
alcoholic beverages or by the use of non-prescribed illegal drugs);
3. Unauthorized person in vehicle,
4. Wiltful destruction of County property;
5. Fighting on the job;
6.  Failure to obey a direct and reasonable order from their superintendent or
foreman.
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Both the employee and the Union shall be notified of discipfinary action.
Such notification shall be in writing and refiect the specific nature of the offense.

Section 4 - Use of Prior Warnings

Any notation of an oral warning placed in the employee's file shall be for
documentation only and shall not be considered in imposing any disciplinary
action.  Any written warning in the employee's file shall not be considered in
imposing disciplinary action for a current offense when more than twelve {12)
months have elapsed from the written warning or suspension and shall be

removed from employee's file and disposed of.

~ Section 5 - Written Notice

Both the employee and the Union shall be notified of disciptinary action;
such notification shall be in writing and reflect the specific nature of the offense
and directions to the employee for future behavior.

ARTICLE 1X

DISPUTE RESOLUTION AND GRIEVANCE PROCEDURE

Section 1 -~ Definition of a Grievance

A grievance is defined as any unresolved dispute between the Employer
and the Union or any employee regarding the application, meaning or
interpretation of this Agreement. This grievance procedure is subject to and shall

not conflict with any provisions of the lllinois Public Labor Relations Act.

Section 2 - Representation

Grievances may he processed by the Union on behalf of an employee or on
behaif of a group of employees. The Employer may file contract grievances
directly at Step 4, Section 7 of this Article.  Either party may have the grievant or

one grievant representing group grievants present at any step of the grievance
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procedure, and the employee is entitled to Union representation at each and
every step of the grievance procedure upon his request.

Grievances may be filed on behalf of two or mare employees only if the
same facts, issues and requested remedy apply to all employees in the group.

Section 3 - Subject Matter

Only one subject matter shall be covered in any one grievance. A
grievance shall contain a statement of the grievant’'s position, the Article, and
Section of the Agreement allegedly violated, the date of the alleged violation, the

relief sought, and the signature of the grieving employee(s) and the date.

Section 4 - Time Limitations

Grievances may be withdrawn at any step of the grievance procedure
without precedent or prejudice. Grievances not appealed within the designated
time limits will be treated as withdrawn grievances with prejudice.

The Employer's failure to respond within the time limits shall not find in
favor of the grievant, but shall automatically advance the grievance to the next
step, except Step Z; however, in no case shall the time between Step 3 and Step
4 exceed forty-five (45) days. Time limits may be extended by mutual
agreement.

Section 5 - Investigation

The steward shall be permitted reasonable time at the beginning and end of
the workday to investigate established grievances on the Emplover's property
without loss of pay.

Section 6 - Grievance Meetings

A maximum of one (1) employee (the grievant or the Union steward) per work
shift shall be excused from work with pay to participate in a Step 1 or Step 2
grievance meeting. A maximum of two {2) employees {the grievant and/or Union
steward) per work shift shall be excused from work with pay to participate in a Step

3 or Step 4-grievance meeting.  The employee(s) shall only be excused for the
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amount of time reasonably required to present the grievance.  The employee(s)
shall not be paid for any time during which a grievance meeting occurs outside of
the employee’s work shift.  In the event of a grievance, the employee's assigned
work task shail be performed first and the grievance filed later, unless the employee
reascnably believes the assignment endangers his safety.

Section 7 - Steps in Procedure

Disputes arising under this Agreement shall be resolved as follows:
Step 1.

The Union shall prepare a written grievance on a form mutually agreed to
and present it to the County Highway Superintendent within ten (10)
working days from the date the employee knew or shouid have known of
the occurrence that gave rise to the grievance.  Within five (5) working
days after the grievance has been submitted to the Highway
Superintendent, the Highway Superintendent shall meet with the grievant
and the Union steward to discuss the grievance and make a good faith
attempt to resolve the dispute. The Highway Superintendent shall
respond in writing to the grievant and the steward within five (8) working
days following the meeting. If the resolution of the grievance requires the
expenditure of money beyond available budget funds, the grievance shall
be referred to Step 3 (Three).

Step 2.

If no agreement is reached at Step 1 {One) the Union Business Agent and
the Highway Superintendent shail meet within five (5) working days in an
effort to resolve the issue.

Step 3.

If the grievance is not settled at Step 2 (Two) the grievance may be
referred in writing {0 the County Highway Committee within five (&)
working days after the decision of the Highway Superintendent.  Within
twenty (20) working days after the grievance has been filed with the
Committee, the Committee shall meet with the Union and the grievant. If
the grievance is not settled at that meeting, the Committee shall present
the matter to the full Board at its next regularly scheduled meeting and the
Board shali render a written decision within five (&) working days.
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Stepd ..

If the dispute is not settled at Step 3 (Three), the matter shall be submitted
to arbitration within ten (10} working days after the County Highway
Committee’s written decision or the expiration of the five (5) day period if
the Committee fails {o render a written decision. Within ten (10) working
days after the matter has been submitted to arbitration a representative of
the Employer and the Union shall meet to select an arbitrator from a list of
mutually agreed-to arbitrators. The arbitrator shall be notified of his/her
selection by a joint letter from the Employer and the Union. Such ietter
shall reguest the arbitrator to set a time and a piace for the hearing subject
to the availability of the Employer and Union representatives and shall be
notified of the issue where mutually agreed by the parties.  All hearings
shall be held in the city of Pekin, lllinois unless otherwise agreed to.

Both pariies agree to make a good faith attempt to arrive at a joint
statement of facts and issues to be submitted to the arbitrator.

The Employer or Union shall have the right to request the arbitratoer to
require the presence of witnesses and/or documents.  Each party shall bear the

expense of its witness.

Questions of arbitrability shall be decided by the arbitrator. The arbitrator
shall make a preliminary determination of the question of arbitrability. Once a
determination is made that the matler is arbitrable or if such preliminary
determination cannot be reasonably made, the arbitrator shall then proceed to
determine the merits of the dispute.

The expenses and fees of the arbitrator mutually agreed to and the cost of
the hearing room shall be shared equaliy by the parties. The decision and award
of the arbitrator shall be made within forty-five (45) days following the hearing
_and shail be final and binding on the Employer, the Union and the employee or
employees involved. The arbitrator shall have no power to amend, modify,

nullify, ignore, add to or subtract from the provisions of the Agreement.
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ARTICLE X

SENIORITY/LAYOFFS/RECALL

Section 1 - Definition of Seniority

Seniority is defined as the employee’s length of continuous fuli-time service
with the Employer since the employee’s last date of hire. Seniority rights for
employees shall prevail as long as the employee involved possesses the
necessary working experience and ability to perform the available work.

Section 2 - Loss of Seniority

Seniority and the employment relationship shall be terminated if an

employee:

1. Quits;

2. Is discharged;

3. Is absent from work three (3) consecutive days without notification to
and approval by the Employer, other than the cause of proven
sickness, or is unable to notify the Employer because of physical
incapacity or other reasonable excuse;

4, Is laid off for mere than one (1) year or fails to report to work within
ten (10) working days after having been recalled from layoff,

5. Fails to report for work at the termination of a leave of absence;

8. If an emplcoyee on a leave of absence for personal or health reasons

accepts other employment without permission.

Section 3 ~ Seniority List

The Employer shall post and supply te the Union an updated seniority list
for bargaining unit employees on a current basis.

Section 4 ~ Lavoffs

When the Employer determines that layoffs are necessary the Employer
shaill have the sole discretion to determine the number of employees to be laid
off. Employees shall be laid off in the inverse order of seniority in their job

classification.
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~Section 5 - Recalls

Employees shall retain recall rights for one (1) year. If the Employer
authorizes that a vacancy be filled, employees on layoff with recall rights wheo
have held the classification previously shall be recalled by seniority.

Employees who are efigible for recall shall be given three (3) calendar days'
notice of recall by registered or certified mail sent to the employee's tast known
address. It is the responsibility of the employee on layoff to provide the Employer
with his latest mailing address. The empioyee must notify the Employer within
three (3) days after receipt of the notice whether the employee will accept recall.

ARTICLE Xl
HOURS OF WORK/BREAKS/OVERTIME

Section 1 - Hours of Wark

Eight (8) hours shall constitute a day's work, Monday through Friday. All work
performed after eight (8) hours a day, Monday through Friday, and forty (40) hours
per week, Monday through Friday, before 7:00 A.M. or after 3:30F.M., except as
provided for in Section 6 of this Article, shall be paid at the rate of time and one-half
(1-1/2). Allwork performed on Saturday shall be paid at the rate of one and
one-haif (1-1/2). All work performed on Sunday shall be paid at the rate of
double (2). Any employee called out or put to work due to emergency
circumstances outside his normal hours shall be guaranteed three (3) hours’ pay at
the applicable overtime rate. This call-out minimum shalt not apply to hours that
extend the normal work shift of the employee.

Section 2 - Brezk Periods

Afifteen (15) minute break or rest period for all employees shall be ailowed in
the first four {(4) hour pericd, and the same shall be allowed in the second four (4)

hour period.
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Section 3 - Lunch Period

tach employee shall be granted not less than one-half {1/2) hours’ lunch
period between the third (3rd) and fifth (5th) hour of the shift. f an employee is
requested to work through this period, he will receive an additional one-half {1/2)
hours’ pay at the cvertime rate.  Any employee who works more than twe  (2)
hours beyond his regular eight- (8} hour day shall be allowed to take another
one-half (1/2) hour for dinner.

Section 4 - Guaranieed Workweek

All regular employees shall be guaranteed a work week of forty (40) hours.
In any week in which one or more paid holidays fall, the guaranteed
workweek shall be reduced by the number of holiday hours.

Section 5 - Computing Overtime

Vacation days, holidays, sick leave days, perscnal days and funeral leave
shall be counted as hours worked for the purpose of computing overtime,

Section 6 - Call Out Overtime

No fater than 3:00 P.M. each Thursday, the Highway Superintendent wilt
post, on the bulletin board, the name and phone number of the maintenance
employee who will be responsibie for emergency call cut duty for the following
week. The Superintendent shall be responsible for setting up a rotation schedule
so that the duty will be eqgually distributed among the maintenance employees
insofar as is practicable.

It will be the responsibility of the employee on call ocut duty to nolify the
Highway Superintendent if he or she is to be reached at a number other than the
posted phone number. If the employee cannot be reached at the number supplied
to the Highway Superintendent, or a person designated by him, it shall be
considered a refusal of the job assignment by the employee and the Highway
Superintendent or his designee shall have discretion to call out any other

émployee of the Highway Department. If upon call out of the remaining
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employees no other employee can be contacted at their respective call out
numbers supplied in like manner, the employee on cali out duty shall be contacted
again. If the employee cannot be reached at that time, the Highway Superintendent
or his designee may provide for the work to be completed in any manner and it
may be considered a failure to report for duty by the employee in call out duty

depending on the circumstances.

ARTICLE XII
VACATIONS

Section 1 - Vacation Leave
Vacation schedule shall be as follows:

After one (1) years’ service - Two (2) weeks paid vacation. The employee
may take one {1) of these two (2) weeks after six- (6) months' service.
After five (D) years service - Three (3) weeks paid vacation.

After ten (10) years service - Four {4) weeks paid vacation.

Employees who are earning five (§) weeks paid vacation as of the

execution date of this Agreement shall continue to earn five (5) weeks.

‘Section 2 — Vacation Pay

Vacation pay will be based on an average workweek with regular workweek
of forty (40) hours. Employees who have worked less than one (1) year {fifty-two
(52) weeks) in the previous year will receive a prorata vacation which will be
computed on the basis of one/twenty-sixth (1/26) of the regular vacation pay for
gach pay period worked,

Section 3 - Farned Vacation

If any employee has not taken the earned vacation and is terminated, such
employee will receive the full vacation as earned for the previous year.

In the event a holiday falls within an employee's vacation period, such
employee may either be paid for the holiday or may extend the vacation by one
day so long as the Highway Superintendent is notified that the additional day will

be taken, one (1) week in advance of the time the employee starts the vacation.
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Section 4 - Vacation Limitations

No employee will be allowed to continue working and receive pay for the
vacation period. The allowable vacation leave must be taken by the employee in the
year in which it is due; however, a carryover of vacation time into another year shall
be a maximum of two (2) weeks unless otherwise agreed to by the Highway

Superintendent.
If an employée fails to use vacation earnad during the yearin excess of the

maximum permitted carryover hefshe shall lose the same. Notwithstanding the
foregoing, if the Employer unreasonably denies a vacation request, then the
employee will be entitled to carry over the vacation requested into the following
year for use. No employee may sell hack vacation unused at the end of the vear.

Section 5 ~ Vacation Reguests

Except for an occasional day which is taken as vacation leave, all
employees must submii, in writing, to the County Superintendent of Highways, a
.schedule of desired vacation at least thirty (30) days in advance of the start of
such vacation. At least one (1) day's notice shali be given for cne day's leave.

Section 6 ~ Summer and Winter Vacation Limitations

During the period of April 1st through November 30th, no more than two (2)
people shaill be on vacation at one time, except with the permission of the
Highway Superintendent three (3) persons may take vacation at the same time.
During the period of December 1 through March 31, no more than one (1)
empioyee shall be on vacation at a time, except with the permission of the
Highway Superintendent two (2) persons may be on vacation at the same time,
The first two (2) calendar weeks of vacation time will be assigned by senicrity
and after that if an employee wants additional time, such employee may take
vacation time if no conflicts exist beyond the two (2) at one time. The schedule
for summer vacations shalt be set prior to May 1 with any conflicts in scheduling

to be settled by the Superintendent based on seniority of the conflicting parties.
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ARTICLE X1
HOLIDAYS

Section 1 — Paid Holidays

Except in cases of emergency, all non-probationary employees shall have

the following days of { with full pay:

New Year's Day Veteran's Day
President's Day Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Eve
Independence Day Christmas Day

Labor Day

section 2 ~ Alternate Davys

When any of the above holidays fall on Saturday, the proceeding Friday will
be the day off and full pay will be paid for that day. When any of the above
holidays fall on Sunday, the following Monday will be the day off and full pay will
be paid for that day.

Section 3 - Eligibility

In order to receive holiday pay, an employee must work his last scheduted
day before and his first scheduled day after the holiday unless such employee is
absent from work with the approval of the Superintendent.

Section 4 - Work Performed on Holidays

For work performed on the holidays listed in Section 1 of this Article, the
rate of pay will be two (2) times the regular rate of pay in addition to his regular
holiday pay. When Christmas falls on Monday, Christmas Eve will be celebrated
on the preceding Friday.

Section 5 - Physician's Certificate Required

lliness substantiated by certification of a reputable physician in writing,
presented to the County upon an employee’s return to work, or death in the

immediate family, will not disqualify the employee under holiday provisions.
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Section 6 -~ Holidays While on Layoff

In the event an employee fails to comply with the eligibility provisions for
hecliday pay seéf forth &bove, due to the fact that he was on layoff, he shall
nevertheless be deemed to have complied with such eligibility provisions if he
works for the Employer sometime during the two-week period before or after the
holiday occurs.

ARTICLE XIV
SICK LEAVE

Section 1 -~ Furpose

For the purposes of this Section, “Sick Leave"” may be used for illness,
disability or injury of the employee, appointments with doctors, dentists or other
recognized practitioners; non-job related injury for which the employee is under a
doctor's care; quarantine because of
Communicable disease in the family of the employee or to cover the first three
(3) days absence due to a job related injury.

Section 2 - Accumulation

(a} Bargaining unit employees will accrue sick days at the rate of one
(1) day per month. A new employee will be eligible for sick leave after
completion of the probationary pericd.  Sick leave shall be taken in not less than
four (4) hour increments.

{b) Sick leave may be accumulated fo a maximum of eighty (80)
working days. In lieu of payment under Section 3, upon retirement, an employee
may accumulate up {o one hundred fifty-six {156) days to be used to apply

toward early retirerment under IMRF, to the fullest extent provided for by law.
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Section 3 - Pay For Accumulaied Sick Leave

Upon retirement an employee will be entitled to be compensated for one-
hatf (1/2) of the nurnber of days of his accumulated sick leave based on eight (8)

hours pay for each day of such sick leave.

Section 4 - Return To Work

If an employee is absent from work because of illness, or a non-industrial
accident, for three {3) or more days, upon the empioyee's return to work such
employee must present a ceriificate signed by a licensed physician in order to
qualify for sick leave benefits.

Segtion 5 - Sick Leave Abuse Sanctions

For the purposes of the provisions contained in this Article, "Abuse” of sick
leave is the utilization of such for reascns other than those stated in Section 1 of
this Article.

Upcn sufficient evidence of the abuse of such sick leave, the employee
shall not be paid for such leave taken. Continued "abuse” of sick leave shall
subject the empioyee to disciplinary action pursuant to the terms of this

Agreement.
ARTICLE XV

LEAVES OF ABSENCE

Section 1 — Personal Leaves

Beginning December 1, 2002, and each year thereafter for employees with
less than five (5) years of service, each year cne (1) day with full pay may be
used by the employee for personal leave for the purpose of attending to
personal, legal, household or family matters that require absences during
working hours. For employees with five {5) or more years of Serilice, each year
three (3) days with full pay may be used by the employee for personal leave for
the purpose of attending to personal, legal, household or family matters that

require absence during the working hours. Except in emergencies, the empicyee
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~ shall request such leave on a form provided by the Employer, processed by the
Superintendent, at least two (2) working days in advance of the day to be taken.
It Is accepted that personal leave may not be used to extend vacations, or other
leaves of absence, receive remuneration or to seek employment elsewhere.
Personal leave must be used in no fess than four (4) hour increments. Personal
leave will be posted December 1% of each year for the full year. An employee
who leaves during the fiscal year prior to its compietion shall reimburse the
‘Employer out of their final pay with any amounts of personal teave taken beyond
that which accrued to them during the fiscal year.

Section 2 - Leave to Atlend a Funerai

{(a) If a death occurs in the immediate family of an employee, a
maximum of three (3) days special leave will be allowed that employee at full
pay. Such days will not be charged to vacation or sick ieave. If it is necessary
that the employee be absent from work for more than three {(3) days, such
employee will not be paid for time in excess of three (3) days; however, those
days will not be charged to vacation or sick leave.

(b} For the purpose of this Section, immediate family” is defined as the
spouse, son, daughter, grandchild, grandparents, brother, sister, mother, father,
mother-in-law and father-in-law, brother-in-law, sister-in-law, son-in-law,
daughter-in-faw, and stepchildren of the employee.

section 3 - Other Employment

Any leaves granted pursuant to the terms of this Agreement, regardless of
with or without pay, under Article XV or XVI, shall not be used for the purpose of
securing other employment.  An employee during such leave may not be
gainfully employed or independentiy self-employed without prior approval by the
Empioyer. Violation of the provisions contained within this Agreement shall
slzbject the employee to immediate discharge and loss of all benefits and rights

accrued pursuant to the terms of this Agreement.
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ARTICLE XVi
UNPAID LEAVES OF ABSENCE

Section 1 - Unpaid L éaves

Leaves of absence without pay may be granted,

ARTICLE XVIi

INSURANCE

Section 1 - Contributions

The Employer agrees to pay to Central States Southeast and Southwest
Argas Health and Welfare Fund effective November 29, 2015, the sum of $298.80
per participant per week; effective November 27, 2018, a sum not-to-eéxceed
$331.80 per participant per week; and, effective December 3,2017, a sum not-to-
exceed $367.50 per participant per week.

Effective November 29, 2015, each empioyee participating in the plan shall

contribute each week through payroll deduction twenty-threée pércent (23%) of

Not-to-exceed rates for Fiscal Year 2019 will be mutually agreed upon by
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November 30, 2017 and the Collective Bargaining Agreement amended to reflect
the rates. If the parties fail to agree to not-to-exceed rates by November 30,2017,
either party hias the right to cancel the fourth year of this agreement, wWhich must
-be done in writing to the other party by December 31, 2017.

Section 2 - Contributions for Leave of Absence

If an empioyee is injured on-the-job, the County shall continue to pay the
required contributions until such employee returns to work. If an employee is
granted a leave of absence, the employee shall pay to the County prior to the
leave of absence being effective, sufficient monies to pay the required
contributions into the health and welfare fund during the period of absence, in full.

Section 3 - Eligibility

Contributions to the health and welfare fund must be made for each week on
_each regular or extra full time employee, including weeks where work was
performed for the County, but not under the provisions of this contract and
although contributions may be made for those weeks into some other health and
welfare fund. Employees who work part-time, temporarily in cases of emergency
under the term of this contract, or are short term employees as defined by the
llinois State Labor Relations Act, shall not be covered by the provisions of this

Article.

Section 4 — Appeals

Any matter pertaining to the health and welfare fund shall be referred to the

Union for disposal.
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ARTICLE XV
RETIREMENT PROGRAM (IMRF}

The County will provide each bargaining unit employee a retirement
program through the]l%mofs Municipa! Retirement Fund for employees‘\}\‘/'llwa‘\&brk
a minimum of one thousand (1,000) hours per year. The cost of this plan is
shared by the employee and the County.

ARTICLE XiX

WAGES

Section 1 - Rate of Pay

Members of the bargaining unit shall be paid in accordance with the
attached Wage Schedule A,

ARTICLE XX
MISCELLANEQUS PROVISIONS

Section 1 - Personnel Policies

To the extent that the Tazewell County Employees Personnel Policies
Handbook does not conflict with the provisions of this Agreement, such policies
shali continue in fuil force and effect.

Section 2 - Employee Assistant Proaram

The Employee Assistance Program (E.AP.) at Tazewell County is a
counseling and referral service offered to all Tazewell County employees.
Personal problems, such as drug and alcohol abuse, legal or financial problems,
and family or emotional upsets can seriously impair an employee's job
performance. The E.A.P. will offer counseling and referrals to successfully
resoive these problems. Tazewell County recognizes alcohol and chemicai
dependency as diseases, which are treatable. No employee with alcohclism or
chemical dependency will have his or her job security or promotional
opportunities jeopardized by a request for help.  No information will be shared

with anyone cr agency without the employee's written consent.
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Section 3 - Telephone/Driver's License/Uniforms

Employees designated by the Employer may bhe reguired, as a condition of
continued employment, to obtain and maintain an operating telephone in their
place of residence; and, to obtain and maintain appropriate attire for working,
including employee uniforms; and, to obtain and maintain a driver's license

appropriate for the related employment use. Appropriate clothing shall not include
sneakers, slippers, or inappropriately worded shirts. Each employee in the bargaining
unit shall receive a clothing aliowance the first pay period of each fiscal year as
foltows: five hundred doliars ($500.00) for Fiscal Year 2015, five hundred

fifty dollars (3550.00) for Fiscal Year 2016, and six hundred dollars (3600.00) for Fiscal
Year 2017 and Fiscal Year 2018. Failure to provide clothing receipts for the purchase
of coveralls, work pants, work shirts, boots or jackets equal or exceeding the annual
allowance in any fiscal year will result in the unused portion being deducted from the
employee's last paycheck each fiscal year of this Agreement. The paid receipt

may be given to the County Engineer, then reimbursement will be made. The
Employer agrees to provide equipment and up to one-haif (1/2) hour training during
work time to assist present employees in obtaining the appropriate driver's license.
Employees will be allowed to take the appropriate driver's license test during work
time at a time designated by the Emplovyer. Effective December 1, 1995, the Employer
will pay for the C.D.L. license renewal of each employee. Employees will be required
to wear appropriate rubber-soled or non-slip shoes to work each day. Each employee
wilt be issued an orange winter coat to be replaced on an as needed basis,

Section 4 - Printing of Agreement

The Employer shall be responsible for the printing of necessary copies of this
Agreement énd shall provide the Union an opportunity to proof the Agreement prior
to printing. The cost of printing this Agreement shall be eqgually shared by both
parties. The employer shall distribute one (1) copy to each bargaining unit employee

covered by this Agreement, and shall also provide
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each new bargaining unit employee, regardless of Union membership or status,
upon employment.

Section 5 - Tool Replacement

It is agreed that any personal toois not under manufacturer's warranty that
are broken or lost on the job shall be replaced at the expense of the Employer,
not to exceed five-hundred dollars ($500.00) per year.

ARTICLE XXI

INSPECTION PRIVILEGES

Authorized agents of the Union shali have access to the Employer's
gstablishment during working hours for the purpose of adjusting grievances,
investigating working conditions, and ascertaining that this Agreement is being
adhered to; provided, however, that there is no interruption of work or of the
working schedule of employees involved.

The Employer agrees to provide suitable space for the Union to place a
bultetin board, which shall be no larger than 24 X 30. Paosting by the Union shall

be restricted to this board and shall be confined to official business of the Union.

ARTICLE XX

PICKET LINE
It shall not be a violation of this Agreement, and it shall not be cause for
discharge or any other penalty, including replacing employees with either
temporary or permanent replacements, if an employee refuses to cross through a
legally established picket line of any Union; however, this provision shall not

apply during an emergency created by an act of God.
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ARTICLE XX
MAINTENANCE OF STANDARDS

This County agrees that wages now paid above the minimums set forth in

this Agreement and all economic benefits and work practices not in conflict with
this Agreement and currently in effect shall continue and remain in effect for the
‘ term of this Agreement.
This provision does not give the County the right to impose or continue
wages, hours and working conditions less than those contained in this contract.
Itis agreed that the provisions of this Article shall not apply to inadvertent or
bona fide errors made by the County or the Union in applying the terms and
conditions of this Agreement if such error is corrected within ninety (90) days
from the date of discovery of error.

ARTICLE XXIV

UNAUTHORIZED ACTIVITY CLAUSE

It is further mutually agreed that the Local Union will, within two (2) weeks
of the date of the signing of this Agreement, serve upon the County a written
notice, which notice will list the Union's authorized representatives who will deal
with the County.

In the event any employee or group of employees covered by this
Agreement shall, during the term hereof, participate in any such unauthorized
strike or other such activity, the Union agrees that within four (4) hours after the
County notifies, in writing, the Union's authorized representatives of such
occurrence it will direct such employee, or group of employees, to resume normal
work and will take effective means to terminate such unauthorized conduct,
including the execution and delivery 1o the County by an authorized officer of
the Union, a notice to the effect that such occurrence is neither authorized

nor approved by the Union.  f the foregoing provisions are complied with, the
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Union will not be deemed to have violated this Article or to be amenabie fo suit

for damages on account thereof.

CARTICLE XXV
SEPARABILITY AND SAVINGS CLAUSE

Seciion 1 - Savings Clause

If any Article or Section of this Agreement or if any Rider thereto should be
held invalid by operation of law or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article or Section should be restrained by
such tribunal pending a final determination as to its validity, the remainder of this
Agreement and of any Riders thereto, or the apptication of such Article or Section
to persons or circumstances other than those as {o which if has been held invalid
or as {o which compliance with or enforcement of has been restrained, shall not
be affected thereby.

“Seclion 2 - Separakility Clause

In the event that any Article or Section is held invalid by enforcement of or
compliance with which has been restrained as above set forth, the parties
affected thereby shall enter into immediate collective bargaining negotiations,
upon the request of either party, for the purpose of arriving at a mutually
satisfactory replacement for such Articie or Section during the period of invalidity

or restraint.
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ARTICLE. XXV
COMPLETE AGREEMENT

The parties acknowledge that during the negotiations, which preceded this,
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area
of collective bargaining. The understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this
Agreement.  Notwithstanding the provisions of Articles VI and XXVI, it is agreed
that for the life of this Agreement each party voluntarily and unqualifiedly waives
the right and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter, whether or not referred to in this
Agreement.

ARTICLE XXVII
TERMINATION

This Agreement shall be effective as of the 1st day of December 2015, and
shall remain in full force and effect untit the 30th day of November 2019. It shall
be automatically renewed from year to year thereafter unless either party shall
notify the other in writing sixty (60) days prior to the anniversary date that i
desires to modify this Agreement. In the event that such notice is given,
negotiations shall begin not later than thirty (30) days pricr to the anniversary
date; this Agreement shail remain in full force and be effective during the period
of negotiations and until notice of termination of this Agreement is provided to the

other parly in the manner set forth in the following paragraph:

In the event that either party desires to terminate this Agreement, written
notice must be given to the other party not less than sixty (60) days prior o the
desired termination date which shatll not be before the anniversary date set forth

in the preceding paragraph.
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IN WITNESS WHEREOF, the parties hereto have set their hands this

27TH day of JANUARY , 2016,

FOR THE UNION:

BY: % 5 5§g§t
Unton Representative

BY: /%mvmw /7?» é);éf\

Uni’érﬁhepresentative

BY:

Clfairmar], Tazewel/ County Roard

Attest:
County Clerk, Tazewell County
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WAGE SCHEDULE A

(Hourly Rate)

Class 12/01/18 12/01/16 12/01/17 12/01/18
Mechanic $27.81 $28.51 $28.28 $30.17
Maintenance  $26.28 $26.94 $27.68 $28.51

This wage schedule is effective retroactive to December 1, 2015, for
employees on the payroll as of the date of the execution of this Agreement.
Retroactive wages shall be paid within 45 days of the date of execution of this
Agreement.

Any employee who works as a mechanic for one (1) day or more while ihe
mechanic is on vacation or absent will receive a premium of $1.00 per hour for
all hours worked.

New Full-Time Employees hired after December 1, 2015, shall be paid at
90% of the above hourly rate for the first year of employment. Thereafter, Full-
Time Employees shall be paid the full applicable above-listed hourly rate. All
current Employees that are at the 80% rate of pay shall be moved 1o 90% of the
applicable rate of pay and all current Employees that are at the 90% rate of pay

shall be moved 1o 100% of the applicable rate of pay.

Temporary Employees

12/01/15 12/01/16  12/01/17 12/01/18
$16.50 $17. 00 $17.50 $18.00
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E-16-02
COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

Your Executive Committees have considered the following RESOLUTION and
recommends that it be adopted by the Board:

/ 7, :
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RESOLUTION

WHEREAS, the Office of the State's Attorneys Appellate Prosecutor was created to provide services to
State’s Attorneys in Counties containing less than 3,000,000 inhabitants; and

WHEREAS, the powers and duties of the Office of the State's Attorneys Appellate Prosecutor are defined
and enumerated in the “State’s Attorneys Appellate Prosecutor's Act”, 725 ILCS 210/1 et.seq., as
amended; and

WHEREAS, the lllinois General Assembly appropriates monies for the ordinary and contingent expenses
of the Office of the State's Attorneys Appellate Prosecutor, one-third from the State’s Attorneys Appellate
Prosecutor's County Fund and two-thirds from the General Revenue Fund, provided that such funding
receives approval and support from the respective Counties eligible to apply; and

WHEREAS, the Office of the State’s Attorneys Appellate Prosecutor shall administer the operation of the
appellate offices so as to insure that all participating State’s Attorneys continue to have final authority in
preparation, filing, and arguing of all appellate briefs and any trial assistance; and

NOW THEREFORE BE IT RESOLVED that the Tazewell County Board, in regular session, this g day of
January, 2016 does hereby support the continued operation of the Office of the State’s Attorneys
Appellate Prosecutor, and designates the Office of the State's Attorneys Appellate Prosecutor as its Agent
to administer the operation of the appellate offices and process said appellate court cases for this County.

BE IT FURTHER RESOLVED that the attorneys employed by the Office of the State's Attorneys Appellate
Prosecutor are hereby authorized to act as Assistant State's Attorneys on behalf of the State's Attorney of
this county in the appeal of all cases, when requested to so by the State's Attorney, and with the advice
and consent of the State's Attorney prepare, file, and argue appellate briefs for those cases; and also, as
may be requested by the State’s Attorney, to assist in the prosecution of cases under the lllinois
Controlled Substances Act, the Cannabis Control Act, the Drug Asset Forfeiture Procedure Act and the
Narcotics Profit Forfeiture Act. Such attorneys are further authorized to assist the State's Attorney in the
State's Attorney’s duties under the lllinois Public Labor Relations Act, including negotiations thereunder,
as well as in the trial and appeal of tax objections.

BE IT FURTHER RESOLVED that the Office of the State’s Attorneys Appellate Prosecutor will offer
Continuing Legal Education training programs to the State’s Attorneys and Assistant State's Attorneys.

BE IT FURTHER RESOLVED that the attorneys employed by the Office of the State’s Attorneys Appellate
Prosecutor may also assist the State's Attorney of this County in the discharge of the State’s Attorney's
duties in the prosecution and trial of other cases, and may as as Special Prosecutor if duly appointed to do
so by a court having jurisdiction.
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BE IT FURTHER RESOLVED that the Tazewell County Board hereby agrees to participate in the service
program of the Office of the State’s Attorneys Appellate Prosecutor for Fiscal Year 2016, commencing
December 1, 2015 and ending November 30, 2016, by hereby appropriated the sum of $32,000.00 as
consideration for the express purpose of providing a portion of the funds required for financing the
operation of the Office of the State’s Attorneys Appellate Prosecutor, and agrees to deliver the same to
the Office of the State’s Attorneys Appellate Prosecutor on request during the Fiscal Year 2016.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
the County Administrator and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

v
Chrigtin A 24l o o b
County Clerk //County Board Chairman
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STEWART J. UMHOLTZ

TAZEWELL COUNTY STATE'S ATTORNEY

TELEPHONE: 309-477-2205
FACSIMILE: 309-477-2241
HTTP://WWW.TAZEWELL.COM

TAZEWELL COUNTY COURTHOUSE
342 COURT STREET, SUITE 6
PEKIN, ILLINOIS 61554-3298

RECEIVED
Hovy 17 2003
Memorandum TAZEWELL COUNTY

BOARD OFFICE
November 16, 2015

From: Stewart J. Umholtz
To:  Chairman Dave Zimmerman

re: Annual Appellate Prosecutor resolution

Please present the attached resolution to your Executive Committee for approval. Our
financial contribution for FY 2016 is $32,000. We continue to utilize the services of the
Appellate Prosecutor for criminal appeals, labor counsel, and special trial assistance. Cost for

this service is budgeted in the Legal Services line item in the FY2016 budget.

Upon passage, please have an executed copy sent to the Auditor so that she may send the
contract and payment to:

State’s Attorneys Appellate Prosecutor
725 South Second Street
Springfield, Illinois 62704

Please advise if you need any further information.

cc: Vicki Grashoff
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STATE’S ATTORNEYS

APPELLATE PROSECUTOR

'\\W 7 Administrative Office 725 South Second Street o Springfield, IL 62704 e 217-782-1628 o Fax 217-782-6305
\\\\\\ S g
PATRICK J. DELFINO BRIAN J. TOWNE
DIRECTOR CHAIRMAN

November 9, 2015

DEPUTY DIRECTORS
SECOND DISTRICT:
LAWRENCE M. BAUER

THIRD DISTRICT:

TEREERMERTE Honorable Stewart J. Umholtz

FOURTH DISTRICT: Tazewell County State's Attorney
ROBERT J. BIDERMAN
Tazewell County Courthouse
FIFTH DISTRICT: 342 Court Street, Suite 6

STEPHEN E. NORRIS >
Pekin, Illinois 61554
BOARD OF GOVERNORS
FIRST DISTRICT: .
Dear State’s Attorney Umbholtz:

ANITA ALVAREZ
STATE’S ATTORNEY
SR [ am pleased to inform you that our Board of Governors voted to keep your
SECOND DISTRICT: county’s FY16 contribution at the same amount as FY15. The amount due from
JOSEPH BRUSCATO your county is listed on the enclosed billing statement.
STATE’S ATTORNEY
WINNEBAGO COUNTY .
In consideration of your contribution, our Agency is ready to serve you in the
HENRY S. DIXON g
STATE’S ATTORNEY following areas:
LEE COUNTY
THIRD DISTRICT: 1. Handling all criminal and civil appeals;
JAMIE BOYD
AR 2. Serving as Special Prosecutor in conflict cases or in cases where there is

KANKAKEE COUNTY .
the appearance of a conflict;

TERENCE M. PATTON
STATE'S ATTORNEY

HENRY COUNTY 3. Providing specialized service by our Local Drug Prosecution Support Unit
R — to assist in research, trial, and appeal of drug cases with a particular
STATE'S ATTORNEY emphasis on asset tracking and forfeiture;
LASALLE COUNTY
FOURTH DISTRICT: 4. Assisting in the trial and appeal of tax objection cases;
JOHN C, MILHISER
STATE’'S ATTORNEY N ' - . ) § .
ANEAMORECOUNTY 5. Assisting in labor matters arising under the Illinois Public Labor Relations
Act; and
CHRIS REIF
STATE’S ATTORNEY
MORGAN COUNTY 6. Providing comprehensive legal training programs for prosecutors to
FIFTH DISTRICT: comply with MCLE credit requirements.
JUSTIN HOOD

STATE’S ATTORNEY
HAMILTON COUNTY

BRENDAN F. KELLY
STATE'S ATTORNEY
ST. CLAIR COUNTY

wwwi.ilsaap.org
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For your use and convenience, [ am enclosing a sample resolution for
presentation to your County Board. When the enclosed resolution is approved,
or one similar to it, kindly return a fully executed copy to our Office.

Thank you again for your participation in our Program and for your active
support of our Agency. Please let me know whenever [ can be of service.

Looking forward to working with you in the upcoming year.

Very truly yours,

eWyA

Patrick }J/Delfino
Directof

enclosures
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ASTATE’S ATTORNEYS

APPELLATE PROSECUTOR

NI rE pgog.- " Administrative Office e 725 South Second Street e Springﬁeld', IL 62704 o 217-782-1628 e Fax 217-782-6305

0 AR —
PATRICK J, DELFINO BRIAN J. TOWNE
DIRECTOR CHAIRMAN
STATEMENT

November 9, 2015

Honorable Stewart J. Umholtz
Tazewell County State's Attorney
Tazewell County Courthouse

3472 Court Street, Suite 6

Pekin, Illinois 61554

COLLECTION OF COUNTY MATCHING FUNDS
December 1, 2015 - November 30, 2016

County fiscal year December 1, 2015, through November 30, 2016. County contribution for
participation in the State's Attorneys Appellate Prosecutor's Program.

AMOUNT DUE: $32,000.00
Make check payable to State's Attorneys Appellate Prosecutor's County Fund and remit to:
Gloria Mundy
Chief Fiscal Officer
State's Attorneys Appellate Prosecutor
725 South Second Street
Springfield, Illinois 62704 -

PLEASE NOTE: A signed resolution must be sent. The resolution serves as your
contract with the Agency and must be kept by the Agency for auditing purposes.

PLEASE MAKE CHECKS PAYABLE FOR COUNTY CONTRIBUTIONS ONLY ... do notadd
payment for labor or special prosecution charges.
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COMMITTEE REPORT E-16-07

Mr. Chairman and Members of the Tazewell County Board:

Your Executive Committee has considered the following RESQLUTION and

recommends that it be adopted by the Board:

4 7/ / /T“[ (L
2 ,/& /fi..\/ y{’%// _@zw’
/) Y gj an/zf,uf Lt Alpas fn/m—

RESOLUTION

WHEREAS, Tazewell County employees have several options to participate in 457
Deferred Compensation Plans; and

WHEREAS, Security Benefit has provided a Restatement of the Tazewell County 457
Deferred Compensation Plan which meets IRS compliance amendments for the plan
that they administer.

THEREFORE BE IT RESOLVED that the attached Adoption Agreement and Resolution
from Security Benefit be approved.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
Security Benefit, the Auditor and the Payroll Division of this action.

PASSED THIS 27™ DAY OF JANUARY, 2016.

ATTEST:

County Clerk
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W/ SECURITY BENEFIT®
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(N

December 2015

Tazewell County

Attn: Business Office

11 South 4th Street, Room 203
Pekin, IL 61554

Re: Restatement of the Tazewell County 457 Deferred Compensation Plan
612148000

Dear Retirement Plan Sponsor,

As your 457(b) Plan provider, Security Benefit is committed to assisting you with your responsibility to keep
your Plan in compliance with all applicable regulatory guidelines. The documents governing your retirement
plans currently need to be amended and restated to comply with IRS regulations.

The new plan document is fully consistent with all applicable regulations. In addition, the new plan
document will not only keep your plan in compliance, but will also provide more robust and flexible plan
options for you, such as allowing you to include or exclude certain classes of employees, the ability to expand
distribution options, and more. The features of your current plan were mapped to the new document. Please
note, there is no fee for this restatement.

Please sign the signature page of the Adoption Agreement and Resolution documents by January 31,

2016 and return to us by February 29, 2016. You may email or fax the document to:
ges.compliance @securitybenefit.com or fax 785-438-4960.

Note: If you are using a different provider’s 457 Plan Document, do not sign and return the Security
Benefit documents. Instead, please return a copy of your current 457 Plan Document and Adoption
Agreement for our records.

Although the Adoption Agreement is used most often, it alone does not comprise your plan document. The
Adoption Agreement works in conjunction with the Basic Plan Document in satisfying the written plan
document requirement in order for plan contributions to be tax deductible. Therefore, it is very important that
you retain all of these documents in your permanent files. If you have any questions, please contact Lesa
Pugh at 785-438-3286 or Dianc Cray at 785-438-3043.

Sincerely,

Security Benefit )
Retirement Plan Operations

99-00477-81 (2015-12-02)
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2015 Plan Document Restatement — 457(b) Plans
Frequently Asked Questions

Q: Why do my plan documents need to be restated?
A: There are two reasons for this restatement:

1. Generally speaking, plan documents must be restated from time to time to
comply with IRS regulatory changes. The new plan documents are consistent
with all current applicable regulations.

2. The new plan documents are more comprehensive and offer increased
flexibility in selecting your plan provisions.

Q: Do | need to provide all plan provisions to Security Benefit again?

A: No. We have mapped your existing plan provisions into the new documents. We
ask that you review these provisions to ensure they are all current. If changes to your
plan document are necessary, we ask that you write these changes on the document in
the applicable sections and return them to us with the signature page. We will make
updates to the plan document and send a clean copy for your records.

Q: Is there a charge for this restatement?
A: No. Security Benefit is absorbing the charge associated with this restatement.

Q: | use a different provider’s 457 plan document. Do | still need to return the
signed Security Benefit document?
A: No. Please return a copy of your current plan document for our records.

Q: When do | need to sign and return the documents to Security Benefit?

A: Your documents must be signed by the end of your plan year. Please refer to your
Adoption Agreement to identify the plan year end date if necessary. Your signed
documents should be returned to us by February 29, 2016.

Q: What should | do with the Summary?
A: This document should be distributed to the Participants. It describes the plan
features in layman’s terms.
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ADOPTING RESOLUTION

The undersigned authorized representative of Tazewell County (the Employer) hereby certifies that the following resolutions were duly
adopted by the Employer on , and that such resolutions have not been modified or rescinded as of the date hereof:

RESOLVED, that the form of amended 457 Plan and Trust effective January 1, 2016, presented to this meeting is hereby approved and
adopted and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver to the Administrator
of the Plan one or more counterparts of the Plan.

The undersigned further certifies that attached hereto as Exhibits A and B, respectively, are true copies of Tazewell County 457 Deferred
Compensation Plan as amended and restated and the Summary of 457 Provisions, which are hereby approved and adopted.

JANUA 7Ty{ 01

Date:
Signcd: e e
wiol) ZI MAN/BOARD CHATIRMAN
print namef/title]
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Participant Loan Policy
TAZEWELL COUNTY 4537 DEFERRED COMPENSATION PLAN
PARTICIPANT LOAN POLICY

Tazewell County 457 Deferred Compensation Plan permits loans (o be made (o Participants, their beneficiaries, and alternate payees
pussuant w a writien loan policy. All references (o Participants in this loan policy include Participants who are active cmpioyees.

The Plan Administrator is authorized (o administer the Parlicipant loan policy. A Participant must apply to the Plan Administrator for
a loan in the manner set forth by the Plan Adminisirator,

1. LOAN APPLICATION/BORROWER QUALIFICATION. Any Participant may apply for a loan from the Plan. A Participant
must apply for cach loan with an application which specifics the amount of the loan desired, the requested duration for the toan and
the source of security for the foan.

All loan applications will be considered by the Plan Administrator within a reasonable tme after the Participant applies for the loan.

2. LOAN LIMITATIONS. The Plan Administraior will not approve any loan 1o a Participant in an amount which exceeds 30% of
his or her nonforfeitable account balance. The maximun aggregate doliar amount of loans outstanding o any Participant may not
exceed $50.000, reduced by the excess of the Participant's highest outstanding Participant joan balance during the 12-month period
ending on the date of the loan over the Participant's current outstanding Participant loan balance on the dale of the foan. With regard Lo
any loan made pursuant 1o this lean policy, the following rule(s) and Hmitation(s) will apply, in addition (o such other requirements sel
forth in the Plan;

e Noloan in an amounl Jess than $1,000 will be granted to any Participant.
e A Participant can have One toan{s) currently outstanding from the Plan.
¢ Loan refinancing is not permitied.

e Loans wilt be permitted for any reasonable purpose.

3. EVIDENCE AND TERMS OF LOAN. The Plan Administrator will document every loan in the form of a promissory note signed
by the Participant for the face amount of the loan, together with a commercially reasonable rate of interest.

Any loan granted or renewed under this policy will bear an interest rate equal 1o 2% above the prime rale.

The toan must provide al feast quarterly payments under a tevel amortization schedule. If the Participant is currently employed by the
Empleyer, the Plan Administrator will require the Participant receiving a toan from the Plan (o enter into either a payroll deduction or
an ACH agreement 1o repay the loan.

The Plan Administrator will {ix the term for repayment of any ican, however, in no instance may the lerm of repayment be grealer
than five years, unless the Joan gualifics as a home loan. A "home loan” is a loan used Lo acguire a dwelling unil which, within a
reasonable tine, the Participant will use as a principal residence. The term for a home foan will be 15 years.

All Toans will be considered a directed investment front the account{s) of the Parlicipant maintained under the Plan, As such, all
payments of principal and interest made by the Participant witl be credited only 1o the account(s) of such Parlicipant.

A loan, il not otherwise due and payable, 1s due and payable on the date of the Participant's termination of employment with the
Employer unless the Participant is a "partly in interest” as described above,

A loan, if nol otherwise due and payable, is due and payable on termination of the Plan, notwithstanding any contrary provision in the
promissory note, Nothing in this loan policy restricts the Employer's right lo terminate the Plan at any time.

Participants should note the law treats the amount of any loan {other than a "home loan”} nol repaid five years after the dale of the loan
as a taxable distribution on the last day of the five year period or, if sooner, at the time the Joan is in default. If a Parlicipant extends a
non-home loan having a five year or less repayment term beyond five years, the balance of the loan at the time of the extension is a
taxable distribution te the Participant.

4. SECURITY FOR LOAN. The Plan will require that adequate security be provided by the Participant before a loan is granted. For
this purpose, the Plan will consider a Parlicipant's interest under the Plan (account hatance) to be adequate security. However, in no
event will more than 50% of a Participant’s vested interest in the Plan {determined immediately afler origination of the loan) be used
as security for the loan. Generally, it will be the policy of the Plan not 1o make loans which reguire security other than the Participant's
vesled interest in the Plan. However, if additional securily is necessary 1o adequately secure the loan, then the Plan Administrator will
reguire that such security be provided before the loan will be granted.
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Participant Loan Policy

5. FORM OF PLEDGE. The pledge and assignment of a Participant's account balances will be in the form prescribed by the Plan
Administrator.

6. LEAVE OF ABSENCE/SUSPENSION OF PAYMENT. The Plan Administrator will suspend loan repayments for a period not
exceeding one year which occurs during an approved leave of absence, either without pay from the Employer or at a rate of pay (after
applicable employment tax withholdings) that is less than the amount of the installment payments required under the terms of the loan.
The Plan Administrator will provide the Participant with a written explanation of the effect of the leave of absence upon his or her
Plan loan.

7. PAYMENTS AFTER LEAVE OF ABSENCE. When payments resume following a payment suspension in connection with a
leave of absence authorized above, the Participant will select one of the following methods to repay the loan, plus accumulated
interest:

e The Participant will increase the amount of the required installments to an amount sufficient to amortize the remaining
balance of the loan, plus accrued interest, over the remaining term of the loan.

e The Participant will pay a balloon payment of the remaining unpaid principal and interest, at the conclusion of the term of
the loan as determined in the promissory note.

e The Participant may extend the maturity of the loan and re-amortize the payments over the remaining term of the loan. In no
event will the amount of the adjusted installment payment be less than the amount of the installment payment provided under the
promissory note. In the case of a non-military leave of absence, the revised term of the loan will not exceed the maximum term
permitted under item 3 above. In the case of a military leave of absence, the revised term of the loan will not exceed the
maximum term permitted under item 3 above, augmented by the time the Participant was actually in United States military
service.

8.  DEFAULT. The Plan Administrator will treat a loan as in default if;
e any scheduled payment is missed (no grace period)

e any scheduled payment remains unpaid beyond the last day of the calendar quarter following the calendar quarter in which
the Participant missed the scheduled payment

Upon default, the Participant will have the opportunity to repay the loan, resume current status of the loan by paying any missed
payment plus interest or, if distribution is available under the Plan, request distribution of the note. If the loan remains in default, the
Plan Administrator will offset the Participant's vested account balances by the outstanding balance of the loan to the extent permitted
by law. The Plan Administrator will treat the note as repaid to the extent of any permissible offset. Pending final disposition of the
note, the Participant remains obligated for any unpaid principal and accrued interest.

9. FEES. If you apply for a loan, you will be charged for Plan expenses associated with the loan. The application fee (including
processing and document preparation) is $50.00. The annual maintenance fee is $50.00. All fees are subject to change.

Adopted this .20 16 This loan policy may be amended from time to time.

Signature f B¥4n Administrator 4 S
Tazewell/Cplnty 457 Deferred Compensation Plan
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ADOPTION AGREEMENT FOR
ELIGIBLE GOVERNMENTAL 457 PLAN

The undersigned Bmployer, by exceuting this Adopiion Agreement, establishes an Eligible 457 Plan ("Plan”™). The Employer, subject
10 the Employer's Adoption Agreement elections, adopts fully the Plan provisions. This Adoption Agreement, the basic plan document and
any allached Appendices, amendments, or agreements permitied or referenced therein, constitute the Employer's entire plan document. All
“Election" references within this Adoprion Agreemeni or the basic plan document ave Adoption Agreement Elections. All "Article” or
"Section” references are busic plan document references. Numbers in parentheses which jollow election minibers are basic plan doctuneni
ieferences. Where an Adoption Agreement election calls for the Employer (o supply text, the Employer may lengthen any space or line, or
create additional tiers, When Employer-supplied text uses lerms substatially similar to existing printed options, all clarifications and
caveats applicable 1o the printed options apply 1o the Employer-supplied text unless the conlext requires otherwise. The Employer makes
the following elections granted under the corresponding provisions of the basic plan document,

. EMPLOYER (1.11).

Name: Tazewell County

Address: 11 South 4h Street, Room 203

Street

Pekin 1Hinois 61554
City State Zip

Telephone: _309-477-2274
Taxpayer Identification Number (TIN): _37-6002170

o)

PLAN NAME.

Name: Tazewell County 457 Deferred Compensation Plan

3. PLAN YEAR (1.25). Plan Year means the 12 consecutive month period (except for a shart Plan Year) ending every (Choose ane of

a. or b. and choose c. if applicable}: [Noie: Complete any applicable Blanks inder Election ¢ with a specific date, e.g., "June 30" OR "the
last day of February” OR “the jirsi Tuesday in Jamwary.” In the case of a Short Plan Year or « Short Limitation Year, inchide the year, ¢.g.,
"May 1, 2013."]

a. [X] Becember 31,

b, [ 1 Plan Year: ending:

C. [ 1 Short Plan Year: commencing: and ending:

4. EFFECTIVE DATE (1.08). The Employer's adoplion of the Plan is a {Choase one of a. or b. Complete ¢. i new plan OR complete c.
and d. if an amendmeni and restatement. Choose e. if applicable):

a. [ 1 New Plan.

b, [X] Restated Plan. The Plan is a substitution and amendment of an existing 457 plan.

Initial Effective Date of Plan

C. [X] December 1. 2003 (enter month day, vear; hereinafier called the "Effective Date” unless 4d is entered below)

Restatement Effective Date (If this is an amendment and restatement, enter effective daie of the restaiement. )
d. [X] January 1, 2010 _ {enter month day, year)
Special Effective Dates: (optional)

c. [ ] Describe:

5. CONTRIBUTION TYPES. (If this is a frozen Plan {i.c., all contribuiions have ceased), choose a. only},

Frozen Plan
a. { 1 Contributions cease. All Contributions have ceased or will cease (Plan is frozen).

1. Effective date of freeze: {Note: Effective date Is optional uniess this is the amendmeni or
restaiement lo freeze the Plan.)
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Contributions. The Employer and/or Participants, in accordance with the Pian terms, make the following Contribution Types to the Plan
{Choose one or more of b, through d. {f applicable):

b, [X] Pre-Tax Elective Deferrals, The dollar or percetage amount by which cach Participant has elected 1o reduce hisfher
Compensation, as provided in the Participant's Salary Reduction Agreement {Choose ane or inore as applicable. ).

And will Matching Contributions be made with respect to Elective Deferrals?
1. | 1 Yes Sce Question 16,
2, |X] No.
And will Roth Elective Deferrals be made?
3. I 1 Yes [Note: The Employer may nof fimii Defervals to Roth Defervals only.]
4. [X} No.
c. [ 1 Noneleeiive Contributions. See Question 17.
d. iX] Rollover Contributions. See Guestion 30.

6. EXCLUDED EMPLOYEE (1.10). The following Employees are Excluded Emptoyees and are not eligible to participate in the Plan
(Choose one of a. or b.):

a. [X]  Noexclusions. All Employees are eligible to participale,
b. | 1 Exclusions. The following Employees are Excluded Employees (Choose one or more of 1. through 4.);

Lo | ] Part-time Employees. The Plan defines part-time Employees as Employees who normally work less than
hours per week.

2. [ 1 Hourly-paid Employees,

3. [ ] Leased Employees. The Plan excludes Leased Employees.

4. | 1 Specify:

7. INDEPENDENT CONTRACTOR (1.16). The Plan (Choose one of a., b. or c.):

a. | ] Participate. Permits Independent Contractors Lo participate in the Plan,
b, [X] Not Participate. Does nol permit Independent Contractors (o parlicipate in the Plan.

[ 1 Specified Independent Contractors. Permits the following specified Independent Contracters Lo participale:

o

[Note: If the Emnployer elects to permit any or all Independent Contractors to participate in the Plan, the term Employee as used in the
Plan includes such participating Independent Coniractors.)

8. COMPENSATION (1.05). Subject to the following elections, Compensation for purposes of allocation of Deferral Coniributions
means:

Base Definition (Choose one of a., b. or ¢.):

a.  [X] Wages, tips and other compensation on Form W-2.

b. |} Code §2401{a) wages (wages for withholding purposes),

c. { 1 415 safe harbor compensation.

{Nate: The Plan provides that the base definition of Compensation includes amounts tlhat are noi included in income dire 1o Code $§401(k),
125,132(f)(4), 403(b), SEP, 414(h)(2), & 457. Compensation for an Independent Contractor means the amounts the Employer pavs (o the
Independent Contractor for services, except as the Employer otherwise specifies below.)

Modifications {o Compensation definition. The Employer elects 1o modify the Compensation definition as {ollows (Choose one of d.
ore}:

d. [X] No modifications. The Plan makes no modifications to the definition.

e. { 1 Modifications (Choose one or nore of 1. through 5.}

1. [ 1 Fringe benefits. The Plan excludes all reimbursements or other expense allowances, fringe benefits (cash and noncash},
moving expenses, deferred compensation and welfare benefits.

2. [ 1 Elective Contributions. [1.65(E)] The Plan excludes a Parlicipant's Efective Contributions.

3. [ ] Bonuses. The Plan excludes honuses.
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4. [ 1 Overtime. The Plan excludes overtime.

5. [ 1 Specify:

Compensation {aken into account. For the Plan Year in which an Employee first becomes a Participant, the Plan Administrator will
determine the allocation of matehing and nonelective contributions by taking into sccount {Choose one of [ or g )

{. i Plan Year, The Bmployee's Compensation for (he entire 1Yian Year.
|

g [X] Compensation while a Participant. The Employee's Compensation only for the portion af the Plan Year in which the
Employee actually is a Participant.

9. POST-SEVERANCE COMPENSATION (1.05(F)). Compensation includes the following types of Post-Severance Compensalion
paid within any applicable time period as may be required (Choose one of a. or b.):

a. [ ] None The Plan does nol take into account Post-Severance Compensation as (o any Contribution Type except as required under
the basic plan document.

b. {X]  Adjustments. The following Compensation adjustiments apply (Choose one or niore).
1. [X] Regular Pay. Posi-Severance Compensation will include Regular Pay and it will apply to all Contribution Types.
2. [ 1 Leave-Cashouts, Post-Severance Compensation will include Regular Fay and Leave Cashouts and it will apply Lo all
Contribution Types.
3. [ ] Nongualified Deferred Compensation, Post-Severance Compensation will inctude Deferred Compensation and it will

apply to all Contribution Types.

4. { ] Salary Coniinuation for Disabled Participants. Post-Severance Compensation wili include Salary Continuation for
Disabled Participants and it wili apply to all Conlribution Types.

5. { ] Differential Wage Payments, Post-Severance Compensation will include Differential Wage Payments (military
cantinuation payments) and it will apply te all Contribution Types.

G, { 1 Describe alternative Post-Severance Compensation definition, limit by Contribution Type, or limit by
Participant group:

10, NORMAL RETIREMENT AGE (1.20). A Participant altains Normat Retirement Age under the Plan (Choase one of a. ar b.).

a. [ 1 Plan designation. [Plan Section 3.05(B)] When the Participant atlains age . [Note: The age may not exceed age
70 172, The age may not be less than age 65, or, if earlier, the age ai which a Participani may retire and receive benefits wnder
ithe Employer's pension plan, if any.

b [X] Participant designation. [Plan Section 3.05(B) and {3){1)} When the Participant attains (he age the Participant designates,
which may nol be carlier than age _ 63 and may net be later than age _70__. [Note: The age may not exceed age 70 1/2.]

Special Provisions for Police or Fire Department Employees {Choose . andfor d. as applicable):
c. [ 1 Police depariment employees. {Plan Seclion 3.05(B)(3)] (Choose 1. or 2.):

1. [ 1 Plan designation. [Plan Section 3.05{3)] When the Participant allains age . [Nete: The age may not exceed age
70 172 and may not be less than age 40.]

2. {1 Participant designation. [Plan Section 3.05(BY and (B)(1)] When the Participant attains the age the Participant
designates, which may not be earlier than age (ne earlier than age 40) and may not be later than age
[Note: The age may nor exeeed age 70 1/2.}

d. | 1 PFiredepartment employees. (Plan Scction 3.05(B)(3)] {Cheose 1. or 2.):

1. [ 1 Plan designation, [Plan Section 3.05(B)] When the Participant altains age . {Note: The age may not exceed age
70 172 and may not be less than age 40.]

2. [ 1 Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant
designates. which may not be earlier than age {(no carlier than age 40) and may not be later than age
[Note: The age may not exceed age 70 1/2.]

—

|, ELIGIBIEITY CONDITIONS (2.01). (Choose one of a. or b.):

a.  [X] No eligibility conditions. The Employee is eligible Lo participate in the Plan as of hisf/her first day of employment with the
employer.

b. [ ] FElgibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility
conditions (Choose one or more of 1., 2. or 3.):

1. [ 3 Age, Atainment of age .
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2, [} Service. Service requirement (Choose one of a. or b.);
. | '} Year of Service. One year of Continuous Service.
[+ { 1 Months of Service. month(s) of Continuous Service,

3 I 1 Specify:

12, PLAN ENTRY DATE (1.24). "Plan Entry Date” means the Effective Date and (Choose one of a. ihrough d. ).

a. [X] Monthly. The first day of the month coinciding with or next following the Emplayee's satislaction of the Plan’s eligibility
conditions.

b. [ 3 Annual The first day of the Plan Year coinciding with or next foliowing the Employee's satisfaction of the Plan's eligibility
conditions.

. { 1 Dateof hire. The Employce's employment commencement dale with the Employer,

d, [ 1 Specify:

13, SALARY REDUCTION CONTRIBUTIONS (1.30). A Participant's Salary Reduction Contributions under Election 5b. ave subject to
the following limilalion{s) in addition 1o those imposed by the Code (Chaose one of a. or b.);

a [X] Nolimitafions.
b. [ } Limitations. (Choose one ormore of 1., 2. or 3.):

1. | 1 Maximum deferral amount. A Participant's Satary Reductions may not exceed: (specify
doliar amonnt or percentage of Compensation).

2.1 1 Minimum deferral amount, A Participant’s Salary Reductions may not be less than: (specify
dollar ainount or percentage of Compensation).

3. [ 1 Specify:

[Note: Any limitation the Emplover elects in b.1. through b.30will apply on a payrell hasis unless the Employer othenvise specifies in b.3.]
Special NRA Cateh-Up Contributions (3.05). The Plan (Choose one of . or d.):
C. [X]  Permits. Participants may make NRA calch-up contributions.

AND, Special NRA Calch-Up Contributions (Choose one of 1. or 2.);

1. [X] will be taken into account in applying any malching contribution under the Plan,
2. [ 1 will not be taken into account in applying any matching contribution under the Plan.
d. [ 1 Daoes not permit. Parlicipants may not make NRA catch-up contributions.

Age 50 Catch-Up Contributions (3.06). The Plan (Choose one of e. or f.):
c. [X]  Permits. Participants may make age 50 catch-up contributions,

f. {1 Does not permit. Parlicipants may nol make age 50 calch-up contribulions.

14, SICK, VACATION AND BACK PAY (3.62(A)). The Plan {Choose one of a. or b.);

a. [ 1 Permits. Participants may make Salary Reduction Contributions from accumulated sick pay, from accumulated vacation pay or
from back pay.

b, [X] Does Not Permit. Participants may not make Salary Reduction Contributions from accumulated sick pay, from accumuiated
vacation pay or from back pay.

15, AUTOMATIC ENROLLMENT (3.02(B)). Does the Plan provide for automatic enrollment (Choose one of the following) [Note: if
Eligible Awomatic Contribution Arrangement (EACA), select 15¢ and complete AMENDMENT FOR ELIGIBLE AUTOMATIC
CONTRIBUTION ARRANGEMENT (EACA}J:

a.  [X] Does not apply. Does not apply the Plan’s automatic enroliment provisions.

b. [ ] Applies. Applies the Plan's automatic enrollment provisions. The Employer as 2 Pre-Tax Elective Deferral will withhold
% [rom cach Participant's Compensation unless the Participant etects a different percentage (including zero) under
his/her Salary Reduction Agreement. The automatic election will apply to (Choose one of 1. through 3.):

i, { 1 All Participants. All Participants who as of arc not making Pre-Tax Elective
Deferrals at least equal to the avtomatic amount.
2. [ 1 New Participants, Each Employee whose Plan Entry Date is on or fotlowing:
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[ 1 Describe Application of Automatic Deferrals:

EACA. The Pian will provide an Eligibie Automalic Contribution Arrangement {IEACA}. Complete amendment.

16, MATCHING CONTRIBUTIONS (3.93). The Emplayer Matching Contributions is {Choose one or more of a. through d. ).

3
C. | ]
a |1
b. [ ]
c. |1
d [ ]

Fixed formula. An amount equal to of each Participant's Salary Reduction Contribulions.
Discretionary formula, An amount (or additional amount) equat (0 a matching percentage the Employer from time (0 time
may deem advisable of cach Participant's Salary Reductien Contributicns.

Tiered formula. The Employer will make matching contributions equal to a uniform percentage of each licr of each
Participant's Salary Reduction Contributions, determined as foliows:

NOTE: Till in only percentages or dotlar amounts, but not both, IT percenlages are uscd, cach ter represents the
amount of the Participant's appticable contributions that cquals the specified percentage of the
Participant’s Compensation (add additional tiers if necessary}):

Tiers of Contribulions Matching Percentage
(indicate $ or %)

First Gis
Next %
Nexlt i
Next -

Specify:

Time Period for Matching Contributions. The Employer will determine its Matching Contribution based on Salary Reductien
Contributions made during cach (Choase one of e. through L ):

e, [ ]
{ [ ]
g 1]
o ]

Plan Year.
Plan Year quarter.
Payroll period,

Specify:

Salary Reduction Contributions Taken into Acconat. In delermining a Participant's Salary Reduction Contribulions taken into account
for the above-specified time period under the Matching Contribution formula, the following limitaions apply (Cheose oie of I through L);

1]
it
ko1
i

All Salary Reduction Contributions. The Plan Administrator will take inte account all Salary Reduction Contribuliens.

Specific Hmitation. The Pian Administrator will dissegard Salary Reduction Contributions exceeding % of the
Participant's Compensation.

Discretionary, The Plan Administrator will take into account the Salary Reduction Contributions as a percentage of the
Participant’s Compensation as the Employer determines.

Specify:

Alleeation Conditions. To receive an allocation of Matching Contributions, a Participant must satisfy the following allocation condition(s)
(Choose one of m. orn.).

m [ ]
oo []

© 2013

No allocation conditions.
Cenditions, The following allocation conditiens apply to Matching Contribwtions (Choose one or more of 1. through 4.):

[ 1 Service condition. The Parlicipant must complete the following number of months of Continuous Service during the
Plan Year:

[ 1 Employment condition. The Parlicipant must be employed by the Employer on the last day of the Plan Year.

[ 1 Limited Severance Exception. Any condition specified in L. or 2. does not apply if ihe Parlicipant incurs a Severance
from Employment during the Plan Year on account of death, disabilily or attainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year,

[ 1 Specify:
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7. NONBLECTIVE CONTRIBUTIONS (1.19). The Nonaleetive Contrilutions under Election Se. are made as follows: {Choose one):

a. | ] Diseretionary - Pro-Rata, An amount the Employer in its sole discretion may determine,
b. { ] Fixed - Pro Raia, G of Compensation.
C. [ 1 Other. A Nonclective Contribution may be made as {ollows:

Allocation Conditions, (3.08). To receive an allocation of Nonelective Contributions, a Participant must satisfy the following allocation
condition(s} (Choase one of d. ere.):

d. [ 1 Noallocation conditions.
C. [ 1 Conditions. The following aliocation conditions apply 1o Nonelective Contributions ( Choose one or more of 1. through 4.):
1. [ 1 Service condition. The Parlicipant must complete the following number of months of Continuous Service during the

Plan Year:

o

Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year,

301 1 Limited Severance Exeeption, Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance
from Employment during the Plan Year or accownt of death, disability or attainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year,

4. b1 Specily:

18, TIMEAND METHOQD OF PAYMENT OF ACCOUNT (4,02). The Plan will distzibute Lo a Participant who incurs a Severance from
Employment hisfher Vesled Account as follows:

Timing. The Plan, in the absence of a permissible Pasticipant election to commence payment later, wilt pay the Participan(’s Account
(Choose one of a. through e.):

a. [ 1 Specified Date, days after the Participant's Severance [rom Employment.
b>. [X] Immediate. As soon as administratively practicable following the Participant's Severance from Employment,

Designated Plan Year. As soon as administratively practicabie in the Plan Year beginning afler the
Participant's Severance from Employment.

Lol
—

d. { ] Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Participant
attains Normal Relirement Age.

e [ 1 Specify:

Method. The Plan, in ihe absence of a permissible Participant election, will distribute the Participant's Account under one of the {ollowing
method(s) of distribution (Choase one armore of . through J. as applicable):

f. [X]  Lumpsum, A single payment.

g. 1 ] Installments, Multiple payments made as follows:

1. [X} Installments for required minimum distributions only. Annual payments, as necessary under Plan Section 4.03.

—

Annuity distribuiion option(s):

i [ 1 Specify:
Participant Election. [Plan Sections 4.02(A) and (B)] The Plan {Choose one of k., 1. or m. }:

k. IX] Permits, Permits a Participant, with Plan Administrator approval of the election, to elect 1o postpone distribution beyond the
time the Employer has elected in a. through . and also to elect the methed of distribution {including a method not described in
f. through j. above).

i [ ] Does not permit. Does net permit a Participant (o elect the timing and method of Account distribution.

m. [} Specily;

Mandatory Distributions, Notwithstanding any other distribution election, following Severance from Employment (Choose n. or o.):
n. { ] NoMandatory Distributions. The Plan witl not make a Mandatory Distribution.

0. iX] Mandatory Distribution. If the Participant’s Vested Account s nol in excess of $3,000 (unless a different amount selected
below) as of the date of distribution, the Plan will make a Mandatory Distribution following Severance from Employment,

1. [X] Mandatory Distribution. 1f the Participant's Vested Account is not in excess of $_1000 _ as of the date of distribution, the
Flan will make a Mandatory Distribution following Severance from Employment.
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Exclusion of rollovers in determination of $5,000 threshold. In determining the $5,000 threshold (or other dollar threshold above),
roflover contributions will be:

P [X]  included,
q. [ ] cexcluded.

19, BENEFICIARY DISTRIBUTION ELECTIONS. Distributions following a Participant’s death will be made as folfows (Choase one
of a. through d. )

a [X] Immediate. As soon as practical following the Participant's death.

b, [ ] Next Calendar Year. At such lime as the Beneliciary may elect, but in any event on or before the last day of the calendar year
which next follows the calendar year of the Participant's death.

e. [ ] AsBeneficiary elects. At such time as (he Beneficiary may eleet, consistent with Section 4.03.

¢ | ] Deseribe:

[Note: The Employer under Elecrion 19d. may describe an alternaiive disivibution iiming or afford the Beneficiary an election which is
narrower than that peemitted under Election 19¢., or include special provisions related o certain beneficiaries, {(e.g., a swrviving spouse)).
However, any election wnder Flection 194 must vequire distribution 1o commence no laier than the Section 4.03 vequired daie.]

20, DISTRIBUTIONS PRIOR TO SEVERANCE FROM EMPLOYMENT (4,05). A Participant prior to Severance from Employment
may elect Lo receive a distribution of histher Vested Account under the following distsibution options (Cloose onie of a. or b.):

a. | ] None. A Pariicipant may not receive a distribution prior to Severance from Employment.

b. [X] Bistributions, Prior (o Severance from Employment are permitted as follows (Choose one or more of 1. through 4.1

1. [X] Unforesceable emergency. A Participant may eleet a distribution from histher Account in accordance with Plan Section
4.05(A).
2. [X] De minimis exception. [Plan Section 4.05(13)] 1f the Participant: (i} has an Account that does not exceed $5,000; (i) has

not made or received an allocation of any Deferral Contributions under the Plan during the two-year perfod ending on the
date of distribution: and {ii) has not received a prior Plan distribution under this de minimis exception, then {Choose one
ofa., b.oore.):

a. | 1 Participant election. The Participant may elecl {o receive all or any portion of his/her Account.

b, [X] Muandatory distribution. The Plan Administrator will distribute the Participant’s entire Account.

c. [ 1 Hybrid. The Plan Administrator will distribute a Participant's Account that does not exceed § and
the Pasticipant may elect (o receive all or any pottion of his/her Account that exceeds § but that does

not exceed $5,000.

3. (X3 Age 70172, A Participant who attains age 70 142 prior to Severance from Employment may elect distribution of any or afl
of his/her Account.

4. [ 1 Specify:

[Note: An Emplayer need not permit any in-service distributions, Any election must comply with the distribution vestrictions of Code
Section 457(d).]

21, QPROQ (4.06). The QDRQ provisions [Choose one of a., b or ¢.):
a. [X] Apply.

b. [ ] Donotapply.

c. [ 7 Specity:

22, ALLOCATION OF EARNINGS (5.07(B)). The Plan allocates Earnings using the following method (Choose one or mere of a.
through f.J:

a [X] Daily. See Section 5.07(B)(4){a).
b. [ ] Balance forward. See Section 5.07(B)(4)(b).

c. [ ] Balance furward with adjustment. See Section 5.07(B)(4)c). Allocate pursuant to the balance forward method, except treat
as part of the relevant Account ai the beginning of the Valuation Period % of the contributions made during the
following Valuation Period:

d. [ ] Weighted average. See Section 5.07(B)(4)(d). If not a monthly weighting period, the weighting period is
e, [ 1 Directed Account method. See Scetion 5.07(B)(4)(e).
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. [ ] Describe Earnings allocation method:

(Note: The Employer under Eleciion 22f may describe Earnings allocation miethods from the elections avaitable under Elecrion 22 andfor
a combinaiion thereof as to any: {i) Participait group (e.g., Daily applies 10 Division A Emplovees OR 1o Emplovees hived afier "x" date.
Balanice forward applies to Division B Employees OR 10 Employees hived onfbefore "x" dare.); (i) Contribution Type (e.g., Daily applies
as to Diseretionary Nonelective Contribution Accounts. Participani-Iirected Accowit applies 1o Fixed Nonelective Contribuiion
Accounts); (L} investment (ype, invesimen! vendor or Account type (e.g., Balance forward applies 1o investiments placed with vendor A and
Participant-Directed Account applies 1o investments placed with vendor B OR Daily applies to Participani-Directed Acconnts and balance
Jorward applies to pooled Acconnis).)

23, HEART ACT PROVISIONS (1.31{C)(3}/3.13). The Employer elects to (Choose one of a. or b, and ¢. or d.);

Continued Benefit Accroals,
a. X} Notapply the benefit acerual provisions of Seetion 3.13.
Iy, 1 Apply the benefit accrual provisions of Section 3.13.

Distributions for deemed severance of employment (1.31(C}3)}

c. {1 The Plan does NOT permit distributions for deemed severance of employment
e, {X] The Plan permits distributions for decmed severance of employment

24, VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11). A Participant's Deferral Contributions are [Note: If a Participani incurs
a Severance from Emplovinent before the specified events or conditions, the Plan will forfell the Participant's non-vesied Account, Caution:
i a Deferral is subject 10 vesting schedule or other substantial risk of fovfeitrve, it does not count as a deferval for purposes of the annual
deferral limit wntil the year it is fully vested.) (Choose all that apply of a. through d.):

a. [X] 100% Vested/No Risk of Forfeiture. Immediately Vesied without regard 1o additional Service and no Substantial Risk of
Forfeiture. The following contributions are 1005 Vested:

1. [X] All Contributions, (skip 10 25.)

Z. [ 1 Only the following confributions. (select all that apply):
a, [ 1 Salary Reduction Contributions.
b. [ 1 Nonelective Contributions.
C. [} Maiching Contributions.
b. | 1 Torfeiture under Vesting Schedule. Vested according 1o the following:

Contributions affected. The fellowing contributions are subject to the vesting schedule (Choose one or more of 1., 2. 0r 3.}

l. [ 1 Salary Reduction Contribufions,
2. [ 1 Nonelective Coniributions.
3. [ 1 Maitching Contributions.
4. [ 1 Vesting Schedule.
Years of Service Vested Percentage
S %
%
e
%

For vesting purposes, a " Year of Service'' means:

5.

[Note: It is extremely rare to apply a vesting schedule to Salary Reduction Contributions.)

c. [ ] Substantial Risk of Forfeiture. Vested only when ne longer subject to the following Substantial Risk of Forfeiture as follows:
Contributions affected, The following contributions are subject to the substantial risk of forfeiture under c. (Choose one or more of
1,2 0r3)
1. [ 1 Salary Reduction Contributions.

2. [ 1 Nonelective Contributions.
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a. { 1 Matching Contributions.

Risk Provisions: Vested only when no longer subject o the {oHlowing Substantial Risk of Forfeilure as follows (Clivose one of 4. or
R

4. [} The Participant must remain employed by the Employer until . uniess carlier Severance from
Employment occurs on account of death or disahility, as the Plan Administrator shall establish,

5. [ 1 Specify:

Additional Provisions (Choose d. if applicable)

d. [} Specify:

FORFEITURE ALLOCATION, [Plan Sections 5.1 1{A) and 5.14] The Plan Administrator will allocate any Plan Torleitures {Choose one
of the following):

C. [ 1 Additional Contributions. As (he following contribution type {Choose one of 1. or 2.):
i, [ 1 Nonelective, As an additional Nonetective Contribution.
2. [ 1 Matching. As an additional Matching Contribution,
{. [ 1 Reduce Fixed Contributions. To reduce the following fixed contribution (Choose one of 1. or 2.):
1, | 1 Nonelective. To reduce the Employer's lixed Nonelective Contribution,
2. | 1 Matching. To reduce the Employer's fixed Matching Con{ribution.

o, [ 1 Specify:

P

25 TRUST PROVISIONS. The following provisions apply to Article VHI of the Plan (Choose as applicable; leave blank if not
applicable):

a. I 1 Modifications, The Employer modifies the Article VIIT Trust provisions as follows: . The
rematning Article VIII provisions apply.

b. { ] Substitution. The Employer replaces the Trust with the Trast Agreement atlached (o the Plan.

26, CUSTODIAL ACCOUNT/ANNUITY CONTRACT (8.16). The Employer will hold al} or part of the Deferred Compensation in one
or more custodial accounts or annuify contracls which satisfy the requirements of Code §457(g) (Choose a. ar b., ¢ if applicable);

a. [X] Custodial account(s).
b. [ 1 Annuity confract(s).

c. [ 1 Specily:

[Note: The Employer under c. may wish to identlfy the custodial accounts or anmuity contracis or to designate a portion of the Deferred
Compensation 1o be held in such vehicles versus held in the Trust]

27.  YALUATION. In addition to the last day of the Plan Year, the Trustece {or Plan Administrator as applicable) must value the Trust
Fund (or Accounts) on the following Valuation Date(s) (Choose one of a. orb.);

a. [ 1 Noadditional Valuation Dates.

b, {X] Additional Valuation Dates. (Choose one or more of 1., 2. or 3.

1. [X] Daily Valuation Dates. Each business day of the Plan Year on which Plan assets for which there is an established market
are valued and the Trustee is conducting business.

2. [ 1 Lastday of a specified period. The last day of each of the Plan Year,

3. [ 1 Specified Valuation Dates:

[Note: The Employer wider Election 26b.3. may describe Valuation Dates froni the elections available under Election 26b. andfor a
combination thereof as to any: {i} Participant group (e.g., No additional Valuation Dates apply to Division A Employees OR to Employees
hired afier “x" date. Daily Valuation Dates apply to Division B Employees OR 1o Employees hired on/before "x" date.); (i} Contribution
Type (e.g., No additional Valuation Dates apply as 10 Discretionary Nonelective Contribition Accounts. The last day of each Plan Year
quarter applies to Fixed Nonelective Contribution Accounis); (iii) investment type, investnent vendor or Accouni type {e.g., No additional
Vaiuation Dates apply to iivestmenis placed with vendor A and Daily Valuation Dates apply to investments placed with vendor B OR Daily

Valuation Dates apply to Participani-Dirvected Accownts and no additional YValvation Dates apply o pooled Accounis).]
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28, TRUSTEE (Select all thar apply; leave blank if not applicable. ):

a. [ 1 Individual Trustee(s) who serve as Trustee(s) over assels nol subject (¢ control by a corporate Trustee. (Add additional Trustecs
as pecessary.)

Name(s) Tifle{s)

Address and Telephone namber (Choose one of 1. or 2.):

1. {1 Usc Employer address and {elephone number.
2. [} Useaddress and welephone number below:
Address:
Street
City State Zip
Telephone:
b [X] Corporale Trustee
Name: UM Bank. n.a. ¢fo Security Benefil
Address: 30 Dan Road Suite 55976
Sireet
Canlon Massachusetls 02021-2809
City State Zip
Telephone: _{800) 747-3942
AND, the Corporate Trustee shall serve as:
c. [X] aDirected (nondiscretionary) Trustee over all Plan assets except for the following:

d. [ ] aDiscretionary Truslee over all Plan assets except for the {following:

29, PLAN LOANS (5.02(A)). The Plan permits or does not permil Participant Loans (Choose one of a. or b.):
a. I 1 Does not permit.

b, {X1 Permitted pursuant to the Loan Policy.

30, ROLLOVER CONTRIBUTIONS (3.09). The Plan permits RoHover Contributions subject to approval by the Plan Administrator and
as further described below:

Who may roll over (Choose one of a. or b )

a. [ ] Participants only.

b, [X] Eligible Employees or Participants.

Sources/Types. The Plan will accept a Rollover Contribution {Chioose one of ¢. or d.):

c {X] AlL From any Eligible Retirement Plan and as to all Contribution Types eligible to be rolied into this Plan.

d. {1 Limited. Only from the following types of Eligible Retirement Plans and/or as (o the {ollowing Contribution Types:
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Distribution of Rellover Contributions (Cheose one of e, [ or g.):

¢ 1X] Distribution without restrictions. May elect distribution of his/her Rollover Contributions Account in accordance with Plan
Section 4.05(C) al any time.

f. { ] Nodistribution. May not clect (o receive distribution of his/her Rollover Contiibutions Account untit the Plan has a
distributable event under Plan Section 4.01.

5=}
fa—

Specify:
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This Plan is executed on the date(s) specified below:

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of the
Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan document.

EMPLOYER: 1 Cdéﬂv q

By: JANUARY 27, 2016
- DATE SIGNED
UM ﬂw&ec“ ity Beflefil % -
TRUSTEE DATE SIGNED
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TAZEWELLL COUNTY 457 DEFERRED COMPENSATION PILLAN
SUMMARY OF 457 PLAN PROVISIONS
INTRODUCTION TO YOUR PLAN

Tazewell County 457 Deferred Compensation Plan ("Plan™) has been adopted to provide you with the opportunity to save for retirement on
a lax-advantaged basis. This Plan is a type of retirement plan commonly referred to as a Governmental Eligible 457 Plan. This summary of
457 Plan Provisions contains valuable informalion regarding when you may become eligible Lo participate in the Plan, your Plan benefits,
your distribution options, and many other features of the Plan. You should take the time to read this Summary to gel a better understanding
of your rights and obligations under the Plan,

We have attempied to answer most of the questions you may have regarding your benefits in the Plan. If this summary does nol answer all
of your questions, please contact the Administrator. The name and address of the Administrator ¢an be found in the Article of (his summary
entitied "General Information Aboul The Plap.”

This summary describes the Plan's benefits and obligations as contained in the legal Plan decument, which governs the operation of the
Plan. The Plan document is writlen in much more technical and precise language. H the non-technical Tanguage under this summary and the
technical, fegal language of the Plan document conflict, the Plan document always governs, If you wish to receive a copy of the legal Plan
document, please contact the Administrator.

This sumnary describes the current provisions of the Plan. The Plan is subject to federal laws, such as (he Internal Revenue Code and other
Federal and state laws which may affect your rights. The provisions of the Plan are subject 10 revision due (o a change in laws or due 10
pronouncements by the Internal Revenue Service (IRS), The Employer may also amend or termiinate this Plan. The Administrator will
notify you il the provisions of the Plan that are described in this summary change. This summary does not address ihe provisions of specific
investment products,

ARTICLE 1
PARTICIPATION IN THE PLAN

A I eligible to participale in the Plan?

Al employees are cligible once they satisfy the eligibility conditions described in the nex( question.
Independent contractors are not eligible 1o participate in the Plan.

When am [ eligible to participate in the Plan?

Provided you are an cligible employee, you will be eligible on your date of hire. You will actually enter the Plan ance you reach the entry
date as described in the next question.

When is my entry date?
Provided you are an eligible employee, you may begin participating in the Plan once you have satisfied the eligibility requirements and
reached your "entry date." Your entry date is the first day of the month ceinciding wilh or next following the date you satisfy the Plan's

eligibility requirements.

ARTICLE 1
CONTRIBUTIONS

What kind of contributions may 1 make to the Plan and how do my contributions affect my taxes?

As a participant in the Plan, you may elect to reduce your compensation by a specific percentage or dollar amouat and have that amount
contributed Lo the Plan on a pre-tax basis. The Plan refers 1o this as an "etective deferral.” Your taxable income is reduced by your elective
deferral contributions so you pay less federal income taxes. However, your elective deferrals are subject to Social Security taxes at the time
ol deferral. Later, when the Plan distributes the deferrals and earnings, you will pay income tax on those amounts. Federal income taxes on
the pre-tax deferral contributions and earnings are only postponed.

Is there a limit on the amount of elective deferrals that can be made each year?

As a parlicipant, you may elect (o defer a percentage of your compensation each year instead of receiving that amount in cash. The
Administrator will notify you of the maximum percentage you may defer,

You may not make deferrals from your accurnulated sick pay, from accumulated vacation pay or from back pay.
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Your lotal elective deferrals in any calendar year may not exceed a certain dollar lmit which is set by Jaw ("eleclive deferral mit"). The
eleclive deferral limit for 2015 is $18,000. After 2015, the elective deferral limit may increase for cost-of-lHving adjustments,

IF you are age 50 or will allain age 50 before the end of a calendar year, you may make additionat delerrals (called "age 50 catch-up
deferrals™) for that year and Tollowing years. I you meet the age 50 reguirement and your salary deferrals exceed the elective deferral Hmit
described above, then any excess will be an age 50 catch-up deferral, The maximum catch-up deferral that you can make in 2015 is $6,000.
Adler 2015, the maxinum age 50 catch-up contribution limit may increase for cost-ol-living adjustments.

Instead of the “age 506-catch-up deferrals” there is an alternative calch-up Jimit that is available in the three years prior to your normal
retirement age. This increased limit (catled "Special NRA Cateh-Up Contributions”) is designed to allow make-up contributions for prior
years when contributions to the plan were Jess than the maximum contribution that could have been made in those years. The additional
calch-up amount is equal (o the difference between the amounts that could have been contributed in the prior years less (he amounts that
aclually were contributed in those years, However, the additional calch-up for the year cannot exceed the general limit for the year. Thus, if
you are enlitied to the full Special NRA Cateh-up Contribution, your contributions in the last three years prior (o your normal retirement
age cannol exceed (wo times the regular elective deferral limit lor the year,

How do I make an election to defer?

The ameunt you elect o defer will be deducied from your pay in accordance with a procedure established by (he Plan Administrator. If you
wish to defer, the procedure will require thal you enter info a salary reduction agreement. You may elect (o defer a partion of your
compensalion payable on or afler your Entry Date. Such election must be made prior (o the first day of a calendar month in which you wish
10 defer and will become effective as soon as administratively feasible afler it is received by the Plan Administrator. Your election will

remain in effect until you modify or terminate it. You may revoke or make modifications o your salary deferral election in accordance with
procedures that the Employer provides. Sce the Plan Administrator for further information.

The matching contribution also applies o your Special NRA Catch-Up Contributions.
What are rollover contributions?

Rollover contributions. I{ you are a Participant or an Eligible Employee, you may be permitied 1o deposit into the Plan distributions you
have received from other retirement plans. Such a deposit is called a "rollover” and may result in tax savings to you. You may ask the
Administralor or Trustee of the other plan or IRA to direetly transfer (a "direct rollover”) (o this Plan all or a portion of any amount that
you are enlitled to receive as a distribution from such plan. Alternatively, you may clect 1o deposit any amount cligible to be rotled over
within 60 days of your receipt of the distribution. You should consult qualified counsel 1o determine if a rollover is in your best interest,

Rollover account. Your rollover will be accounted for in a “rollover account.” You wilt always be 100% vested in your "roliover account”
(see the Article in this SPD entitled "Vesting™). This means that you will always be entitied 1o all amounts in your roliover account.
Rollover contributions will be affected by any investment gains or losses.

Withdrawal of roliover contributions. You may withdraw the amounts in your "roliever account” al any lime,
What compensation is used to determine my Plan benefits?

Definition of compensation. For the purposes of the Plan, campensation has a special meaning. Compensation is generally defined as your
total compensation that is subject 1o income tax and paid to you by your Employer during the Plan Year, The Plan takes into account
elective deferrals 1o retirement plans (including this one) caleteria plans, or qualified transportation fringe benefit plans. The following
describes the adjustments (o compensation thal may apply for the different types of contributions provided under the Plan.

¢ Compensation paid after you terminate is generally excluded for Plan purposes. However, the following amounts will be included
in compensation even though they are paid after you terminate employment, provided these amounts would otherwise have been
considered compensation as described above and provided they are paid within 2 1/2 menths afler you lerminate employment, or if
later, the last day of the Plan Year in which you terminate employment

+  Compensalion for services performed during your reguiar working hours, or for services outside your regular working hours
{such as overtime or shift differential) or other similar payments that would have been made Lo you had you continued employment

For the Plan Year in which you first participate, for any contributions other than salary reductions, we take into account compensation afler
you enter the Plan for your first Plan Year of participation, then Plan Year compensation for Plan Years that follow.

ARTICLE III
DISTRIBUTIONS

When will I be entitled to a distribution from the Plan?

Distributions under the Plan may generally not be made prior to the earlier of your attainment of age 70 1/2 or your termination of
employment (for whatever reason, including death). The rules are explained in more detail below.
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IT you (eeminate cmployment Tor any reason and at any age {(including retirement), then you will be entitled o a distribution within a
reasonable time after you terminate employment, (See the question "How will my benefits be paid?” for a further explanation of how
benefits are paid from the Plan.)

H your benefit does not exceed $1000 then the distribution will avtomatically be paid (o you as soon as administratively praclical
following your termination ol employment. 1 your benefit exceeds § 1000, then you will be given (he opportunity 1o elect to defer payment
of the benelit, subject Lo certain Hmitations. In determining whether your vested account balance exceeds the $1000 threshold, "rollovers”
{and any carpings allocable to "rollover” contributions) will be taken into account.

If the Plan Administralor approves, you (1) may elect to postpone distribution of your benefit to any lixed or determinable date
including, but not beyend, your "required beginning date” described below; and (2) you may elect the method of payment.

Military Service. 11 you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of
1994, your qualilied military service may be considered service with (he Employer. There may also be benefits for employees wha die or
become disabled while on actlive duty, Employees who receive wage continualion payments while in the military may benefil from various
changes in the Taw, If you think you may be affected by these rules, ask the Administrator Tor {further details.

Distributions while on military duty. if you are on active military duty for more than 30 days, then the Plan treals you as having
terminated employment for distribution purposes. This means thal you may request a distribution from the Plan. If you requesl a
distribution on account of this deemed termination of employment, then you are not permitted 1o make any contributions to the Plan for 6
{six) months afler the date of the distribution.

Required beginning date,

Regardless of the above, the law requires thal certain minimum distributions be made from the Plan. Distributions are required (o begin not
later than the April Ist following the later of the end of the year in which you reach age 70/ 1/2 or terminate employment. Y ou should sec
the Plan Administrator if you think you may be affected by these rules,

What is the Plan's normal retirement age?

You will attain your normal retirement age when you reach the age that you designale, which may not be earlier than age 65 and may not
be later than age 70.

What is my vesfed interest in my account?

You are always 100% vested in all your accounts under our plan,

How will my benefits be paid?

You may, subject to the approval of the Plan Administrator, elect o receive your distribution under one of the methods described below:
* asingle lump-sum payment,

+  instaliments over your {ife expectancy, but only if you are required to take distribulions under the law because you reached your
“required beginning date” {(generalty the later of age 70 1/2 or the date you terminate employment).

*  Any other method agreed to by the Administrator.
May I elect to roll over my account to another plan or IRA?

If you are enlitled to a distribulion of more than $200, (ken you may elect whether 1o receive the distribution or Lo roll over the distribution
to another retirement plan such as an individual retirement account ("[RA™).

What happens if I get divorced?

The Administrator will honor a "qualified demestic relations order.” A "gualified domestic relations order” is defined as a decree or order
issued by a courl that obligates you to pay child support or alimony, or otherwise aliocates a portion of yaur assets in the Plan to your
spouse, former spouse, child or other dependent. If a qualified domestic relations order is received by the Administrator, all or a postion of
your benefits may be used Lo satisfy the obligation. The Administrator will determine the validity ol any domestic relations order received.
You and your beneficiaries can obtain from the Administralor, without charge, a copy of the procedure used by the Administrator to
determine whether a gualified domestic relations order is valid.
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ARTICLE 1V
DEATII BENEFITS

What happens if | die while working for the Employer?
If you die while still employed by the Employer, your entire account balance will be used to provide your beneficiary with a death benefit.

Your beneficiary is the person or persons whoem you designate on a form the Administrator provides for this purpose. 1F'you arc married,
your spoitse will be the beneficiary of the death benedit, unless you elect 1o change the beneficiary.

1 no valid designation of beneficiary exists, or il the beneficiary is nol alive when you die, then the death benefil wiil be paid in the
following order, unless the investment provider's documentation says otherwise:

{a) Your surviving spouse;
(b)Y  Your children, including adopted children, and if a child dies before you, (o their children, i any;
{¢) Your surviving parents, in equal shares; or
() Your estate.
When will the death benefit be paid to my beneficiary?

Your death benefit witl be paid (0 your beneficiary and payment will begin as soon as practicable afler your death. Sce the Plan
Administrator for further delails.

You should immediately report any change in your marital status 1o the Administsator. If you have specifically named your spouse as your
beneficiary on a designation forn, then the designation will be invalid upon your divorce.
What happens if I'm a participant, terminate employment, and die before receiving all my benefits?

If you terminaie employment with us and subsequenlly die, your beneficiary will be entitled to any remaining benefits that you were
entitled to as of the date of your death.

ARTICLE V
IN-SERVICE DISTRIBUTIONS

Can I withdraw money from my account while working for the Employer?

You may receive a distribution from the Plan prior to your termination of employment if you salisfy certain conditions. These conditions
are described below. However, this distribution will reduce the valie of the benefits you will receive when you retire. Any in-service
distribution is made af your election and will be made in accardance with the forms of distribution available under the investment product
you have sclected or under the Plan.

You may receive a distribution if you have an "unforeseeable emergency,” which is severe financial hardship resulting from an accident or
iliness to you, your spouse or dependentis), a loss of praperly due 10 casualty, or other extraordinary and unforesecable circumstances
beyond your control.

You may request a distribution of up 1o your entire account ence you reach age 70 1/2.

ARTICLE V]
TAX TREATMENT OF DISTRIBUTIONS

What are my fax consequences when I receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatment may also depend on your age when you receive the distribution.

Can I reduce or defer tax on my distribution?

Y ou may reduce, or defer entively, the tax due on your distribution throagh use of one of the following methods;
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{a) The rollover of all ar a portion of the disuibution you actually receive to a traditional Individual Retirement Account {IRA}) or
another cligible employer plan, This will result in no tax heing due unlil you begin withdrawing funds {rom the traditional IRA or
other eligible employer plan. The roflover of the distribution, however, MUST be made within striet time frames {normatly, within 60
days afler you receive your distribution), Under certain circumstances all or a portion of a distribution may not qualify for this rollover
treatment. In addition, most distributions will be subject o mandatory federal inconme 1ax withholding al a rafe of 209. This will
reduce the amount you actually receive. For this reason, if you wish (o roll over all or a portion of your distribution amount, the direc!
roliover oplion described in paragraph (b)) below would be the betler choice.
(b)y For most distributions, you may request that a "direct roliover” of !l or & portion of the distribution to either a traditional
Individual Retirement Accourt (IRA) or another employer plan willing 1o accept the reliover. A direet roliover will result in no tax
being due until you withdraw funds from the traditional IRA or other qualificd employer plan. Like the 60-day rollover, under certain
circumstances all or a portion of the amaunt to he distributed may not qualily for this direct rolover, e.g., a distribution of less than
$26G0 will not be eligible for a direct rollover, If you elect to actually receive the distribution rather than request a direct rollover, then
in most cases 20% of the distribution amount will be withheld for federal income fax purposes.
WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE ADMINISTRATOR
WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE RULES WHICH
DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU SHOULD
CONSULT WITH A QUALIFIED TAX ADVISOR BEFORE MAKING A CHOICE.

ARTICLE VII
LOANS

Is i possible (o borrow money from the Plan?

Yes. Loans are permitfed in accordance with the Plan Loan Policy, If you wish 1o receive a copy of the Loan Policy, please contact the Plan
Adminisirator.

ARTICLE VHI
CLAIMS AND BENEFITS

Can the Plan be amended?
Yes. The Employer may amend the Plan at any time. No amendment will cause any reduction in the amount credited (o your account.
What happens if the Plan is discontinued or terminated?

The Employer may terminale the Plan at any time. Upon terminalion, no more contribulions may be made to the Plan. The Administrator
will notify you of any modification or termination of the Plan.

How do I submit a claim for Plan benefits?
Benefits may be paid to you and your beneficiaries without the necessity of formal claims. However, if you think an error has been made in
determining your benefits, then you or your beneficiarics may make a request for any Plan benefits to which you believe you are entitled.

Any such request should be in writing and should be made to the Plan Administrator.

If the Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the method or
methods of payment, the timing of distributions and other information relevant Lo the payment of the benefit.

ARTICLE IX
GENERAL INFORMATION ABOUT THE PLAN

There is certain general infermation that you may need (o know aboul the Plan. This information has been summarized for you in this
Article.

The full name of the Plan is Tazewell County 457 Deferred Compensation Plan.

This Plan was originally effective on December 1, 2003. The amended and restated provisions of the Plan become effective on January 1,
2016.

The Plan’s records are maintained on 2 twelve-month period of time. This is known as the "Plan Year.” The Plan Year begins on January |
and ends on December 31.

Vatuations of the Plan are generally made daily.
The Plan will be governed by the laws of Illinois,
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Fmployer Information
Your Employer's name, address, business telephone number, and identificalion number aye:

Tazcwell County

11 South 4t Street, Room 203
Pekin, Hhinois 61554
309-477-2274

37-6002170
Administrator Information
The Employer is the Plan Administrator. The Plan Administrator is responsibie for the day-to-day administration and operation of the Fian,
For example, the Administrator maintains the Plan records, including your account information, provides you with the forms you need {o
complete for Plan participation and directs the payment of your aceount at the appropriate time. 1f you have any questions aboul the Plan
and your participation, you should contact the Administrator. The Administrator may designate other partics o perlorm some duties of the
Administrator, and some duties are the responsibility of the investment provider(s) (o the Plan.
The Administrator has the complete power, in {ts sole discretion, to determine all questions arising in connection with the administration.
interpretation, and application of the Plan (and any related documents and underlying poticies). Any such determination by the
Administralor is conclusive and binding upon all persons.
Plan Funding Medium
All money that is contributed (o the Plan is held In custodiat accounts.

UMDB Bank, n.a. ¢/o Scecurily Benefit

30 Dan Road Suile 55976

Canton, Massachusetts 02021-2809

(800) 747-3942
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Eligible 457 Plan

ARTICLE1
DEFINITIONS

1.01 "Account™ means the separate Account(s) which the
Plar Administrator or the Trustee maintains under the Plan for a
Participant's Deferred Compensation. The Plan Administrator or
Trustee may establish separate Accounts for multiple
Beneficiaries of a Participant to facilitate required minimum
distributions under Section 4.03 based on each Beneficiary's life
expectancy.

1.02 "Accounting Date' means the last day of the Plan
Year. The Plan Administrator will allocate Employer
contributions and forfeitures for a particular Plan Year as of the
Accounting Date of that Plan Year, and on such other dates, if
any, as the Plan Adminisiralor determines, consistent with the
Plan's allocation conditions and other provisions.

1.03 "Beneficiary” means a person who the Plan or a
Participant designates and who is or may become entitled 10 a
Participant's Acceunt upon the Participant’s death. A Beneficiary
who becomes entitled to a benefit under the Plan remains a
Beneficiary under the Plan until the Plan Administrator or
Trustee has fulty distributed to the Beneficiary his or her Plan
benefit. A Beneficiary's right to {and the Plan Administrator's or
a Trustee's duty to provide to the Beneficiary) information or
data concerning the Plan does not arise untif the Beneficiary first
becomes entitled to receive a benefit under the Plan.

1.04 "Code" means the Infernal Revenue Code of 1986, as
amended.

1.05 "Compensation"

(A) Uses and Context. Any reference in the Plan to
Compensation is a reference to the definition in this Section
1.05, uniess the Plan reference, or the Employer in the Adoption
Agreement, modifies this definition. Except as the Plan
otherwise specifically provides, the Plan Administrator will take
into account enly Compensation actually paid during (or as
permitted under the Code, paid for) the relevant period. A
Compensation payment includes Compensation paid by the
Employer through another person under the common paymaster
provisions in Code §§3121 and 3306. In the case of an
Independent Contractor, Compensation means the amounts the
Employer pays to the Independent Contractor for services,
except as the Employer otherwise specifies in the Adeplion
Agreement. The Emptloyer in the Adoption Agreement may
elect to allocate contributions based on a Compensation within
specified 12 month period which ends within a Plan Year.

(B) Base Definitions and Modifications. The Employer in the
Adoption Agreement must elect one of the following base
definitions of Compensation: W-2 Wages, Code §340Gi(a)
Wages, or 415 Compensation. The Employer may elect a
different base definition as to different Contribution Types. The
Employer in the Adoption Agreement may specify any
modifications thercto, for purposes of contribution allocations
under Article 111, If the Employer fails to elect one of the above-
referenced definitions, the Employer is deemed to have elected
the W-2 Wages definition.

(1) W-2 Wages. W-2 Wages means wages for federal
income tax withholding purposes, as defined under Code
§3401(a), plus all other payments to an Employee in the course
of the Employer's trade or business, for which the Employer
must furnish the Employce & written stalement under Code

© 2013

§86041, 6051, and 6052, but determined without regard to any
rules that limit the remuneration included in wages based on the
nature or location of the employment or services performed
{such as the exception for agricuftural labor in Code

§3401(a)(2)).

(2) Code §3401(a) Wages (income tax wage
withholding). Code §3401(a) Wages means wages within the
meaning of Code §3401(a) for the purposes of income tax
withholding at the source, but determined without regard to any
ruies that limit the remuneration included in wages based on the
nasure or the location of the employment or the services
performed (such as the exception for agricultural labor in Code
§3401(a)(2)).

(3) Code §415 Compensation (current income
definition/simplificd compensation under Treas. Reg.
§1.415(c)-2(d)(2)). Code §415 Compensation means the
Employee's wages, salaries, {ees for professional service and
other amounts received (without regard to whether or not an
amount is paid in cash) for personal services actually rendered in
the course of employment with the Employer maintaining the
Plan to the extent that the amounts are includible in gross
income (including, but not limited o, commissions paid
salespersons, compensation for services on the basis of a
percentage of profits, commissions on insurance premiums, tips,
bonuses, fringe benefits and reimbursements or other expense
allowances under a nonaccountable plan as described in Treas.
Reg. §1.62-2(c)).

Code §415 Compensation does not include:

(a) Deferred compensation/SEP/SIMPLE.
Employer contributions (other than Elective Deferrals) (o a plan
of deferred compensation (including a simplified employee
pension plan under Code §408(k) or te a simple relirement
account under Code §408(p)) 1o the extent the contributions ate
not included in the gross income of the Employee for the
Taxable Year in which contributed, and any distribuiions from a
plan of deferred compensation (whether or not qualified),
regardiess of whether such amounts are includible in the gross
income of the Employee when distributed.

(b) Option exercise. Amounts realized from the
exercise of a non-qualified stock option {an option other than a
statulory option under Treas. Reg. §1.421-1(b)), or when
restricted stock or other property hetd by an Empiloyee cither
becomes freely transferable or is no longer subject to a
substantial risk of forfeiture under Code §83.

(¢) Sale of option stock. Amounts realized from the
sale, exchange or other disposition of stock acquired under a
statutory stock option as defined under Treas. Reg. §1.421-1(b).

{d) Other amounts that receive special tax
benefits, Other amounts that receive special tax benefits, such as
premiums for group term life insurance (but only to the extent
that the premiums are not includibie in the gross income of the
Employee and are not salary reduction amounts under Code
§125).
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{e) Other similar items. Other items of
remuneration which are similar to any of the items in Sections
LTI 3)(a) through {d).

(4) Alternative (general) 415 Compensation. Under this
definition, Compensation means as defined in Section
LTIBY3) but with the addition of: (a8) amounts described in
Code §§104{a)(3), 105(a), or 105(h) but only to the extent that
these amounts are includible in Employee's gross income; (b)
amounts paid or reimbursed by the Employer for meving
expenses incurred by the Fployee, but enly to the extent that at
the time of payment it is reasonable to believe these amounts are
not deductible by the Fnployee under Cede §217; (¢) the value
of a nonstatutlory optien (an option other than a statutory option
under Treas, Reg. $1.421-1(b)) granted by the Employer to the
an Lmployee, but only to the extent that the value of the option
is includible in the Employee's gross income for the Taxable
Year of the grang; (&) the amount includible in the Employee's
gross incoene upan the Employee's making of an election under
Code $83(b); and (e) amounts that are includible in the
Lmployee's gross income under Code §409A or Code
$45T(H{IHA) or because the amounts are constructively
received by the Participant, [Note if the Plan's definition of
Compensation is W-2 Wages or Code §3401{a} Wages, then
Compensation already inciudes the amounts described in clause

(e).]

(C) Deemed 125 Compensation. Deemed 125 Compensation
means, in the case of'any deflinition of Compensation which
includes a reference to Code §125, amounts under a Code §123
plan of the Empleyer that are not available to a Participant in
cash in lieu of group health coverage, because the Participant is
unable Lo certify that he/she has other health coverage.

(D) Modification to Compensation. The Employer must
specify in the Adoption Agreement the Compensation the Plan
Administrator is 1o take inte account in atlocating Deferral
Contributions to a Participant's Account. For all Plan Years
other than the Plan Year in which the Employee first becones a
Participant, the Plan Administrator will 1ake into account only
the Compensation determined for the portion of the Plan Year in
which the Employee actually is a Participant.

() Elective Contributions. Compensation under Section 1.05
includes Elective Contributions unless the Enployer in the
Adoeption Agreement elects to exclude Elective Contributions.
"Elective Contributions" are amounts excludible from the
Employee's gross income under Code §$125, 132(D(4),
402(e)(3), 402(h)(1)(B), 403(b), 408(p} or 457, and contributed
by the Employer, at the Employee's election, Lo a cafeteria pian,
a qualified transportation fringe benefit plan, a 401(k)
arrangement, a SARSEP, a tax-sheltered annuity, a SIMPLE
plan or a Code §437 plan.

() Post-Severance Compensation. Compensation includes
Post-Severance Compensation to the extent the Employer elects
in the Adoption Agreement or as the Plan otherwise provides.
Post-Severance Compensation is Compensation paid aflera
Participant's Severance from Employment from the Empleyer,
as further described in this Section 1.05(F). As the Employer
clects, Post-Severance Compensation may include any or all of
regular pay, leave cash-guis, or deferred compensation paid
within the time period deseribed in Scction 1.05(F)(1), and may
also include salary continuatien for disabled Participants, ali as
defined below. Any other payment paid afler Severance from
Employment that is not described in this Section 1.05(I7} is not
Compensation even if payment is made within the time period
deseribed below, Post-Severance Compensation does not
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include severance pay, parachute payments under Code
$280G(b)(2) or payments under a nongualified unfunded
deferred compensation plan unless the payments would have
been paid at that time without regard to Severance from
Employment.

(1} Timing. Post-Severance Compensation includes
regutar pay, feave cashouts, or deferred compensation only to
the extent the Employer pays such amounts by the later of 2 172
months afler Severance from Employment or by the end of the
Limitation Year that includes the date of such Severance from
Employment.

(a) Regular pay. Regular pay means the payment of
regular Compensation for services during the Participant's
regular working hours, or Compensation for services oulside the
Participant's regular working hours (such as overtime or shifl
differential), commissions, bonuses, or other similar payments,
but enly i the payment would have been paid to the Participant
prior Lo a Severance from Employment il the Participant had
continued in employment with the Employer.

(b) Leave cash-outs. Leave cash-ouls means
payments for unused accrued bona fide sick, vacation, or other
feave, but only if the Employee would have been able o use the
lzave if employment had continued and if Compensation would
have included those amounts if they were paid prior o the
Participant's Severance from Employment.

(¢} Deferred compensation. As used in this Section
1.05{F), deferred compensation means the payment of deferred
compensation pursuant to an unfunded deferred compensation
plan, if Compensation would have included the Deterred
Campensation if it had been paid prior to the Participant's
Severance from Employment, but only if the payment would
have been paid at the same time if the Participant had continued
in employment with the Employer and only to the exient that the
paynent is includible in the Participant's gross income.

(2} Salary continuation for disabled Participants.
Salary continuation for disabled Participants means
Compensation paid to a Parlicipant who is permanent!y and
totally disabled (as defined in Code §22{e)(3)).

(G) Differential Wage Payments. An individual receiving a
Differential Wage Payment, as defined by Code §3401{h){2),
shall be treated as an employee of the employer making the
payment and the Differentiaf Wage Payment shall be treated as
compensation Tor purposes of Code §437(b) and any other
Internal Revenue Cade section that references the definition of
compensation under Code §415, including the definition of
Includible Compensation as provided in Section 1.15.

1.06 "Deferral Contributions" means as the Employer
clects on the Adoplion Agreement, Salary Reduction
Contributions, Nonelective Contributions and Matching
Contributions. The Plan Administrator in applying the Code
§437(b) limit will take into account Deferral Contributions in
the Taxable Year in which deferred, or if later, in the Taxable
Year in which the Deferral Contributions are no longer subject
to a Substantial Risk of Forfeiture. The Plan Administrator in
determining the amount of a Participant's Deferral Contributions
disregards the net income, gain and loss attributable 1o Delerral
Contributions unifess the Deferral Contributions are subject 1o a
Substantial Risk of Forfeiture. It a Deferral Contribution is
subject to a Substantial Risk of Forfeiture, the Plan
Administrator takes into the Deferral Contribution as adjusted
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for atlocable net income, gain or loss in the Taxable Year in
which the Substantial Risk of Forfeiture lapses.

1.07 "Deferred Compensation” means as to a Parlicipant
the amount of Deferral Contributions, Reliover Contributions
and Transfers adjusted for aflocable net income, gain or loss, in
the Participant’s Account,

1.08 "Effective Date" of this Plan is the date the Employer
specifies in the Adoption Agreement. The Employer in the
Adoption Agreement may elect special effective dates for Plan
provisions the Employer specifies provided any such date(s} are
permitted by the Code, by Treasury regulations, or by other
applicable guidance.

1.06 "Elective Deferrals" means a contribution the
Employer makes to the Plan pursuant to a Participant's Salary
Reduction Agreement, as described in Section 3.02. The term
"Elective Deferrals" inctudes Pre-Tax Elective Deferrals and
Roth Elective Deferrals.

1.10 "Employee” means an individual who provides
services for the Employer, as a common law employee of the
Employer. The Employer in the Adoption Agreement must elect
or specify any Employee, or class of Employees, not eligible to
participate in the Plan {an "Excluded Employee™). See Section
1.16 regarding potential treatment of an Independent Contractor
as an Employee.

1.11 "Employer" means the entity specified in the
Adoption Agreement, any successor which shall maintain this
Plan; and any predecessor which has maintained this Plan. In
addition, where appropriate, the term Employer shall include
any Participating Employer.

1.12 "Employer Contribution" means Nonelective
Contributions or Matching Contributions.

1.13 "ERISA" means the Employec Retirement Income
Security Act of 1974, as amended.

1.14 "Excess Deferrals™ means Deferral Contributions to
a Governmental Eligible 457 Plan or to a Tax-Exempt
Organization Eligible 457 Plan for a Participant that exceed the
Taxable Year maximum limitation of Code §§457(b) and

{e)(18).

1.15 "Includible Compensation" means, for the
Employee's Taxable Year, the Employee's total Compensation
within the meaning of Code §415(c)(3) paid to an Employee for
services rendered to the Employer. Inciudible Compensation
includes Deferral Contributions under the Plan, compensation
deferred under any other plan described in Code §457, and any
amount exctudible from the Employee's gross income under
Code §8401(k), 403(b}, 125 or 132(f}(4) or any other amount
excludible from the Employee's gross income for Federal
income tax purposes. The Employer will determine Inchudible
Compensation without regard o community property laws,

1.16 "Independent Contractor” means any individual
who performs service for the Employer and who the Employer
does not {reat as an Employee or a Leased Employec. The
Employer in the Adoption Agreement may elect to pern:it
Independent Contractors to participate in the Plan. To the extent
that the Employer permits Independent Contractor participation,
references to Employee in the Pian include Independent
Centractors and Conpensation means the amounts the Employer
pays to the Independent Contractor for services, except as the
Employer otherwise specifies in the Adoption Agreement.
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1.17 "Leased Employee" means an Employee within the
meaning of Code §414(n).

1.18 "Matching Contribution” means an Employer [ixed
or discretionary contribution made or forfeiture allocated on
account of Salary Reduction Contributions.

1.19 "Nonelective Contribution™ means an Employer
fixed or discretionary contribution not made as a resuit of a
Salary Reduction Agreement and which is not a Matching
Contribution.

1.20 "Normal Retirement Age™ means the age the
Employer specifies in the Adoption Agreement consistent with
Scction 3.05(B).

1.21 "Participant™ is an Employee other than an Excluded
Employee whe becomes a Participant in accordance with the
provisions of Section 2.01.

1.22 "Plan" means the 457 plan established or continued
by the Employer in the form of this basic Plan and (if
applicable) Trust Agreement, including the Adoption
Agreement. The Employer in the Adoption Agreement must
designate the name of the Plan. All section references within the
Plan are Plan section references unless the context clearly
indicates otherwise,

1.23 "Plan Administrator™ is the Employer unless the
Bmployer designates another person fo hold the position of Plan
Administrator. The Plan Administrator may be a Participant.

1.24 "Plan Entry Date" means the dates the Employer
elects in Adoption Agreement.

1.25 "Plan Year" means the consecutive 12-month period
the Employer elects in the Adoption Agreement.

1.26 "Pre-Tax Elective Deferrals" means a Participant's
Salary Reduction Contributions which are not includible in the
Participant's gross income at the time deferred and have been
irrevocably designated as Pre-Tax Elective Deferrals by the
Participant in his or her Salary Reduction Agreement. A
Participant's Pre-Tax Elective Deferrals will be separately
accounted for, as witl gains and losses attributable to those
Pre-Tax Eleclive Delerrals,

1.27 "Rotlover Contribution means the amount of cash
or property which an eligible retirement plan described in Code
§402(c)8)(B) distributes to an cligible Employee or to a
Participant in an cligible rollover distribution under Code
§402(ci4) and which the eligibie Employee or Participant
transfers directly or indirectly to a Governmental Eligible 457
Plan. A Rollover Contribution inctudes net income, gain or foss
aftributable to the Roliover Contribution. A Rollever
Coniribution excludes after-tax Employee contributions, as
adjusted for net income, gain or loss,

1.28 "Roth Llective Deferrals” means a Participant's
Salary Reduction Contributions that are includible in the
Participant's gross income at the time deferred and have been
irrevocably designated as Roth Elective Deferrals by the
Participant in his or her Salary Reduction Agreement. A
Participant’s Roth Elective Deferrals will be separately
accounted for, as will gains and losses attributable to those Roth
Elective Deferrals. However, forfeitures may not be allocated to
such account. The Plan must also maintain a record of a
Participant’s investiment in the contract (i.e., designated Roth
contributions that have not been distributed) and the year in
which the Participant first made a Roth Elective Deferral.
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1.29 "Salary Reduction Agreement™ means a writlen
agreement between a Parlicipant and the Employer, by which
the Employer reduces the Participant’s Compensation for
Compensation not available as of the date of the election and
contributes the amount as a Salary Reduction Contribution to the
Parlicipant’s Account.

1.30 "Salary Reduction Contribution" means a
contribution the Employer makes to the Plan pursuant to a
Participant's Salary Reduction Agreement.

1.31 "Service” means any peried of time the Employee is
in the employ ol the Employer. In the case of an [ndependent
Contractor, Service means any period of time the Independent
Contractor performs services for the Employer on an
independent contractor basis. An Employee or Independent
Contractor terminates Service upon incurring a Severance from
Employment.

{A) Qualified Military Service. Service includes any qualified
military service the Plan must credit for contributions and
benefits in order to satisfy the crediting of Service requirements
of Code §414(u). A Participant whose employment is
interrupted by qualified military service under Code §414(u) or
who is on a leave of absence for qualified military service under
Code §414(u) may elect to make additional Salary Reduction
Contributions upon resumption of employment with the
LEmployer equal 1o the maximum Defereal Contributions that the
Participant could have elected during that period if the
Participant's employment with the Employer had continued (at
the same level of Compensation} without the interruption of
leave, reduced by the Deferral Contributions, if any, actually
made for the Participant during the period of the interruption or
feave. This right applies for five years following the resumyption
of employment (or, if sooner, for a period equal to three times
the period of the interruption or leave). The Employer shall
make appropriate make-up Nonelective Contributions and
Matching Contributions for such a Participant as required under
Code §414(u). The Plan shall apply limitations of Article I1T to
atl Deferral Contributions under this paragraph with respect 1o
the year to which the Deferral Contribution relates.

(B} "Continuous Service" as the Adoption Agreenent
deseribes means Service with the Employer during which the
Empleyee does not incur a Severance from Employment.

(C) "Severance from Employment."

(1) Employee. An Employee has a Severance from
Employment when the Employee ceases o be an Employee of
the Employer. A Participant does not incur a Severance from
Employment if, in connection with a change in employment, the
Participant's new empioyer continues ot assumes sponsorship of

the Plan or accepts a Transfer of Plan assets as to the Participant.

(2) Independent Contractor. An Independent Contractor

has & Severance from Employment when the contracl{s) under
which the Independent Contractor performs services for the
Employer expires (or otherwise terminates), uniess the

Employer anticipates a renewal of the contractual relationship or

the Independent Contractor becoming an Employee. The
Employer anticipates renewal if' it intends to contract for the
services provided under the expired contract and neither the
Employer nor the Independent Contractor has eliminated the
Independent Contractor as a potential provider of such services
under the new contract. Fusther, the Employer intends to
contract for services conditioned only upon the Employer's need
for the services provided under the expired contract or the
Employer's availability of funds. Notwithstanding the preceding
provigions of this Section 1.31, the Plan Administrator will
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consider an Independent Contractor to have incurred a
Severance from Employment: {a) if the Plan Administrator or

Trustee will not pay any Deferred Compensatien to an

Independent Contractor who is a Participant before a date which
is at least twelve months afier the expiration of the Independent
Centractor's contract {or the iast lo expire of such contracts} to
render Scervices o the Employer; and (b) if before the applicable
twelve-menth payment date, the Independent Contractor
performs Service as an Independent Contractor or as an
Employee, the Plan Administrator or Trustee will not pay to the
Independent Contractor his or her Deferred Compensation on
the applicable date.

(3) Deemed Severance. Notwithstanding Section 1.03(F),
il the Employer elects i the Adoption Agreement, then if'a
Participant performs service in the uniformed services (as
defined in Code §414(u)(12)}B}Y) on active duty {or a petiod of
more than 30 days, the Participant will be deemed to have a
severance from employment solely for purposes of eligibility for
distribution of amounts not subject 10 Code §412. However, the
Plan will not distribute such a Parlicipant's Account on account
of this deemed severance unless the Participant specifically
elects to receive a benefit distribution hereunder. H a Participant
elects to receive a distribution on account of this deemed
severance, then no Deferral Contributions may be made for the
Participant during the G-month period beginning on the date of
the distribution. 11"a Participant would be entitled to a
distribution on account of a deemed severance, and a
distribution on account of another Plan provision, then the other
Plan provision witl control and the 6-month suspension will not
apply.

1.32 "State" means {a) one of the 50 states of the United
States or the District of Columbia, or (b) a political subdivision
of a State, or any agency or instrumentality of a Stale or its
political subdivision. A State does not inciude the federal
government or any agency or instrumentality thereof.

1.33 "Substantial Risk of Forfeiture" exists if the Plan
expressly conditions a Participant's right to Deferred
Compensation upon the Participant's future performance of’
substantial Service for the Employer.

1.34 "Tax-Exempt Organization" means any tax-exempt
organization other than a governmental unit or a church or
qualified church-controlled organization within the meaning of
Code §3121H(w)(3}.

1,33 "Taxable Year" means the calendar year or other
taxable year of a Participant.

1.36 "Transfer" means a transfer of Eligible 437 Plan
agsels to another Eligible 457 Plan which is not a Rotlover
Contribution and whiclh is made in accordance with Section
9.03.

1.37 "Trust" means the Trust created under the adopting
Employer's Plan. A Trust required under a Governmental
Eligible 457 Plan is subject to Article VIIL Any Trust under a
Tax-Exempt Organization Eligible 457 Plan is subject to Section
5.09.

1.38 "Trustee” means the person or persons who as
Trustee execute the Employer's Adoption Agreement, or any
suceessor in office who in writing accepts the position of
Trustee.

1.39 Type of 457 Plan. This Plan is an Eligible 457 Plan,
which is a plan which satisfics the requirements of Code §437(b)
and Treas. Reg. §§1.457-3 through -10. The Employer in the
Adoption Agreement must specily whether the ptan is either a
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Governmental Eligible 457 Plan or a Tax-Exempt Organization (B} "Tax-Exempt Organization Eligible 457 Plan" means an
Eligible 457 Plan, as defined below: Eligible 457 Plan established by a Tax-Exempt Organization.

(A} "Governmental Eligible 457 Plan™ means an Eligible 457 1.40 "Vested" means a Participant's Deferral Coniributions
Plan established by a State. that are not subject to a Substantial Risk of Forfeiture, including

a vesting schedule.
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ARTICLE I
ELIGIBILITY AND PARTICIPATION

2.01 ELIGIBILITY. Each Employee who is not an
Ixcluded Employee becomes a Participant in the Plan in
accordance with the efigibility conditions and as of the Plan
Lntry Date the Employer elects in the Adoption Agreement. Tf
this Plan is a restated Plan, eacl: Employee who was a
Pasticipant in the Plan on the day before the Effective Date
conlinues as a Participant in the Plan, inespective of whether
he/she salisfies the eligibility conditions in the restated Plan,
unless the Employer indicates otherwise in the Adoption
Agreement.

2.02 PARTICIPATION UPON RE-EMPLOYMIENT, A
Partlicipant who incurs a Severance from Employment will
re-enter the Plan as a Participant on the date of his or her

re-employment. An Emplovee who satisfies the Plan's eligibility

conditions but who incurs a Severance from Employment prior
1o becoming a Participant will become a Participant on the later
of the Plan Entry Date on which he/she would have entered the
Plan had he/she not incurred a Severance from Employment or
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the date of his or her re-employment. Any Employee who incurs
a Severance from Employment prior to satisfying the Plan's
eligibility conditiens becomes a Participant in accordance with
the Adoption Agreement.

2.03 CHANGE IN EMPLOYMENT STATUS. Ifa
Participant has nol incurred a Severance {rom Employment but
ceases lo be cligible to participate in the Plan, by reason of
becoming an Excluded Employee, the Plan Administralor must
treat the Participant as an Excluded Employee during the period
such a Participant is subject to the Adoption Agreement
exclusion. The Plan Administrator determines a Pasticipant's
sharing in the allecation of Employer Contributions by
disregarding his or her Compensation paid by the Employer for
serviges rendered in his or her capacity as an Excluded
Employee. However, during such period of exclusion, the
Participant, without regard to employment classification,
continues to share fully in Plan income atlocations under Section
5.07 and to accrue vesting service i applicable.
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ARTICLE INI
DEFERRAL CONTRIBUTIONS/LIMITATIONS

3.01 AMOUNT.

(A) Contribution Formula. For each Plan Year, or other
period the Employer specifies in the Adoption Agreement, the
Employer will contribute to the Plan the type and amount of
Deferral Contributions the Employer elects in the Adoption
Agreement.

(B) Return of Contributions, The Employer contributes to
this Plarz on the condition its contribution is not due to a mistake
of fact. If the Plan has a Trust, the Trustee, upon written request
from the Employer, must return to the Employer the amount of
the Employer's contribution (adjusted for net income, gain or
loss) made by the Employer on account of a mistake of fact, The
Trustee will not return any portion of the Employer's
contribution under the previsions of this paragraph nore than

one year after the Employer made the contribution on account of

a mistake of fact, In addition, if any Participant Salary
Reduction Contribution is due to a mistake of fact, the Employer
or the Trastee upon written request from the Employer shall
return the Participant's contribution (adjusted for net income,
gain or loss), within one year after payment of the contribution.

The Trustee will not increase the amount of the Employer
contribution returnable under this Section 3.01 for any carnings
attributable to the contribution, but the Trustee will decrease the
Employer contribution relurnable for any losses attributable to
it. The Trustec may require the Employer to furnish it whatever
evidence the Trustee deems necessary to enable the Trustee to
confirm the amount the Fimployer has requested be returned is
properly returnable.

{C) Time of Payment of Contribution. I the Plan has a Trust,
the Employer may pay its contributions for each Plan Year to
the Trust in onc or more installments and at sucl: time(s) as the
Employer determines, without interest. A Governmental
Employer shall deposit Salary Reduction Contributions to the
Trust within a period that is not longer than is reasonable {or the
administration of Participant Accounts.

3.02 SALARY REDUCTION CONTRIBUTIONS. The
Employer in the Adoption Agreement must elect whether the
Plan permils Salary Reduction Contributions, and also the Plan
limitations, if any, which apply to Salary Reduction
Contributions. Uniess the Employer elects otherwisce in the
Adoption Agreement, all such limitations apply on a payrolt
basis.

(A) Deferral from Sick, Vacation and Back Pay. The
Employer in the Adoption Agreement must elect whether to
permit Participants to make Salary Reduction Contributions
from accumulated sick pay, from accumulated vacation pay or
from back pay.

(B) Aatomatic Enrollment. The Employer in the Adoption
Agreement may pravide for automatic Salary Reduction
Contributions of a specified amount, subject to giving notice to
affected Participants of the automatic election and of their right
to make a contrary election.

A Governmental Employer under an Eligible 457 Plan may elect
to provide an Eligible Automatic Contribution Arrangement
{"EACA"). If the Employer elects to provide an EACA, the
Employer will amend the Plan 1o add necessary language.

(C) Application to Leave of Absence and Disability. Unless a

Participant in his or her Salary Reduction Agreement elects
otherwise, the Participant's Salary Reduction Agreement shall
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continue to apply during the Participant's leave of absence or the
Participant's disability {as the Plan Administrator shall
establish), if the Participant has Compensation other than
imputed compensation or disability benefits.

(D} Post-severance deferrals limited to Post-Severance
Compensation. Deferrals are permitted from an amount
received following Severance from Employment only if the
amount is Post-Severance Compensation.

3.03 MATCHING CONTRIBUTIONS. The Employer in
the Adoption Agreement must elect whether the Plan permits
Matching Contributions and, if so, the type(s) of Matching
Contributions, the time period applicable to any Matching
Contribution formula, and as applicable, the amount of
Matching Contributions and the Plan Hmitations, if any, which
apply to Matching Contributions. Any Matching Contributions
apply to age 50 catch-up contiibutions, if any, and to any
Normal Retirement Age catch-up contributions unless the
Employer elects otherwise in the Adoption Agreement.

3.04 NORMAL LIMITATION. Except as provided in
Sections 3.05 and 3.06, a Participant's maximum Defezral
Contributions (excluding Rollover Contributions and Transfers)
under this Plan for a Taxable Year may not exceed the lesser of:

{a) The applicable dellar amount as specified under Code
§457(e){(15) (or such larger ameount as the Commissioner of the
Internal Revenue may prescribe), or

(b) 1060% of the Participant's Includible Compensation for
the Taxable Year.

3.05 NORMAL RETIREMENT AGE CATCH-UP
CONTRIBUTION, If selected in the Adoption Agreement, a
Participant may ¢lect 1o make this catch-up election. For one or
more of the Participant's last three Taxable Years ending before
the Taxable Year in which the Participant attains Normal
Retirement Age, the Participant's maximum Deferral
Coniributions may not exceed the lesser of:

(a) Twice the dolar amount under Section 3.04(a) Normal
Limitation, or {b) the underutitized limiation.

(A} Underutilized Limitation. A Participant’s underutilized
fimitation is cqual to the sum of: {i) the normal limitation for the
Taxable Year, and (ii) the normal limitation for each of the prior
Taxable Years of the Participant commencing after 1978 during
which the Participant was eligible to participate in the Plan and
the Participant's Deferral Contributions were subject to the
Normal Limitation or any other Code §457(b) limit, fess the
amount of Deferral Contributions for each such prior Taxable
Year, excluding age 50 catch-up contributions.

{B) Norma} Retirement Age. Normal Retirement Age is the
age the Employer specifies in the Adoption Agreement provided
that the age may not be: (1) earlier than the earliest of age 65 or
the age at which Participants have the right to retire and receive
under the Employer's defined benefit plan {(or money purchase
plan if the Participant is not eligible to participate in a defined
benefit plan) immediate retirement benefits without actuarial or
other reduction because of retirement before a later specified
age; or (i1} fater than age 70 1/2.

(1} Participant Designation. The Employer in the
Adoption Agreement may permit a Participant to designate his
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or her Normal Retirement Age as any age including or belween
the foregoing ages.

{2} Multiple 457 Plans. If the Employer maintains more
than one Eligible 457 Plan, the Plans may not permit any
Participant 10 have more than one Normal Retirement Age under
the Plans.

(3) Police and Firefighters. In a Governmental Eligible
437 Pian with qualified police or firefighter Participants within
the meaning of Code §415(b)(2)(H)(ii)(1), the Employer in the
Adoption Agreement may elect {or permit the qualified
Participants to elect) a Normal Retirement Age as carly as age
40 and as late as age 70 1/2.

{C) Pre-2002 Coordination. In determining a Participant's
underutilized limitation, the Plan Administrator, in accordance
with Treas. Reg. §1.4537-4(c){(3){iv), must apply the coordination
rule in effect under now repealed Code §457(c)(2). The Plan
Administrator also must determine the Normal Limitation for
pre-2002 Taxabie Years in accordance with Code §437(b)(2) as
then in effect.

3.06 AGE 30 CATCH-UP CONTRIBUTION. An
Employer sponsoring a Gevernmental Eligible 437 Plan must
specify in the Adeption Agreement whether the Participants are
eligible to make age 50 catch-up contributions.

If an Employer elects to penmit age 50 catch-up
contributions, ail Employees who are eligible to make Salary
Reduction Contributions under this Plan and who have attained
age 50 before the close of the Taxabie Year are eligible to make
age 50 catch-up contributions for that Taxable Year in
accordance with, and subject to the limitations of, Code §414(v).
Such catch-up contributions are not taken inte account for
purposes of the provisions of the Plan implementing the required
limitations of Code §457. 1f, for a Taxable Year, an Enyployee
makes a calch-up contribution under Section 3.05, the Employee
is not eligible to make age 50 catch-up contributions under this
Section 3.06. A catch-up eligible Participant in each Taxable
Year is entitled to Uhe greater of the amount determined under
Section 3.05 or Section 3.06 Catch-Up Amount plus the Scetion
3.04 Normal Limitation.

3.07 CONTRIBUTION ALLOCATION. The Plan
Administrator will allocate to each Patticipant's Account his or
her Deferral Contributions. The Employer will allocate
Employer Nonelective and Matching Contributions to the
Account of each Participant who satisfies the allocation
conditions in the Adoption Agreement in the fotlowing
manner:

{a) Fixed match. To the extent the Employer makes
Matching Contributions under a fixed Adoption Agreement
formula, the Plan Administrator will allocate the Matching
Contribution to the Account of the Participant on whose behalf
the Employer makes that contribution. A fixed Matching
Contribution formuta is a formula under which the Employer
contributes a specificd percentage or dollar amount on behalf of
a Participant based on that Participant's Salary Reduction
Contributions.

(b) Discretionary match. To the extent the Employer
makes Matching Contributions under a discreticnary Adoption
Agreement formula, the Plan Administrator will allocate the
Matching Contributions to a Participant's Account in the same
proportion that each Participant's Salary Reduction
Contributions taken into account under the formula bear to the
total Salary Reduction Contributions of all Participants.
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(¢} Tiered match, [f the Matching Contribution formula
is a tiered formula, the Plan Administrator will allocate
separately the Matching Contributions with respect to each ter
of Salary Reduction Contribulions, in accordance with the tiered
formula.

(d) Discretionary nonelective, The Plan Administrator
will allocate discretionary Nonelective Contributions for a Plan
Year in the same ratio that each Participant's Compensation for
the Plan Year bears 1o the total Compensation of all Participants
for the Plan Year, uniess the Employer elects otherwise in the
Adoption Agreement.

(¢) Fixed nonclective. The Plan Administrator will
aliocale fixed Nonelective Contributions for a Plan Year in the
same ratio that each Participant's Compensation for the Plan
Year bears (o the total Compensation of all Participants for the
Plan Year, unless the Employer elects otherwise in the Adoption
Agreement.

() Other nonelective. The Plan Administrator will
ailocate Nonelective Contributions for a Plan Year as specified
in the Adoption Agreement.

3.08 ALLOCATION CONDITIONS. The Plan
Administrator will determine the allocation conditions
applicable to Noneleetive Contributions or to Matching
Contributions {or 1o both) in accordance with the Employer's
elections in the Adoption Agreement. The Plan Administrator
wilt not allecate to a Participant any portion of an Employer
Contribution (or forfeiture if applicable) for a Plan Year or
applicable portien thereal in which the Participant does not
satisfy the applicable allocation condiion(s).

3.090 ROLLOVER CONTRIBUTIONS. Ifelected in the
Adoption Agreement, an Employer sponsoring a Governmental
Eligible 457 Plan may permit Rollover Contributions.

(A) Operational Administration. The Employer, eperationally
and on a nendiscriminatory basis, may elect to limit an eligible
Employee's right or a Participant's right to make a Roliover
Coniribution. Any Participant (or as applicable, any eligible
Employee), with the Employer's writlen consent and after filing
with the Trustee the form prescribed by the Plan Administrator,
may make a Rellover Contribution to the Trust. Before
accepting a Rollaver Contribution, the Trustee may require a
Participant (or eligible Employee) to furnish satisfactory
evidence the proposed transfer is in fact a "Rellover
Contribution" which the Code permits an employee to make to
an eligible retirement plan. The Trustee, in its sole discretion,
may decline 10 accept a Rollover Contribution of property which
could: (1) generate unrelated business taxable income; (2) create
difficully or undue expense in storage, safekeeping or valuation;
or (3) create other practical problems for the Trust.

(B) Pre-Participation Rollover. If an cligible Employee
makes a Rollover Contribution to the Trust prior to satisfying
the Plan's eligibility conditions, the Plan Administrator and
Trustee must treat the Employee as a limited Participant (as
described in Rev. Rul. 96-48 or in any successor ruling}. A
limited Participant does not share in the Plan's allocation of any
Employer Contributions and may not make Salary Reduction
Contributions until he/she actually becomes a Participant in the
Plan. If a limited Participant has & Severance from Employment
prior to becoming a Participant in the Plan, the Trustee will
distribute his or her Rollover Contributions Account to the
limited Participant in accordance with Article 1V.

{C) Separate Acconnting. If an Employer permits Rollover
Contributions, the Plan Administrator must account separately
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for: (1) amounts rolled into this Plan from an eligible retivement
plan (other than from another Governmental Eligibie 457 plan);
and (2} amounts roiled into this Plan from another
Governmentai Eligible 457 Plan The Plan Administrator for
purposes of ordering any subsequent distribution from his Plan,
may designate a distribution from a Participant's Rollover
Contributions as coming first from either of (1) or (2) above if
the Participant has both types of Rollover Contribution
Accounts,

(D) May Include Roth Deferrals. If this Plan is an eligible
governmental 457(b) plan which accepts Roth Elective
Deferrals, then a Roliover Contribution may include Roth
Deferrals made to another plan, as adjusted for Eamings. Such
amounts must be directly rotled over into this Plan from another
plan which is qualified under Code §401(a), from a 403(b) plan,
or from an eligible governmental 457 plan. The Plan must
account separately for the Rellover Contribution, including the
Roth Deferrais and the Eamings thereon.

{E} In-Plan Roth Rollover Contribations, A Governmental
Employer under an Eligible 457 Plan may elect to permit In-
Pian Roth Rellover Contribution. If the Employer decides to
permit In-Pian Roth Rellover Contributions, the Employer will
amend the Plan to add necessary language.

3.10 DISTRIBUTION OF EXCESS DEFERRALS. In the
event that a Participant has Excess Deferrals, the Plan will
distribute to the Participant the Excess Deferrals and allocable
net income, gain or loss, in accordance with this Section 3,10,

{A) Governmental Eligible 457 Plan. The Plan Administrator
will distribute Excess Deferrals from a Governmental Eligible
457 Plan as soon as is reasonably practicable following the Plan
Administrator's determination of the amount of the Excess
Deferral.

(B) Tax-Exempt Organization Eligible 457 Plan. The Plan
Administrator will distribute Excess Deferrals from a Tax-
Exempt Organization Eligible 457 Plan noe later than April 15
following the Taxable Year in which the Excess Deferral occurs,

{C) Plan Aggregation, [ (he Employer maintains more than
one Eligible 457 Plan, the Employer must aggregate ali such
Pians in determining whether any Participant has Excess
Deferrals.

(D) Individual Limitation. If a Participant participates in
another Eligible 457 Plan maintained by a different employer,
and the Participant has Excess Deferrals, the Plan Administrator
may, but is not required, to correct the Excess Deferrals by
making a corrective distribution from this Plan.

3.11 DEEMED IRA CONTRIBUTIONS. A Governmental
Empleyer under an Eligible 457 Plan may elect to permit
Participants to make IRA contributions to this Plan in
accordance with the Code §408(q) deemed TRA rules. If the
Employer clects to permit deemed IRA contributions to the Plan,
the Employer wili amend the Plan to add necessary IRA
language and either the Rev, Proc. 2003-13 sample deemed IRA
language or an appropriate substitute.

312 ROTH ELECTIVE DEFERRALS. The Employer may
elect in the Adoption Agreement to permit Roth Elective
Deferrals, Unless eiceted otherwise, Roth Elective Deferrals
shall be treated in the same manner as Elective Deferrals. The
Employer may, in operation, implement deferral election
procedures provided such procedures are communicated to
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Participants and permit Participants to medify their elections at
least once cach Plan Year.

(A) Elective Deferrals. "Elective Deferral” means &
contribution the Employer makes to the Plan pursuant to a
Participant's Salary Reduction Agreement, as described in
Section 3.02. The term “Elective Deferrals” includes Pre-tax
Elective Deferrals and Roth Elective Deferrals.

(B} Pre-Tax Elective Deferrals. "Pre-Tax Elective Deferrals”
means a Participant's Salary Reduction Contributions which are
not includible in the Participant's gross income at the time
deferred and have been irrevocably designated as Pre-Tax
Elective Deferrals by the Participant in his or her Salary
Reduction Agreement. A Participant's Pre-Tax Elective
Deferrals will be separately accounted for, as will gains and
losses attributabie to those Pre-Tax Elective Deferrals.

(C) Roth Elective Deferrals. "Roth Elective Deferrals" means
a Participant's Salary Reduction Contributions that are includible
in the Participant's gross income at the time deferred and have
been irrevocably designated as Roth Elective Deferrals by the
Participant in his or her Salary Reduction Agrecement. A
Participant's Roth Elective Deferrals will be separately
accounted for, as wifl gains and losses attributable to those Roth
Elective Deferrals. However, forfeitures may not be allocated to
such account. The Plan must also maintain a record of'a
Participant's investment in the contract (i.¢., designated Roth
contributions that have not been distributed) and the year in
which the Participant {irst made a Roth Elective Deferrat.

(D) Ordering Rules for Distributions. The Administrator
operationally may implement an ordering rule procedure for
withdrawals (inctuding, but not limited to, withdrawais on
account of an unforeseeable emergency) from a Participant's
accounts attributable to Pre-Tax Elective Deferrals or Roth
Elective Deferrats. Such ordering rules may specify whether the
Pre-Tax Elective Deferrals or Roth Flective Deferrals are
distributed first. Furthermore, such procedure may permit the
Participant to elect which type of Elective Deferrals shall be
distributed first.

(E) Corrective distributions attributable to Roth Elective
Deferrals. For any Plan Year in which a Participant may make
both Roth Elective Deferrals and Pre-Tax Elective Deferrals, the
Administrator aperationally may implement an ordering rule
procedure for the distribution of Excess Deferrals (Treas. Reg.
§1.457-4(e)). Such an ordering rule may specify whether the
Pre-Tax Elective Deferrals or Roth Elective Deferrals are
distributed first, to the extent such type of Elective Deferrals
was made for the year. Furthermore, such procedure may permit
the Participant to elect which type of Elective Deferrals shall be
distributed first.

(Fy Loans, I Participant loans arc permitted under the Plan,
then the Administrator may modify the loan policy or program
to provide limitations on the ability to borrow from, or use as
securily, a Participan{’s Roth Elective Deferral account.
Similarly, the loan policy or program may be modified to
provide for an ordering rule with respect to the default of a loan
that is made from the Participant's Roth Elective Deferral
account and other accounts under the Plan.

{G) Rollovers, A direct rollover of a distribution from Roth
Eiective Deferrals shatl only be made to a Plan which includes
Roth Elective Defetrals as described in Code §402A(¢)(1} or to

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 139



a Roth IRA as described in Code §408A, and only te the extent
the rollover is permitted under the rules of Code §402(c).

The Plan shatl accept a rollover contribution of Roth Blective
Deferrals only if it is a direct roilover from another Plan which
permits Roth Elective Deferrals as deseribed in Code
§402A{e)(1} and only to the extent the rollover is permited
under the rules of Code §402(c). The Employer, operationally
and on a uniform and nondiscriminatory basis, may decide
whether to accept any such rotlovers.

The Plan shall not provide for a divect rollover (including an
automatic rollover) for distributions from a Participant's Roth
Elective Deferral account if the amount of the distributions that
are eligible rellover distributions are reasonably expected o
total less than $200 during a year. Inn addition, any distribution
from a Participant's Roth Elective Deferrals are not taken into
account in determining whether distributions from a Participant's
other accounts are reasonably expected to total less than $200
during a year. Furthermore, the Plan will treat & Participant's
Roth Elective Deferral account and the Participant’s other
accounts as held under two separate plans for purposes of
applying the automatic rollover rules. However, eligible rollover
distributions of a Participant's Roth Elective Deferrals are taken
mto account in determining whether the tetal amount of' the
Participant's account balances under the Plan exceed the Plan's
limits for purposes ol mandatory distributions from the Plan.

The provisions of the Plan that alow a Participant to elect &
direct rollover of oniy a portion of an eligible rotlover
distribution but only if the amount roiled over is al feast $500 is
applied by treating any amount distributed from a Participant's
Roth Elective Deferral account as a separate distribution from
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any amount distributed from the Participant's other aceounts in
the Plan, even if the amounts are distributed at the same time.

(H) Auntomatic Enrollment, {fthe Plan utilizes an automatic
enrollment feature as described in Section 3.02(B), then any
such automatic contribution shall be a Pre-Tax Elective
Deferral.

(1) Operational Compliance, The Plan Administrator will
administer Roth Elective Deferrals in accordance with
applicable regulations or other binding authority.

313 BENEFIT ACCRUAL. [fthe Employer elects to apply
this Section, then effective as of the date adopted, for benefit
accrual purposes, the Plan treats an individual who dies or
becomes disabled {as defined under the terms of the Plan) while
performing gqualified military service with respect 1o the
Employer as if the individual had resumed employment in
accordance with the individual's reemployment rights under
USERRA, on the day preceding death or disability (as the case
may be} and terminated employnient on the actual date ol death
or disability.

(A) Determination of benefits. The amount of Matching
Contributions fo be made pursuant to this Section 3,13 shall be
determined as though the amownt of Salary Reduction
Contributions of an individual treated as reemployed under this
Section on the basis of the individual's average actual Salary
Reduction Contributions for the lesser of: (i) the 12-month
period of service with the Employer immediately prior to
quatified military service; or (ii) the actual length of continuous
service with the Zmployer.
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ARTICLE IV
TIME AND METHOD OF
PAYMENT OF BENEFITS

4.01 DISTRIBUTION RESTRICTIONS. Except as the
Plan provides otherwise, the Plan Administrator or Trustee may
not distribute fo a Participant the amounts in his or her Account
prior to one of the following events:

(a) The Participant’s attaining age 70 1/2;
(b) The Participant's Severance from Employment; or

{¢) The Pasticipant's death,

4.02 TIME AND METHOD OF PAYMENT OF
of the Plan Administrator, will distribute to a Pasticipant who
has incurred a Severance from Employment the Participant's
Vested Account under one or any combination of payment
methods and at the time(s) the Adaption Agreement specifics, If
the Adoption Agreement permits more than one time or method,
the Pian Administrator, in the absence of a Participant election
described betow, will determine the tine and method applicable
1o a parlicular Participant. In no event will the Plan
Administrator direct (or direct the Trustee to commence)
distribution, nor will the Participant elect to have distribution
commence, later than the Participant's required beginning date,
or under a method that does not satislfy Section 4.03.

{A) Participant Election of Time and Method. The Employer
in the Adoption Agreement must clect whether to permit
Participants to clect the timing and method of distribution of
their Account in accordance with this Section 4,02, The Plan
Administrator must consent to the specific terms of any such
Participant election and the Plan Administrator in its sole
discretion may withhold consent. Subject to the foregoing
conditions, a Participant: (1) may elect to postpone distribution
of his or her Account beyond the time the Employer has elected
in the Adoption Agreement, to any fixed or determinable date
including, but not beyond, the Participant's required beginning
date; and (2) may elect the method of payment. A Participant in
a Tax Exempt Organization Eligible 457 Plan may elect the
timing and method of payment of his or her Account no later
than 30 days before the date the Plan Adminristrator or Trustee
first would commence payment of the Participant's Account in
accordance with the Adoption Agreement, The Plan
Administrator must furnish fo the Participant a form for the
Participant to efect the time and a method of payment. A
Participant in 2 Governmental Eligible 457 Plan is not subject 1o
any such requirement in ¢lection the timing or method of
payment,

{B) Number of Initial Elections/Subsequent Elections. A
Participant in a Tax-Exempt Organization Eligible 457 Plan may

make any number of elections or revoke any prior election under

Section 4.02(A} within the election period. Once the initial
election period expires, a Participant, before payment would
commence under the Participant’s initial efection, may make one
additional clection to defer (but not to accelerate) the timing of
payment of his or her Account and also as to the method of
payment,

(C) No Election/Default, If the Participant does not make a
timely clection regarding the time and method of payment, the
Plan Administrator wilt pay or direct the Truslee to pay the
Participant’s Account in accordance with the Adoption
Agreement.
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(D} Mandatory Distribufion. The Employer in the Adoption
Agreement will elect whether the Plan will make Mandatory
Distributions. f the Employer elects Mandatory Distributions,
the Employer may determine operationaily whether to include
Rollover Contributions in determining whether the Participant is
subject to Mandatory Distributions.

4,03 REQUIRED MINIMUM DISTRIBUTIONS. The Plan
Administrator may not distribute nor direet the Trustee to
distribute the Participant's Account, nor may the Participant
elect any distribution his or her Account, under a method of
payment which, as of the required beginning date, does not
satisfy the minimum distribution requirements of Cade
§401(a){9) or which is not consistent with applicabie Treasury
regulations.

(A} General Rules,

(1) Precedence. The requirements of this Section 4.03
will take precedence over any inconsistent provisions of the
Plan.

(2) Requirements of Treasury Regulations
Incorporated. All distributions required under this Section 4.03
will be determined and made in accordance with the Treasury
regulations under Code §401(a)(9).

(B) Time and Manner of Distribution.

(1) Regquired Beginning Date, The Participant's entire
interest will be distributed, or begin to be distributed, to the
Participant no later than the Parlicipant's required beginning
date.

(2y Death of Participant Before Distribution Begins. If
the Participant dies before distributions begin, the Participant's
entire interest witl be distributed, or begin to be distributed, no
later than as follows:

{a) Spouse Designaied Beneficiary, [f the
Participant’s surviving spouse is the Participant's sole designated
Beneficiary, then, except as the Employcr may clect in the
Adoption Agreement, distributions to the surviving spouse will
begin by December 31 of the calendar year ilimediately
following the calendar year in which the Participant dies, or by
December 31 of the calendar year in which the Participart
would have attained age 70 1/2, if later.

(b) Non-Spousc Designated Beneficiary. If the
Participant’s surviving spouse is not the Participant's sole
designated Beneficiary, then, except as the Employer may elect
in the Adoption Agreement, distributions to the designated
Beneficiary will begin by December 31 of the calendar year
immediatety fellowing the calendar year in which the Participant
died.

(¢) No Designated Beneficiary. If there is no
designated Beneficiary as of September 30 of the year following
the year of the Participant's death, the Participant's entire interest
will be distributed by December 31 of the calendar year
containing the fifth anniversary of the Participant's death.

(d) Death of Spouse, If the Participant's surviving
spouse is the Participant's sole designated Beneficiary and the
surviving spouse dies afler the Participant but before
distributions to the surviving spouse begin, this Section
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4.03(B)2) other than Section 4.03(B)(2)(a), will apply as if the
surviving spouse were the Participant.

For purposes of this Section 4.03(13) and Section 4.03(D),
unless Section 4. 03(BY2)(d) applies, distributions are
considered to begin on the Participant's required begiming date.
If Section 4.03(BY(2)d) applies, distributions are considered to
begin on the dale distributions arve required to begin to the
surviving spouse under Section 4.03(13)(2)(a). Il distributions
under an annuily purchased from an insurance company
irrevocably commence to the Participant before the Participant's
required beginning date or to the Participant's surviving spouse
before the date distributions are required to begin to the
surviving spouse under Section 4.03(B)(2)(a), the date
distributions are considered (o begin is the date distributions
aclually commence.

(3) TForms of Distribution, Unless the Participant's
interest is distributed i the form of an annuity purchased from
alt insurance company or in a single sun on or before the
reguired beginning date, as of the first distribution calendar year
distributions will be made in accordance with Sections 4.03(C)
and 4.03{1)). [f the Participant’s interest is distributed in the form
of an annuity purchased from an insurance company,
distributions thereunder will be made in accordance with the
requirements of Code §401(a)(9) and the Treasury regulations.

(C) Required Minimum Distributions during Participant's
Lifetime.

(1) Amount of Required Minimum Distribution for
Each Distribution Calendar Year. During the Participant's
lifetime, the minimum amount that witl be distributed lor each
distribution calendar year is the lesser of:

(a) ULT. The quotient obtained by dividing the
Participant's account balance by the number in the Uniform Life
Table set forth in Treas, Reg. §1.401a)(9)-9, using the
Participant's attained age as of the Participant's birthday in the
distribution calendar year; or

(b} Younger Spouse. I the Participant's sole
designated Beneliciary for the distribution calendar year is the
Participant's spouse, the quotient obtained by dividing the
Participant's account balance by the number in the Joint and Last
Survivor Table set forth in Treas. Reg. §1.401{a)(9)-9, using the
Participant's and spouse’s attained ages as of the Participant's
and spouse’s birthdays in the distribution calendar year,

(2) Lifetime Reguired Minimam Distributions
Contirue Through Year of Participant's Death. Required
minimum distributions will be determined under this Section
4.03(C) beginning with the ficst distribution calendar year and
up to and including the distribution calendar year that includes
the Participant's date of death.

(D) Required Minimum Distributions after Participant's
Death.

(1) Death On or After Distributions Begin.

(a) Participant Survived by Designated
Beneficiary. If the Participant dies on or after the date
distributions begin and there is a designated Beneficiary, the
minimum amount that will be distributed for each distribution
calendar year after the year of the Participant's death is the
quotient obtained by dividing the Participant's account balance
by the lenger of the remaining life expectancy of the Participant
or the remaining life expectancy of the Participant’s designated
Beneficiary, determined as follows:

Eligible 457 Plan

(i) Participant's Life Expectancy. The
Participant's remaining life expectancy is calculated using the
attained age of the Participant as of the Participant's birthday in
the calendar year of death, reduced by one for each subsequent
calendar year.

(i) Spouse's Life Expectancy. [T the
Participant’s surviving spouse is the Participant's sole designated
Beneficiary, the remaining life expectancy of the surviving
spouse is calculated for cach distribution calendar year afler the
year of (he Participant's death using the surviving spouse's age
as of the spouse's birthday in that year. For distribution calendar
years after the year of the surviving spouse's death, the
remaining fife expectancy of the surviving spouse is calculated
using the attained age of the surviving spouse as ol the spouse's
birthday in the calendar year of the spouse's death, reduced by
one for each subsequent calendar year.

(iii) Non-Spouse's Life Expectancy. If the
Participant's surviving spouse is not the Participant's sole
designated Beneficiary, the designated Beneficiary's remaining
life expectancy Is caleulated using the attained age of the
Bencficiary as of the Beneficiary's birthday in the calendar year
{following the calendar year of the Participant's death, reduced
by one for each subsequent calendar year,

{by No Besignated Beneficiary. I the Participant
dies on or after (he date distributions begin and there is no
designated Beneficiary as of September 30 of the calendar year
after the calendar year of the Participant's death, the minimum
amount that will be distributed for each distribution calendar
vear after the calendar year of the Participant's death is the
quotient obtained by dividing the Participant’s accownt balance
by the Participant's remaining life expectancy calculated using
the attained age of the Participant as of the Participant's birthday
in the calendar year of death, reduced by one for each
subsequent calendar year.

(2) Death before Date Distributions Begin.

(a) Participant Survived by Designated
Beneficiary. Except as the Employer inay elect in the Adoption
Agreement, if the Participant dies before the date distributions
begin and there is a designated Beneficiary, the minimum
amount that will be distributed for each distribution calendar
year afler the year of the Participant's death is the quotient
obtained by dividing the Participant's account balance by the
remaining life expectancy of the Participant's designated
Beneficiary, determined as provided in Section 4.03(ID)(1).

(b) No Designated Beneficiary. H the Participant
dies before the date distributions begin and there is no
designated Beneficiary as of September 30 of the year following
the year of the Participant's death, distribution of the
Participant’s entire interest will be completed by December 31 of
the calendar year containing the {ifth anniversary of the
Participant’s death.

(cy  Death of Surviving Spouse Before
Distributions to Surviving Spouse Are Required to Begin. If
the Participant dies before the date distributions begin, the
Participant’s surviving spouse is the Participant’s sole designated
Beneficiary, and the surviving spouse dies before distributions
are required 1o begin to the surviving spouse under Section
4.03(B3{2)(a), this Section 4,03(1D)2) will apply as if the
surviving spouse were the Participant.

(@) S-year or Life Expectancy rule; possible
election. The Employer in its Adoption Agreement will elect
whether distribution of the Participant's Account will be made in
accordance with the life expectancy rule under Section
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4.03(3(2)a) or the 5-year rule under Section 4.03(D)(2)(b}.
The Employer's election may permit a Designated Beneficiary to
elect which of these rules will apply or may specify which rule
appties. However, the life expectancy rule {whether subject to
clection or not) applies only in the case of a Designated
Beneficiary. The S-year rule applies ag to any Beneficiary who
is not a Designated Beneficiary, A permitted election under this
Section must be made no later than the earlier of September 30
of the calendar year in which distribution would be required to
begin under Section 4.03(12)(2)(a), or by September 30 of the
calendar year which contains the fifth anniversary of the
Participant's (or, if applicable, surviving spouse's) death.

(E) Definitions.

(1) Designated Beneficiary. The individual who is
designated as the Beneficiary under the Plan and is the
designated beneficiary under Code §401(a)(9) and Treas. Reg.
§1.401(a)9)-1, Q&A-4.

(2} Distribution calendar year. A calendar year for
which a minimum distribution is required. For distributions
beginuing before the Participant's death, the first distribution
calendar year is the calendar year immediately preceding the
calendar year which centains the Pariicipant's required
beginring date. For distributions beginning afer the
Participant's death, the first distribution calendar year is the
calendar year in which the distributions are required to begin
under Section 4.03(B)(2). The required minimum distribution
for the Participant's first distribution calendar year wifl be made
on or before the Participant's required beginning date. The
required minimum distribution for otlier distribution calendar
years, including the required minimum distribution for the
distribution calendar year in which the Participant's required
beginning date occurs, wiil be made on or before December 31
of that distribution calendar year.

(3) Life expectancy. Life expectancy as computed by use
of the Single Life Table in Treas. Reg, §1.401(a)(9)-9.

{4y Participant’s account balance. The account balance
as of the last valuation date in the calendar year immediately
preceding the distribution calendar year (valuation calendar
year) increased by the amount of any contributions made and
allocated or forfeitures atlocated to the account balance as of
dates in the valuation calendar year after the valuation date and
decreased by distributions made in the valuation calendar year
afier the valuation date. The account balance for the valuation
calendar year includes any Rotlover Contributions or Transfers
to the Plan cither in the valuatien calendar year orin the
distribution calendar year if distributed or transferred in the
valuation calendar year.

(5) Required beginning date. A Participant's required
beginning date is the April | of the calendar year following the
tater of: (1) the calendar year in which the Participant attains age
70 1/2, or (2) the calendar year in which the Participant retires or
such other date under Code §401{a}(9) by which required
minimum distributions must commence.

4.04 DEATH BENEFITS. Upon the death of the
Participant, the Plan Administrator must pay or direct the
Trustee to pay the Participant's Account in accordance with
Section 4.03. Subject to Section 4.03, a Beneficiary may elect
the timing and method of payment in the same manner as a
Participant may eiect under Section 4.02, if such elections apply.

If a Participant dies while performing gualified military service
(as defined in Code §414{u)), the survivors of the Participant are
entitled to any additional benefits (other than benefit accruals
relating to the period of gualified military service) provided
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under the Plan as if the Participant had resumed and then
terminated empioyment on account of death.

4.05 DISTRIBUTIONS PRIOR TCO SEVERANCE FROM
EMPLOYMENT. The Employer must elect in the Adoption
Agreement whether to permit in-service distributions of a
Participant’s Vested Account under this Section 4.03,
notwithstanding the Section 4.01 distribution restrictions.

(A) Unforeseeable Emergency. In the event of a Participant's
unforeseeable emergency, the Plan Administrator may make a
distribution to a Participant who has not incurred a Severance
from Employment (or who has incurred a Severance but will not
begin to receive payments until some future date). In the event
of an unforeseeabie emergency, the Plan Administrator also may
accelerate payments to a Participant or to a Beneficiary. The
Plan Administrator will establish a policy for determining
whether an unforeseeable emergency exists. An unforesecable
emergency is a severe financial hardship of a Participant or
Beneficiary resulting from: (1) illness or accident of the
Participant, the Beneficiary, or the Participant's or Beneficiary's
spouse or dependent (as defined in Code §152(a}); (2) toss of the
Participant's or Beneficiary's property due to casualty; (3) the
need to pay for the funeral expenses of the Participant's or
Beneficiary's spouse or dependent (as defined in Code §152(a));
or {4} other similar extraordinary and unforeseeable
circumstances arising from events beyond the Participant’s or
Beneficiary's control, or which applicable law may define as an
unforesceable emergency. The Plan Administrator will not pay
the Participant or the Beneficiary more than the amount
reasonably necessary to satisfy the emergency need, which may
include amounts necessary to pay taxes or penalties on the
distribution, The Plan Administrator will not make payment to
the extent the Participact or Beneficiary may relieve the
financial hardship by cessation of deferrals under the Plan,
through insurance or other reimbursement, or by liquidation of
the individual's assets to the extent such liquidation would not
cause severe financial hardship.

The Parlicipant's Beneficiary is a person who a Participant
designates and who is or may become entitled to a Participant's
Plan Account upon the Participant's death.

(B) De minimis distribution. In accordance with the
Employer's Adoption Agreement elections, the Plan
Administrator may allow a Participant to elect to reccive a
distribution or the Plan Administrator will distribute (without a
Participant election) any amount of the Participant's Account
where: (1) the Participant’s Account {disregarding Rollover
Contributions) does not exceed $5,000 (or such other amount as
does not exceed the Code §411(a)(11)(A) dollar amount); (2) the
Pasticipant has not made or received an allocation of any
Deferral Contributions under the Pian during the two-year
period ending on the date of distribution; and (3} the Participant
has not received a prior distribution under this Section 4.05(B).

(C) Distribution of Rollover Contributions. The Employer in
the Adoption Agreement may elect to permif a Parlicipant to
request and to receive distribution of the Participant's Account
attributable to Roliover Contributions (but not to Transfers)
before the Participant has a distributable event under Section
4.01.

4.06 DISTRIBUTIONS UNDER QUALIFIED
DOMESTIC RELATIONS ORDERS (QDROs).
Notwithstanding any other provision of this Plan, the Employer
in the Adoption Agreement may elect to apply the QDRO
provisions of this Section 4,06, If Section 4.06 applies, the Plan
Administrator (and any Trustee) must comply with the terms of
a QDRO, as defined in Code §414(p), which is issued with
respect 1o the Plan.
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(A) Time and Method of Payment. This Plan specifically
permits distribution fo an ahternate payee under a QDRO at any
time, notwithstanding any contrary Plan provision and
irrespective of whether the Participant has attained his or her
earliest retirement age (as defined under Code §414{p}) under
the Plan. A distribution to an alternate payee prior (o the
Participant's altaimment of carliest retirement age is available
only if the QDRO specifies distribution at that time or penmits
an agreement between the Plan and the alfemate payee to
authorize an carlier distribution. Nothing in this Section 4.06
gives a Participant a right to receive distribution at a time the
Plan otherwise does not permit nor authorizes the allemate
payee to receive a form of payment the Plan does not permit,

(B} QDRO Procedures. The Plan Administrator must establish
reasonable procedures to determine the qualified status of a
domestic relations order. Upon receiving a domestic relations
order, the Plan Administratar promptly wili notify the
Participant and any alternate payce named in the order, in
wriling, of the receipt of the order and the Plan's procedures for
determining the qualified status of the order. Within a
reasonable period of time after receiving the domestic relations
order, the Plan Administrator must determine the qualified status
of the order and must notify the Parlicipant and each altemate
payee, i writing, of the Plan Administrator's determination. The
Plan Administrator must provide notice under this paragraph by
mailing to the individual's address specified in the domestic
relations order.

(C) Accounting. If any portion of the Participant's Account
Balance is payable under the domestic relations order during the
period the Plan Administrator is making its determination of the
qualified status of the domestic relations order, the Plan
Administrator must maintain a separate accounting of the
amounts payable. II'the Plan Administrator determines the order
is a QDRO within 18 months ol the date amounts first are
payable following receipt of the domestic relations order, the
Plan Administrator will distribute or will divect the Trustee o
distribute the payable amounts in accordance with the QDRRO, If
the Plan Administrator does not make its determination of the
quatified status of the order within the 18-month determination
period, the Plan Administraior witl distribute or will direct the
Trustee to distribute the payable amounts in the manner the Plan
wouldd distribute if the order did not exist and will apply the
order prospectively i the Plan Administrator later determines
the order is a QDRO.

Fo the extent it is not inconsistent with the provisions of
the QDRO, the Plan Administralor may segregate or may direct
the Trustee 1o segregate the QDRO amount in a segregated
investment account, The Plan Administrator or Trustee will
make any payments or distributions required under this Section
4.06 by separate benefit checks or other separate distribution to
the alternate payee(s).

(1} Permissible QDROs. A domestic relations order that
otherwise satisfies the requirements for a qualified domestic
relations order ("QDROM} witl not fail o be 2 QDRO: (i) solely
because the order is issued afier, or revises, another domestic
refations order or QDR(; or (i) solely because of the time at
which the order is issued, including issuance after the annuity
starting date or after the Participants death.

407 DIRECT ROLLOVER OF ELIGIBLE ROLLOVER
DISTRIBUTIONS ~ GOVERNMENTAL PLAN.

(A} Participant Election. A Participant (including lor this
purpose, a former Employee) in a Governmental Eligible 457
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Plan may elect, at the time and in the manner the Plan
Administrator preseribes, to have any portien of his or her
eligible rollover distribution from the Plan paid directly 10 an
eligible retirement plan specified by the Participant in a direct
rollover election. For purposes of this election, a "Participant”
includes as to their respective interests, a Parlicipant's surviving
spouse and the Participant's spouse ot former spouse whoe is an
alternate payee under a QDRO.

(B) Relilover and Withholding Notice. Al least 30 days and
not more than 180 days prior to the Trustee's distribution of an
eligible rollover distribution, the Plan Administrator must
provide a written notice (including a summary notice as
permitted under applicable Treasury regulations) explaining to
the distributee the rellover option, the applicability of mandatory
20% federal withholding to any amount not divectly rolled over,
and the recipient's right to roll over within 60 days afier the date
of receipt of the distribution ("rollover notice™).

(C)y Default distribution or rollover. Except as provided in
Paragraph (1), in the case of a Participant who does not elect
timely to roil over or to recetve distribution of his or her
Account, the Plan Administrator or the Trustee, at the Plan
Administrator's direction, may distribute to the Participant or
may directly roli ever the Participant's Account in accordance
with the Plan's roilover notice.

(DY Mandatory defauit rollovey. I (1) the Plan is a
Governmental Eligible 457 Plan, (2) the Plan makes a
mandatory distribution afier the Code §401(a)}{31 }{B) Effective
Date, greater than $1,000, and (3) the Participant does not elect
1o have sueh distribution paid directly to an eligible retirement
plan specificd by the Participant in a direct rollover or to receive
the distribution directly, then the Plan Administrator will pay the
distribution in a direct rollover o an individual retirement plan
designated by the Plan Administrator,

(E) Non-spouse beneficiary rollover right. A non-spouse
benefciary who is a "designated beneficiary” under Section
4.03()( 1), by a direct trustee-to-frustee transfer ("divect
roliover"), may roll over all or any portion of his or her
distribution 10 an individual retirement account the beneficiary
establishes for purposes of receiving the distribution. In order to
be able to rofl over the distribution, the distribution otherwise
nst gatisfy the definition of an eligible rollover distributien.

(1} Certain requirements not applicable. Although a
non-spouse beneficiary may roll over directly & distribution as
provided in Scetion 4.07(E), the distribution is not subject to the
direct rollover requirements of Code §401(a}31) {including the
awtomatic rollover provisiens of Code §401(a)(31)(13)), the
notice requirements of Code $402(D) or the mandatory
withhotding requirements of Code §3405(c). If a non-spouse
beneliciary receives a distribution from the Plan, the distribution
is not eligible for a "60-day" rollover.

(2) Trust beneficiary. If the Participant's named
beneficiary is a trust, the Plan may make a direct rollover o an
individual retirement account on behalf of the trust, provided the
trust satisfies the requirements to be a designated beneficiary
within the meaning of Code §401(a)(9)(E).

(3) Required minimum distributions not eligible for
rollover. A non-spouse beneficiary may not roll over an amount
which is a required minimum distribution, as determined under
applicable Treasury regulations and other Revenue Service
guidance. [fthe Participant dies before his or her required
beginning date and the non-spouse beneficiary rolis over to an
IRA the maximum amount ¢ligible for rollover, the beneficiary
may elect to use cither the 3-year rule or the lile expectancy
rule, pursuant 1o Treas. Reg. §1.401{a)(9)-3, A-4c), In
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determining the required minimwn distributions from the IRA
that receives the non-spouse beneficiary's distribution.

(F) Definitions. The following definitions apply to this
Section:

(1) Eligible rollover distribution. An cligible rollover
distribution is any distribution of all or any portion of a
Participant's Account, except an eligible roflover distribution
does net include: {a) any distribution which is one of a series of
substantially equal periodic payments (not less frequently than
annually) made for the life (or life expectancy) of the Participant
or the joint lives (or joint life expectancies) of the Participant
and the Participant's designated Beneficiary, or for a specified
period of ten years or more; (b) any Code §401(a)(9) required
minimum distribution; (¢) any unforeseeable emergency
distribution; and (d) any distribution which otherwise would be
an eligible roflover distribution, but where the total distributions
to the Participant during that calendar year are reasonably
expected to be less than $200.

(2) Eligible refirement plan. An cligible retirement plan
is an individual retirement account described in Code §408(a),
an individual retirement annuity described in Code §408(b), an
annuity plan described in Code §403(a), a qualified plan
deseribed in Cede §401(a), an annuity contract (or custodial
agreement) described in Code §403(b), or an eligible deferred
compensation ptan described in Code §457(b) and mainiained
by an Employer described in Code §457(e){1)(A), which accepts
the Participant's, the Participant's spouse or alternate payee's
eligible rollover distribution.

A Participant or beneficiary may elect to roll over directly an
cligible rollover distribution 1o a Roth IRA described in Code
$408A(b). For this purpose, the term "eligible rallover
distribution" includes a rollever distribution described in this
Section.

(3) Direct rollover. A direct rellover is a payment by the
Plan to the eligible retirement plan specified by the distributee.

(4y Mandatory distribution, A mandatory distribution is

an eligible rollover distribution without the Participant's consent
before the Participant attains the later of age 62 or Normal
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Retirement Age (see paragraph 3.05 (B)). A distribution to a
beneficiary is not a mandatory distribution,

(5) 401{a)(31)(B) Effective Date, The 401(a)(31)(B)
Effective Date is the date of the close of the first regular
legistative session of the legislative body with the authority to
amend the Plan that begins on or after January 1, 2006.

4.08 ELECTION TO DEDUCT FROM DISTRIBUTION.
An Eligible Retired Public Safety Officer may elect annualty for
that taxable year to have the Plan deduct an amount from a
distribution which the Eligibie Retired Public Safety Officer
otherwise would receive and include in income. The Plan wilt
pay such deducted amounts directly to pay qualified health
insurance premiums.

(A) Direct payment. The Plan wiil pay directly to the provider
of the accident or health insurance plar or qualified long-term
care imsurance contragt the amounts the Eligible Retired Public
Safety Officer has elected to have deducted from the
distribution. Such amounts may not exceed the lesser of $3,000
or the amount the Pasticipant paid for such taxable year for
qualified health insurance premiums, and which otherwise
compiies with Code §402(1).

{B) Definitions.

(1} Eligible retired public safety officer. An "Eligible
Retired Public Safety Officer” is an individual who, by reason of
disability or altainment of Normal Retirement Age, is separated
from service as a Public Safety Officer with the Employer.

(2) Public safety officer. A "Public Safety Officer” has
the same meaning as in Section 1204(9)(A) of the Omnibus
Crime Control and Safe Streets Act of 1968 (42 U.S.C.
3796b(9)(A)).

(3) Qualified health insurance premiums. The term
"qualified health insurance premiums” means premiums for
coverage for the Eligible Retired Public Safety Officer, his or
her spouse, and dependcents, by an accident or health insurance
plan or gualified long-term care insurance contract (as defined in
Code §7702B(b)).

15

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 145



Eligible 457 Plan

ARTICLE V
PLAN ADMINISTRATOR - DUTIES WITH RESPECT TO PARTICIPANTS' ACCOUNTS

3.01 TERM/VACANCY. The Plan Administrator will
serve until his or her successor is appointed. In case ol'a
vacancy in the position of the Plan Administrator, the Employer
will exercise any and all of the powers, autherity, duties and
discretion conferred upon the Plan Administrator pending the
filting of the vacancy.

5.02 POWERS AND DUTIES. The Plan Administrator
will have the following powers and dutics:

(a) To select a comumittee (o assist the Plan Administrator;

(b} To seleet a seeretary for the committee, who need not
be a member of the commitiee:

(¢} To determine the rights of eligibility of an Employee
to participate in the Plan and the value of a Participant's
Account;

(d) To adopt rules and procedures and to create
administrative forms necessary for the proper and efficient
administration of the Plan provided (he rules, procedures and
forms are not inconsistent with the terms of the Plan;

(e) To construe and enforce the terms of the Plan and the
rules and regulations the Plan Administrator adopts, including
interpretation of the Plan documents and documents related o
the Plan's aperation;

() To direct the distribution of a Participant's Account;

{2) To review and render decisions respecting a claim for
{or denial of 2 claim for) a benefit under the Plan;

(h)y To furnish the Employer with information which the
Employer may require for tax or ather purposes;

(i} To establish a policy in making distributions for
unforeseeable emergencies;

(1) To establish under a Governmental Eligible 457 Plan,
policies regarding the receipt of Rollover Contributions and
default rollover disteibulions;

{k} To establish a policy regarding the making and the
receipt of Transfers,

(I} To establish a policy regarding Participant or
Beneficiary direction of investment;

(m) To engage the services of any person Lo invest any
Account under this Plan and to direct such person 1o make
payment to a Participant of his or her Vested Account;

{n) To establish under a Governmental Eligible 457 Plan,
a policy {see Section 5.02({A)) which the Trustee must observe
in making loans, i any, to Participants and Beneficiaries;

(o) Toundertake correction of any Plan faiiures as
necessary Lo preserve eligible Plan status; and

(p) To undertake any other action the Plan Administrator
deems reasonable or necessary Lo administer the Plan.

The Plan Administrator shall have total and complete
discretion to interpret and construe the Plan and to determine all
questions arising in the administration, interpretation and
application ol the Plan. Any determination the Plan

£ 2013

Administrator makes under the Plan is final and binding upoen
any affected person.

(A) Loan Policy. In a Governmental Eligible 457 Plan, the
Plan Administrator, in its sole discretion, may establish, amend
or lerminate from time to time, a nondiscriminatory policy
which the Truslee musl observe in making Plan loans, if any, to
Participants and Lo Beneficiaries. H the Plan Administrator
adopts a loan policy, the loan policy must be a writter: document
and must include: (1) the identity of the person or positions
authorized 1o administer the participant loar program; (2) the
procedure for applying for a loan; (3} the oriteria for approving
or denying a loan; (4) the limitations, if any, on the types and
amounts of {oans avaitable; (5) the procedure for determining a
reasonable rate of interest; (6) the types of collateral which may
secure the loan; and (7) the events constituting default and the
sieps the Plan will take Lo preserve Plan assets in the event of
default. A loan policy the Plan Administrator adopts under this
Section 5.02(A) is part of the Plan, except that the Plan
Administrator may amend or terminate the policy without regard
to Section 9.01.

{(B) QDRO Poliey, ['the QDRO provisions of Section 4.06
apply, the Plan Administrator will establish QDRO procedures.

5.03 COMPENSATION. The Plan Administrator and the
members of the Committee will serve without compensation for
services, but the Employer will pay all expenses of the Plan
Administrator and Commitiee.

5.04 AUTHORIZED REPRESENTATIVE. The Plan
Administrator may authorize any one of the members of the
Committee, if any, or the Committee's Seerctary, to sign on the
Plan Administrator's behalf any Plan notices, directions,
applications, certificates, consents, approvals, waivers, letters or
other documents.

5.05 INDIVIDUAL ACCOUNTS/RECORDS, The Plan
Administrator will maintain a separate Account in the name of
each Participant to reflect the value of the Participant's Deferred
Compensation under the Plan. The Plan Administrator will
maintain recerds of ity activities,

5.06 VALUE OF PARTICIPANT'S ACCOUNT. The value
of each Participant's Account consists of his or her accumulated
Deferred Compensation, as of the most recent Accounting Date
or any later date as the Plan Administrator may determine.

5.07 ACCOUNT ADMINISTRATION, VALUATION
AND EXPENSES.

(A) Individual Accounts, The Plan Administrator, as
necessary for the proper administration of the Plan, wilt
maintain, or direct the Trustee {o maintain, 8 separate Account,
or multiple Accounts, in the name of cach Participant to reflect
the Participant's Account Balance under the Plan. The Plan
Administralor will make its allocations of Employer
Contributions and of Earnings, or will request the Trustee to
make such allocations, to the Accounts of the Participants as
necessary (0 maintain proper Plan recotds and in accordance
with the applicable: (i) Contribution Types; (i) allocation
conditions; (ii) investment account types; and (iv) Earnings
allocation methods, The Plan Administrator may alse maintain,
or direct the Trustee to mainiain, a separate lemporary Account
for Participant forfeitures which oceur during a Plan Year,
pending their accrual and allecation in accordance with the Plan
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terms, or for other special items as the Plan Administraior
determines is necessary and appropriate for proper plan
administration.

(1) By Contribution Type. The Plan Administrator, wiil
establish Plan Accounts for each Participant as necessary to
reflect his or her Accounts attributable to the following
Contribution Types and the Eamnings attributabie thereto: Pre-
Tax Deferrals, Roth Deferrals, Matching Contributions,
Nonelective Contributions, Rollover Contributions (including
Roth versus pre-tax amounts}, and Transfers.

(2) By investment account type. The Plan Administrator
will establish separate Accounts for each Participant as
necessary to reflect his or her investment account types as
described below:

{(a) Pooled Accounts, A Pooled Account is an
Account which for investment purpases is not a Segregated
Account or a Participant-Directed Account. [f any or all Plan
investment Accounts are Pooled Accounts, cach Participant's
Account has an undivided interest in the assets comprising the
Pooled Account. In a Pooled Account, the value of each
Participant's Account Balance consists of that proportion of the
net worth {at fair market value) of the Trust Fund which the net
credit balance in his or her Account (exclusive of the cash value
of incideniat benefit insurance contracts) bears to the total net
credit balance in the Accounts of all Participants plus the cash
surrender value of any insurance contracts heid by the Trustee
on the Participant's life. As of each Valuation Date, the Plan
Administrator must reduce a Participant-Directed Account for
any forfeiture arising from Section 5.07 after the Plan
Administrator has made all other aliocations, changes or
adjustments to the Account {excluding Eamings) for the
valuation period.

{b) Participant-Directed Accounts, A Participani-
Directed Account is an Account that the Plan Administrator
establishes and maintaing or direcis the Trustee to establish and
maintain for a Participant to invest in one or more assets that are
not pooled assets held by the Trust, such as assets in a brokerage
account or other property in which other Participants do not have
any interest. As the Plan Administrator determines, a Participant-
Directed Account naay provide for a limited number and type of
investment options or funds, or may be open-ended and subject
only to any limitations imposed by applicable law. A Participant
may have one or more Participant-Directed Accounts in addition
to Pooled or Segregated Accounts. A Participant-Directed
Account is credited and charged with the Earnings, As of eacl
Valuation Date, the Plan Administrator must reduce a
Participant-Directed Account for any forfeiture arising from
Section 5.07 after the Plan Administrator has made all other
allocations, changes or adjustments to the Account (excluding
Earnings) for the valuation period.

{c} Segregated Accounts, A Segregated Account is
an Account the Plan Administrator establishes and maintains or
directs the Trustee to establish and maintain for a Participant: {i)
to facilitate installment payments; {ii) to hold a QDRO amount;
(iii) to prevent a distortion of Plan Earnings allocations; or (iv)
for such other purposes as the Plan Administrator may direct. A
Segregated Account receives all income i earns and bears all
expense or loss it incurs. The Trustee will invest the assets of a
Segregated Account consistent with the purpose for which the
Plan Administrator or Trustee established the Account. As of
each Valuation Date, the Plan Administrator must reduce a
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Segregated Account for any forfeiture arising after the Plan
Administrator has made all other ailocations, changes or
adjustments to the Account (excluding Earnings) for the
Valuation Period.

(3) Amount of Account/distributions. The amount of a
Participant's Account, as determined by the Plan Administrator,
is equal to the sum of all contributions, Earnings and other
additions credited to the Account, Jess all distributions (including
distributions to Beneficiaries and to alternate payees and also
including disbursement of Plan loan proceeds), expenses and
other charges against the Account as of a Valuation Date or other
relevant date. For purposes of a distribution under the Plan, the
amount of a Participant's Account Balance is determined based
upon its value on the Valuation Date immediately preceding or
coinciding with the date of the distribution. If any or alf Plan
investment Accounts are Participant-Directed Accounts, the
directing Participant's Account Balance consists of the assets
held within the Participant-Directed Account and the value of the
Account is determined based upon the fair market value of such
assets.

(4) Account statements. As soon as practicable afler the
Accounting Date of each Plan Year, the Plan Administrator will
deliver to each Participant (and to each Beneficiary) a statement
reflecting the amount of his or her Account Balance in the Trust
ag of the statement date or most recent Valuation Date. No
Participant, except the Plan Administrator/Participant or
Trustee/Participant, has the right to inspect the recerds reflecting
the Account of any other Participant.

(B) Allocation of Earnings. This Scction 5.07(B) applies
solely to the allocation of Earnings of the Trust Fund. The Plan
Administrator witl allocate Employer Contributions and
Participant forfeitures, if any, in accordance with Article I3,
Eamings means the net income, gain or loss earned by a
particuiar Account, by the Trust, or with respect to a
contribution or to a distribution, as the context requires.

{1} Allocate as of Valuation Date. As of each Valuation
Date, the Pran Administrator must adiust Accounts to reflect
Earnings for the Valuation Period since the last Valuation Date.

(2) Definition of Valuation Pate. A Valuation Date
under this Plan is each: {a) Accounting Date; (b) Valuation Date
the Employer elects in the Adeption Agreement; ot (c)
Valuation Date the Plan Administrator establishes. The
Employer in the Adoption Agreement or the Plan Administrator
may elect alternative Valuation Dates for the different
Contribution Types which the Plan Administrator maintains
under the Plan.

(3) Definition of Valuation Period. The Valuation
Period is the period beginning on the day after the last Valuation
Date and ending on the current Valuation Date.

(4) Alocation methods. The Plan Administrator will
atlocate Earnings to the Participant Accounts in accordance with
the daily valuation method, balance forward methiod, balance
forward with adiustment method, weighted average method,
Participant-Directed Account method, or other method the
Employer elects under the Adoption Agreement. The Employer
in the Adoption Agreement may elect alternative methods under
which the Plan Administrator will allocate the Earnings to the
Accounts reflecting different Contribution Types or investment
Account types which the Plan Administrator maintains under the
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Ptan. The Plan Administrator first will adjust the Participant
Accounts, as those Accounts slood at the beginning of the
current Valuation Period, by reducing the Accounts for any
forfeitures, distributions, and loan disbursement payments
arising under the Plan, for expenses charged during the
Valuation Period to the Accounts (expenses directly related to a
Participant's Account). The Plan Administrator then, subject 1o
the restoration allocation requirements of the Plan, will allocate
Farnings under the applicable valuation method,

(a) Daily valuation method. I the Employer in the
Adoption Agreement elects to apply the daily valuation method,
the Plan Administrator will allocate Earnings on each day of the
Plan Year for whicl Plan assets are vaiued on an established
market and the Trustee is conducting business. Under the daily
valuation method, all assets subject 1o such method are subject
Lo daily valuation. The assets may be held in Participant-
Directed Accounts or in Accounts which are subject to Trustee
or other fiduciary investment direction.

(b) Balanee forward method. If the Employer in the
Adoption Agreement elects to apply the balance forward
method, the Plan Administeator will allocate Earnings pro rata to
the adjusted Participant Accounts, since the last Valuation Date.

(¢) Balance forward with adjustment method. If
the Employer in the Adoption Agreement elects to apply the
balance forward with adjustment method, the Plan Administrator
will allocate pursuant to the balance forward method, except it
will reat as part of the relevant Account at the beginning of the
Vatuation Period the percentage of the contributions made as the
Employer elects in (he Adoption Agreement, during the
Valuation Period the Employer elects in the Adoption
Agreement.

(d} Weighted average method. If the Employer in
the Adoption Agreement elects to apply a weighted average
allocation method, the Plan Administrator wil} altocate pursuant
Lo the balance forward method, except it will treat a weighted
portion of the applicable contributions as if includible in the
Parlicipant's Account as of the beginning of the Valuation
Period. The weighted portion is a fraction, the numerator of
which is the number of months in the Valuation Period,
excluding each month in the Valuation Period which begins
prior to the contribution date of the applicable contributions, and
the denominator of which is the number of menths in the
Valuation Period, The Employer in the Adoption Agreement
may elect 1o substitute a weighting period other than months for
purposes of this weighted average allocation.

(e) Participant-Directed Account method. The
Emplayer in the Adoption Agreement must elect (o apply the
Participant-Directed Account method to any Participant-
Directed Account under the Plan. Under the Pasticipant-Directed
Account method: (i) each Participant-Directed Account is
credited and charged with the Earnings such Account generates;
(3i) the Employer’s election, if any, in the Adoption Agreement
of apother method for the allocation of Earnings will not apply
Lo any Participant-Directed Account; and (iii) the Participant-
Directed Account may be valued as ofien as daity, but will be
valued at least annually, and all assets in the Account are not
necessarily valued on the same frequency. An Account whicl is
subject to the Participant-Directed Account method inchudes an
individual brokerage account or similar account in title to the
Truslee for the benefit of the Participant.

[1e]
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{C) Allocation of Net Income, Gain or Loss (No Trust). In a
Tax-Exempt Eligible 457 Plan that does not maintain a trust the
Plan Administrator will allocate net inceme, gain or loss in
accordance with this provision. As of each Accounting Date
{and each other valuation date determined under the Adoption
Agreement), the Plan Administrator will adjust Accounts 1o
reflect net income, gain or loss, if any, since the last Accounting
Date or Acceunt vatuation. The Employer in the Adoption
Agreement will elect the method for allocating net income gain
or loss. The Plan Administrator will continue to allocate net
income, gain and loss to a Participant’s Account subject to an
installment distribution, until the Account is fully distributed.

5.08 ACCOUNT CHARGLD. The Plan Administrator will
charge all distributions made to a Participant or 10 his or her
Beneficiary, or transferred under Section 9.03 from his or her
Account, against the Account of the Participant when made.

509 OWNERSHIP OF FUNDYTAX-EXEMPT
ORGANIZATION. ifthe Emplayer is a Tax-LExempl
Organization, the Plan is an unfunded plan and all Deferred
Compensation, property and rights to property purchased by
Deferred Compensation and all income attributable thereto
remain, until paid or made available under the Plan, the sele
property and rights of the Employer, subject only 1o the claims
of the Employer's general creditors. No Participant or
Beneficiary will have any vested interest or secured or preferred
position with respect 1o an Account or have any claim against
the Employer except as a general creditor. No Participant or
Beneficiary shail have any right 1o sell, assign, transfer or
otherwise convey his or her Account or any interest in his or her
Deferred Compensation. The Employer or the Plan
Administrator, acting as the Employer's agent, may enter into a
trust agreement solely for the purpose of investing all or part of
the Accounts, which wilt be subject to the claims of the
Employer's general creditors, and in which the Participants or
Beneficiaries will not have a vested interest nor a secured or
preferred position or have any claim except as the Employer's
general creditor. The Employer may not purchase life insurance
contracts under this Plan unless the Employer retains ali
incidents of ownership in such contracts, the Employer is the
sole beneficiary of such contracts and the Employer is not under
ary obligation Lo transfer the confracts or pass through the
proceeds to any Participant or 1o his or her Beneficiary. The
Employer may adopt and attach to the Plan as "Appendix A,"
the Internal Revenue Service Mode! Rabbi Trust under Rev.
Proc. 92-64 (as amended) lo hold the assels of & Tax-Exempt
Qrganization Fligible 437 Plan. ['the Employer adopts the
Model Rabbi Trust, the Plan incorporates by reference the
provisions of the Model Rabbi Trust as if fully set forth herein.

5. 10 PARTICIPANT DNRECTION OF INVESTMENT.
Subject to the terms of the Plan Administrator's adopied policy,
if any, and also to written consent of the Trustee, if the Plan has
a Trust, a Participant will have the right to direct the investment
or re-investmen! of the assets comprising the Parlicipant’s
Account. The Plan Administrator witl account separately for the
Participant-Directed Accounts. The Participant's right to direct
investinent does not give the Participant any vested interest or
secured or preferced position with respect to assets over which
he/she has investment responsibility.

5.11 VESTING/SUBSTANTIAL RISK OF
FORFEITURE. The Employer in the Adoption Agreement may
clect to apply a vesting schedule or to specify any other
Substantial Risk of Forfeiture applicable to any or alt Deferral
Contributions.

(A) Forfeiture Allocation. The Empleyer in the Adoption
Agreement must elect the method the Plan Administrator will
use to allocate any Participant forfeitures, including those
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related to lost Participants under Section 5.14. The Plan
Administrator will atlecate a forfeiture in the Plan Year in which
the forfeiture occurs or in the next following Plan Year,

5.12 PRESERVATION OF ELIGIBLE PLAN STATUS.
The Plan Administrator may elect to sever from this Plan and to
treat as a separale 457 plan, the Accounts of any Participants
who have Excess Deferrals that the Plan Administrator has not
corrected in accordance with Section 3.10 or in the case of any
other Code §457(b) failure that the Employer may not otherwise
correct, and which failure would resuit in the Plan ceasing to be
an Eligible 457 Pian. In such event, the Plan Administrator wilt
take any necessary or appropriate action consistent with the
Employer's maintenance of separate 457 plans and with
preservation of Eligible 457 Plan status of this Plan.

5.13 LIMITED LIABILITY. The Emplover will not be
liable to pay plan benefits to a Participant in excess of the value
of the Participant’s Account as the Plan Administrator
determines in accordance with the Plan terms. Neither the
Employer nor the Plan Administrator will be Hable for losses
arising from depreciation or shrinkage in the value of any
investiients acquired under this Plan.

5.14 LOST PARTICIPANTS. If the Plan Administrator is
unable to locate any Participant or Beneficiary whose Account
becomes distributabie (a "lost Participant"), the Plan
Administrator will apply the provisions of this Section 5.14.

(A) Attempt to Locate, The Plan Administrator wiil altempt to
lecate a lost Participant and may use one or more of the
following methods: (1) provide a distribution notice to the tost
Participant at his or her last known address by certified or
registered mail; (2) use a commercial locator service, the
internet or other general search method; (3) use the Social
Sccurity Administration or PBGC search program; or (4) use
such other methods as the Plan Administrator believes prudent.

(B) Failure to Locate. If a lost Participant remains unlocated
for 6 months following the date the Plan Administrator first
attempts to locate the lost Participant using one or more of the
methods described in Section 5.14{A), the Plan Administrator
may forfeit the lost Participant's Account. If the Plan
Administrator forfeits the fost Participant's Account, the
forfeiture occurs at the end of the above-described 6-month
period and the Plan Administrator will allocate the forfeiture in
accordance with Section 5.11. The Plan Administrator under this
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Section 5.14(B) wili forfeit the entire Account of the lost
Participant, including Salary Reduction Contributions,

1T a lost Participant whose Account was forfeited thereafier at
any time but before the Plan has been terminated makes a claim
for his or her forfeited Account, the Plan Administrator will
restore the forfeited Account to the same dollar amount as the
amount forfeited, unadjusted for net income, gains or tosses
occurting subsequent to the forfeiture. The Plan Administrator
wili make the restoration in the Plan Year in which the lost
Participant makes the claim, fizst from the amount, if any, of
Participant forfeitures the Plan Administrator otherwise would
allocate for the Pian Year, then from the amount, if any, of Trust
net income or gain for the Plan Year and last from the amount or
additional amount the Employer contributes to the Plan for the
Plan Year. The Plan Administrator will distribute the restored
Account to the lost Participant not later than 60 days after the
close of the Plan Year in which the Plan Administrator restores
the forfeited Account.

{C) Nonexclusivity and Uniformity, The provisions of this
Section 5.14 are intended to provide permissible but not
exchusive means for the Plan Administrator to administer the
Accounts of lost Participants. The Plan Administrator may
utilize any other reasonable method to locate lost Participants
and to administer the Accounts of lost Participants, inciuding the
default roliover under Section 4.07(C) and such other methods
as the Revenue Service or the U.S. Department of Labor
{"DOL") may in the future specify. The Plan Administrator will
apply Section 5.14 in a reasonable manner, but may in
determining a specific course of action as to a particular
Account, reasonably take into account differing circwmnstances
such as the amount of a lost Participant’s Account, the expense
i attempting to locate a lost Parlicipant, the Plan
Administrator's ability to establish and the expense of
establishing a rollover IRA, and other factors. The Plan
Administrator may charge to the Account of a lost Participant
the reasonable expenses incurred under this Seetion 5.14 and
which are associated with the lost Participant's Account.

5.15 PLAN CORRECTION. The Plan Adminisirator, in
conjunction with the Employer and Trustee as appropriate, may
undertake such correction of Plan errors as the Plan
Administralor deems necessary, including but not limited to
correction to maintain the Plan's status as an Lligible 457 Plan.
The Plan Administrator under this Section 5.15 also may
undertake Plan correction in accordance with any correction
program that the Internal Revenue Service makes applicabie to
457 plans,
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ARTICLE VI
PARTICIPANT ADMINISTRATIVE PROVISIONS

6.01 BENEFICIARY DESIGNATION. A Participant from
time to time may designate, in writing, any person{s) (including
& trust or other entity), contingently or successively, 0 whom
the Plan Administrator or Trustee will pay the Participant's
Account {including any life insurance proceeds payable to the
Patticipant's Account) in the event of death, A Participant also
may designate the method of payment of his or her Account.
The Plan Administrator will prescribe the form for the
Participant’s written designation of Beneficiary and, upon the
Participant’s filing the form with the Plan Administrator, the
form revokes all designations filed prior to that date by the same
Participant. A divorce decree, or a decree of legal separation,
revokes the Participant’s designation, if any, of his or her spouse
as his or her Beneficiary under the Plan unless the decree or a
QDRO provides otherwise. The foregoing revocation provision
(if applicable) applies only with respect to a Participant whose
divoree or legal separation becomes effective on or following
the date the Employer executes the Adoption Agreement, unless
the Employer in the Adoption Agreement specifies a different
effective date.

6.02 NOQ BENEFICIARY DESIGNATION. H a Participant
fails to name a Beneficiary in accordance with Section 6.01, or
it the Beneficiary named by a Participant predeceases the
Participant, then the Plan Administrator wili pay the
Jarticipant’s remaining Account in accordance with Article IV
in the following erder of priority, to:

(a) The Participant's surviving spouse; or

{b) The Participant’s children (including adopted
children), in equal shares by right of representation (one share
for each surviving c¢hild and one share for cach child who
predeceases the Participant with living descendants); and if none
Lo

{c) The Participant's estate.

If the Beneliciary survives the Participant, but dies prior to
distribution of the Participant’s entire Account, the Trustee will
pay the remaining Account to the Beneliciary's estate unless: (1)
the Participant’s Beneficiary designation provides otherwise; or
{2) the Beneficiary has properly designated a beneficiary. A
Beneficiary only may designate a beneficiary [or the
Participant’s Account Balance remaining at the Beneliciary's
death, if the Participant has not previously designated a
successive contingent beneficiary and the Benefliciary's
designation otherwise complies with the Plan terms. The Plan
Administraler will direct a Trustee if applicable as to the method
and to whom the Trustee will make payment under this Section
6.02.

6.03 SALARY REDUCTION AGREEMENT.

(A) Generakl A Participant must elect to make Salary
Reduction Contributions on a Salary Reduction Agreement form
the Plan Admiristrator provides for this purpose. The Salary
Reduction Agreement must be consistent with the Employer's
Adoption Agreement elections and the Plan Administrator ina
Salary Reduction Agreenwent may impose such other terms and
limitations as the Plan Administrator may determine.

{B) Election Timing. A Parlicipant's Salary Reduction
Agreement may not take effect earlicr than the first day of the
calendar month following the date the Participant executes the
Salary Reduction Agreement and as to Compensation paid or
made available in such calendar month, However, if an
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Employee is efigible to become a Participant during the
Employee's calendar month of hire, the Employee may execute a
Salary Reduction Agreement on or before the date he/she
becomes an Employee, cffective for the month in which he/she
becomes an Employee.

(C) Sick, Vacation and Back Pay. [{ the Employer in the
Adoption Agreement permits Participants to make Salary
Reduction Contributions from accumutated sick pay, from
accumulated vacation pay or from back pay, a Parlicipant who
will incur a Severance from Employment may execute a Salary
Reduction Agreement before such amounts are paid or made
available provided: (i) such amounts are paid or made available
before the Participant incurs the Severance; and (ji) the
Participant is an Empleyee in that menth,

(D) Modification of Salary Reduction Agreement, A
Participant's Salary Reduction Agreement remains in effect until
a Participant modifies it or ceases 1o be eligible (o participate in
the Plan. A Participant may modify his or her Salary Reduction
Agreement by executing a new Salary Reduction Agreement.
Any modification will become effective no earlier than the
beginning of the calendar month commencing afler the date the
Participant executes the new Salary Reduction Agreement.
Filing a new Salary Reduction Agreement will revoke all Salary
Reduction Agreements filed prior to that date. The Employer or
Plan Administrator may restrict the Participant's right 1o modiy
Lis or her Salary Reduction Agreement in any Taxable Year.

6.04 PERSONAL DATA TQ PLAN ADMINISTRATOR,
Facl Participant and each Beneficiary of a deceased Participant
must furnish to the Pian Administrator such evidence, data or
information as the Plan Administrator considers necessary or
desirable Tor the purpose of administering the Plan. The
provisions of this Plan are effective for the benefit of each
Participant upon the condition precedent that each Participant
will furnish promptly full, true and complete evidence, data and
information when requested by the Plan Administrator, provided
the Plan Administrator advises cach Participant of the effect of
his or her failure to comply with its request.

6.05 ADDRESS FOR NOTIFICATION. Each Participant
and each Beneficiary ol a deceased Participant must file with the
Plan Administrator from time to time, in writing, his or her
address and any change of address. Any communication,
slatement or notice addressed to a Participant, or Beneficiary, at
his or her last address filed with the Plan Administrator, or as
shown on the records of the Employer, binds the Participant, or
Beneficiary, for all purposes of this lan.

6.00 PARTICIPANT OR BENEFICIARY
INCAPACITATED. IT, in the opinion of the Plan Administrator
or ol the Trustee, a Participant or Beneficiary entitled 1o a Plan
distribution is not able to care for his or her affairs because of'a
mental condition, a phiysical condition, or by reason of age, the
Plan Administrator or at the direetion ol the Plan Administrator,
the Trustee, may make the distribution 1o the Parlicipant’s or
Beneficiary's guardian, conservator, trustee, custodian
(including under a Uniform Transfers or Gifis 1o Minors Act) or
to his or her attorney-in-fact or to other legal represemative upon
furnishing evidence of such status satisfactory to the Plan
Administrator and o the Trustee. The Plan Administrator and
the Trustee do not have any lability with respect o payments so
made and neither the Plan Administrator nor the Trustee has any
duty 10 make inquiry as to the competence of any person entitied
1o receive payments under the Plan.
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ARTICLE VR
MISCELLANEOUS

7.01 NO ASSIGNMENT OR ALIENATION. A Participant

or Bencficiary does not have the right to commute, seli, assign,
pledge, transfer or otherwise convey or encumber the right to
receive any payments under the Plan or Trust and the Pian
Administrator and the Trustee will not recognize any such
anticipation, assignment, or alienation. The payments and the
rights under this Plan are nonassignable and nontransferable.
Furthermore, a Participant's or Beneficiary's interest in the Trust
is not subject to attachment, garmishment, levy, execution or
other legal or equitable process.

7.02 EFFECT ON GTHER PLANS. This Plan does not
affect benefits under any other retirement, pension, or benefit
plan or systen: established for the benefit of the Employer's
Empiloyees, and participation under this Plan does not affect
benefits receivabie under any such plan or system, except to the
extent provided in such plan or system.

7.03 WORD USAGE. Words used in the masculine will
apply o the feminine where applicable, and wherever the
context of the Plan dictates, the plural will be read as the
singular and the singular as the plural.
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7.04 STATE LAW. The laws of the state of the Employer’s
principal place of business will determine all questions arising
with respect to the provisions of this Plan, except to the extent
Federal law supersedes State law.

7.05 EMPLOYMENT NOT GUARANTEED. Nothing
contained in this Plan, or any modification or amendment to the
Plan, or in the creation of any Account, or the payment of any
benefit, gives any Employee, Participant or Beneficiary any
right to continue employment, any legal or equitable right
against the Employer, the Plan Administrator, the Trustee, any
other Employee of the Employer, or any agents thereof except as
expressly provided by the Plan.

7.06 NOTICE, DESIGNATION, ELECTION, CONSENT
AND WAIVER. All notices under the Plan and ali Participant or
Beneficiary desighations, elections, consents or waivers must be
in writing and made in a form the Plan Administrator specifies
or otherwise approves. To the extent permitted by Treasury
regulations or other applicable guidance, any Plan notice,
election, consent or waiver may be transmitted electronicatly,
Any person entitled to notice under the Plan may waive the
notice or shorten the notice period except as otherwise required
by the Codc.

21

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 151



Eligible 457 Plan

ARTICLE VIII
TRUST PROVISIONS-—~GOVERNMENTAL ELIGIBLE 457 PLAN

8.01 GOVERNMENTAL ELIGIBLE 457 PLAN. The
provisiens of this Article VIIT apply 1o a Governmental Eligible
457 Plan and do not apply to & Tax-Exempt Organization
Lligible 437 Plan. The Employer In the Adoption Agreement
may elect {0 substitute another trust (attached to this Plan as
"Appendix A") or 1o modify any provision of Article VIII,
consistent with Code §457(g) and applicable Treasury
reguilations.

8.02 ACCEPTANCE/HOLIDING. The Trustee accepis the
Trust created under the Plan and agrees to perform the duties
and obligations imposed. The Trustee must hold in trust under
this Article V1N, all Deferred Compensation until paid in
accordance with the Plan terms,

8.03 RECEIPT OF CONTRIBUTIONS. The Trustee is
accountable to the Employer for the funds contributed to it by
the Employer or the Plan Adminisirator, but the Trustee does not
have any duty to se¢ that the contributions received comply with
the provisions of the Plan.

8.04 FULL INVESTMENT POWERS. The Trustee has full
discretion and authority with regard to the investmient of the
Trust, except with respect to a Trust asset under Participant
direction of investment, in accordance with Section 8,12, The
Trustee is authorized and empowered, but not by way of
limitation, to exercise and perform the following powers, rights
and duties:

{a) Toinvestany part or all of the Trust in any common
or preferred stocks, open-end or closed-end mutual funds, put
and call options traded on a national exchange, United States
retirement plan bonds, corporate bonds, debentures, convertible
debentures, commercial paper, U. S. Treasury bills, U. S,
Treasury notes and other direct or indirect obligations of the
United States Government or its agencies, improved or
unimproved real estate situated in the United States, limited
parinerships, insurance contracts of any 1ype, morigages, notes
or other property of any kind, real or personal, and to buy or scll
optiens on common stock on a nationatly recognized options
exchange with or without holding the underlying common stock,
as & prudent person would do under like eircumstances. Any
invesiment made or retained by the Trustee in good faith will be
preper bul must be ol a kind constituting a diversification
considered by law suitable for trust investments;

(b} Te retain in cash so much of the Trust as it may deem
advisable to satisfy liquidity needs of the Plan and to deposit any
cash hield in the Trust in a bank account at reasonable interest;

(¢) To invest, if the Trustee is a bank or simitar financial
mstitution supervised by the United States or by a State, in any
type of deposit of the Trustee (or a bank relaled to the Trustee
within the meaning of Code §414(b}) at a reasonable rate of
interest or in a cammuon trust fund as described in Code §384, or
i a collective investment fund, the provisitons of which the
Trust incorporates by this reference, which the Trustee (or ils
affiliate, as defined in Code §1504) maintains exclusively for the
cellective investment of money contributed by the bank (or its
affiliate} in its capacity as Trustee and which conforms to the
rules of the Comptreller of the Currency;

{d) To manage, sell, contract to sell, grant options ¢
purchase, convey, exchange, transfer, abandon, improve, repair,
msure, lease for any term even though commencing in the future
or extending beyond the term of the Trust, and otherwise deal
with all property, reat or personal, in such manner, for such
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considerations and on such terms and conditions as the Trustee
decides;

(e} To credit and distribule the Trust as directed by the
Plan Administrator of the Plan, The Trustee will not be obliged
to inquire as 1o whether any payee or distribulee is entitled o
any payment or whether the distribution is proper or within the
terms of the Plan, or as to the manner of making any payment or
distribution. The Trustee will be accountable only te the Plan
Administrator for any payment or distribution made by it in
goad faith on the order or direction of the Plan Administrator;

{f} To borrow money, to assume indebledness, extend
mortgages and encumber by mortgage or pledge;

{g) Toa compromise, contest, arbitrate or abandon elaims
and demands, in the Trustee's discretion;

(h) To have with respect to the Trust all of the rights of an
individual owner, including the power to exercise any and all
voling rights associated with Trust assets, to give proxies, (¢
participatle in any voling trusts, mergers, consolidations or
liquidations, 1o tender shares and Lo exercise or sell stock
subscriptions or conversion rights,

(1) To fease for oil, gas and other mineral purposes and to
create mineral severances by grant or reservation; Lo pool or
unitize interest in oil, gas and other minerals; and to enter into
operating agreements and 10 execule division and transfer
orders;

(7)) To hold any securities or other property in the name of
the Trustee or its nomince, with depositories or agent
depositories or in another form as it may deem best, with or
without disclosing the trust relationship;

(k) To perform any and all other acts in its judgment
necessary or appropriate for the proper and advantageous
management, investment and distribution of the Trusl;

(I3 To retain any lunds or property subject (o any dispute
without liability for the payment ol interest, and to decline to
make paynient or defivery ol the funds or properly untit a coust
of compeient jurisdiction makes a {inal adjudication;

(m) To file all tax returns reguired of the Trustee;

(n) To furnish 10 the Employer and the Plan Administrator
an annual statement of account showing the condition of the
Trust and all investments, receipts, disbursements and other
transactions effected by the Trustee during the Plan Year
covered by the statement and also stating the assets of the Trust
held at the end of the Plan Year, which accounts will be
conclusive on all persons, including the Employer and the Plan
Administrator, except as to any act or transaction concerning
which the Employer or the Plan Administrator files with the
Trustee wrilten exceptions or objections within 90 days after the
receipt of the accounts; and

(0) To begin, maintain or defend any liigation necessary
in connection with the administration of the Trust, except that
the Trustee will not be obliged or required to do so unless
indemnified to its satisfaction.

(A) Nondiscretionary Trustee, The Employer in the Adoption
Agreement may clect to appoint a Nondiseretionary Trustee,
subject to this Section 8.04(A). The Nondiscretionary Trustee
does not have any diseretion or authority with regard to the

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 152 22



investment of the Trust, but must act solely as a directed Trustee
hereunder, The Nondiscretionary Trustee is authorized and
empowered to exercise and perform the above Section 8.04
powers, rights and duties provided that the Trustee shall act
solely as a directed Trustee and only in accordance with the
written direction of the Employer, the Plan Administrator or of'a
Participant as applicable. The Nondiscretionary Trustee is not
liable for making, retaining or disposing of any investment or
for taking or failing to take any other action, in accordance with
proper Employer, Plan Administrator or Participant direction.

8.05 RECORDS AND STATEMENTS. The records of the
Trustee pertaining to the Trust will be open to the inspection of
the Plan Adm:inistrator and the Employer at all reasonable times
and may be audited from time to time by any person or persons
as the Employer or Plan Administrator may specify in writing.
The Trustee wilt furnish the Plan Administrator whatever
information relating to the Trust the Plan Administrator
considers necessary.

8.06 FEES AND EXPENSES FROM FUND, The Trustee
will receive reasonabie annual compensation in accordance with
its fee schedule as published from time to time, The Trustee will
pay from the Trust all fees and expenses the Trustee reasonably
incurs in its administration of the Trust, uniess the Employer
pays the fees and expenses.

8.07 PROFESSIONAL AGENTS. The Trustee may
employ and pay from the Trust reasonable compensation to
agents, altorneys, accountants and other persons to advise the
Trustee as in its opinion may be necessary. The Trustee may
delegate to any agent, atterngy, accountant or other persan
selected by it any non-Trustee power or duty vested in it by the
Trust, and the Trustee may act or refrain from acting on the
advice or opinion of any agent, attorney, accountant or other
person so selected.

8.08 DISTRIBUTION OF CASH OR PROPERTY. The
Trustee may make distribution under the Plan in cash or
property, or partly in each, at its [air market value as determined
by the Trustee.

8.09 RESIGNATION AND REMOVAL. The Trustec or
the Custodian may resign its position by giving wrilten notice to
the Employer and to the Plan Administrator. The Trustee's
notice must specify the effective date of the Trustec's
resignation, which date must be at least 30 days following the
date of the Trustee's nolice, untess the Employer consents in
writing to shorler notice,

The Employer may remove a Trustee or a Custodian by
giving written netice to the affected party. The Employer's
notice must specify the effective date of removal which date
must be at least 30 days foliowing the date of the Employer's
notice, except where the Employer reasonably determines a
shorter notice period or immediate removal is necessary to
protect Pian assets.

8.106 SUCCESSOR TRUSTEE.

(A) Appointment, In the event of the resignation or the
removal of a Trustee, where no other Trustee continues 1o
service, the Employer must appoint a successor Trustee if it
intends to continue the Plan. If two or more persons hold the
position of Trustee, in the event of the removal of one such
person, during any period the selection of a replacement is
pending, or during any period such person is unable to serve for
any reaseh, the remaining person or persons will act as the
Trustee. If the Employer fails to appoint a successor Trustee as
of the effective date of the Trustee resignation or removal and
no other Trustee remains, the Trustee will treat the Employer as
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having appointed itseif as Trustee and as having filed the
Employer's acceptance of appointment as successor Trustee with
the former Trustee,

(B) Automatic Successor. Any corporation which succeeds to
the trust business of the Trustee, or results from any merger or
consolidation to which the Trustee is a party, or is the transferce
of substantially all the Trustee's assets, will be the successor to
the Trustee under this Trust. The successor Trustee will possess
all rights, duties and powers under this Trust as if the successor
Trustee were the original Trustee. Neither the Trustee nor the
successor Trustee need provide notice fo any interested person
of any transaction resuiting in a successor Trustee. The
successor Trustee need not file or execute any additional
instrument or perform any additienal act to become successor
Trustee.

8.11 VALUATION OF TRUST. The Trustee will value the
Trust as of each Accounting Date to determine the fair market
value of the Trust assets. The Trustee will value the Trust on
such other date(s) the Plan Administrator may direct,

8.12 PARTICIPANT DIRECTION OF INVESTMENT.
Consistent with the Plan Administrator's policy adopted under
Section 5.02(1}, the Trustee may consent in writing Lo permit
Participants in the Plan to direct the investment to the Trust
assets. The Plan Administrator will advise the Trustee of the
portion of the Trust credited to each Participant's Account under
the Plan, and subject to such Participant direction. Asa
condition of Participant direction, the Trustee may impose such
conditions, limitations and other provisions as the Trustee may
deem appropriate and as are consistent with the Plan
Administrator's policy. The Trustee will report to the Plan
Administrator the net income, gain or losses incurred by each
Participant-Directed Account separately from the net income,
gain or losses incurred by the general Trust during the Trust
Year,

8.13 THIRD PARTY RELIANCLE. No person dealing with
the Trustee will be obliged to see to the proper application of
any money paid or property delivered to the Trustee, or to
inquire whether the Trustee has acted pursuant to any of the
terms of the Trust. Each person dealing with the Trustee may act
upon any notice, request or representation in writing by the
Trustee, or by the Trustee's duly authorized agent, and will not
be liable to any person whomsoever in so deing. The certificate
of the Trustee that it is acting in accordance with the Trust will
be conclusive in favor of any person relying on the certificate.

8.14 INVALIDITY OF ANY TRUST PROVISION, Ifany
clause or provision of this Article VIII proves to be or is
adjudged to be invalid or void for any reasen, sucls void or
invalid clause or provision wili not affect any of the other
provisions of this Article VII1 and the balance of the Trust
provisiens will remain operative.

£.15 EXCLUSIVE BENEFIT. The Trustee witl hold ail the
assets of the Trust for the exclusive benefit of the Participants
and their Beneficiaries and neither the Employer nor the Trustee
will use or divert any part of the corpus or income of the Trust
for purposes other than the exclusive benefit of the Participants
and Beneficiaries of the Plan. The Employer will not have any
right to the assets held by the Trustee and the Trust assets wili
not be subject to the claims of the Employer's creditors or,
except as provided in Section 4.06, of the creditors of any
Participant or Beneficiary. No Parlicipant or Beneficiary shall
have any right to sell, assign, transfer or otherwise convey his or
her Account or any interest in his or her Deferred
Compensation, Notwithstanding the foregoing, the Plan
Administrator may pay from a Participant's or Beneficiary's
Account the amount the Plan Administrator finds is lawfully
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demanded under a levy issued by the Intemal Revenue Service
with respect to that Participant or Beneficiary or is sought 1o be
collected by the United States Government under a judgment
resulting from an unpaid tax assessment against the Participant
or Beneficiary. The Trust created under the Employer's Plan is
irrevocable and its assets will not inure 10 the benefit of the
Employer.

816 SUBSTITUTION QF CUSTODIAL ACCOUNT OR
ANNUITY CONTRACT. The Employer in the Adoption
Agreement may eleel to use one or more custodial accounts or
annuify contracts in licu of or in addition to the Trust established
in this Article VIIL Any such custodial @ccount or annuity
contract must satisfy (he requirements of Code §457(2)(3) and
applicable Treasury regulations.
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8,17 GROUP TRUST AUTHORITY. Notwithstanding any
contrary provision in this Plan, the Trustec may, unless
restricted in writing by the Plan Administrator, transfer assets of
the Pfan 10 & group trust that is operated or maintained
exciusively for the commingling and collective investment of
menies provided that the funds in the group trust consist
exclusively of trust assets held under plans qualified under Code
§401(a), individual retirement accounts that are exempt under
Code §408(e), and cligible governmental plans that meets the
requirements of Code §457(b). For this purpose, a trust inciudes
a custodial account that is treated as a trust under Code §401(f)
or under Code §437(2)(3). For purposes of valuation, the value
of the interest maintained by the Plan in sucl: group trust shali be
the fair market vatue of the portion of the group trust held for
Plan, determined in accordance with generally recogrized
valuation procedures,
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ARTICLE IX
AMENDMENT, TERMINATION, TRANSFERS

9.01 AMENDMENT BY EMPLOYER/SPONSOR. The
Employer has the right at any time and from time to lime:

(a) To amend this Plan and Trust Agreement and the
Adoption Agreement in any manner it deems necessary or
advisable in order to continue the status of this Plan as an
Eligible 457 Plan; and

(b) To amend this Plan and Trust Agreement and the
Adoption Agreement in any ofher manner, including deletion,
substitution or modification of any Pian, Trust or Adoption
Agreement provision.

The Employer must make all amendments in writing. The
Employer may amend the Plan by an Adoption Agreement
election, by addenda, by separate amendment, ar by restatement
of the Adoption Agrecment or Plan. Each amendment must state
the date to which it is either retroactively ar prospectively
effective. The Employer also may not make any amendment that
affects the rights, dutics or responsibilities of the Trustee or the
Plan Administrator without the written consent of the affected
Trustee or the Plan Administrator,

9.02 TERMINATION/FREEZING OF PLAN. The
Employer has the right, at any time, to terminate this Plan or Lo
cease (freeze) further Deferral Contributions to the Plan. Upon
termination or freezing of the Plan, the provisions of the Plan
(other than provisions permitting continued Deforral
Contributions) remain operative until distribution of all
Accounts. Upon Plar termination, the Plan Administrator or
Trustee shall distribute to Participants and Beneficiaries all
Deferred Compensation as soon as is reasonably practicabie
following termination,

9.03 TRANSFERS. The FEmployer may enterinlo a
Transfer agreement with another employer under which this
Plan: {a) may accept a Transfer of a Participant's Account in the
other employer's Eligible 457 Plan; or (b) may Transfer a
Participant's (or Beneficiary's) Account in this Plan te the other
empleyer's Eligible 457 Plan. The plan sponsors of the plans
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involved in the Transfer both must be States or both must be
Tax-Exempt Organizations and the plans must provide for
Transfers. The Participant or Beneficiary, after the Transfer will
have Deferred Compensation in the recipient plan at least equal
to his or her Deferred Compensation in the transferring plan
immediately before the Transfer. Any Transfer also must
comply with applicable Treasury regulations, and in particutar
Treas. Reg. §§1.457-10(b)(2) as Lo post-severance transfers
between Governmental Eligible 457 Plans; 1.457-10(b)(3} as to
transfers of all assets between Governmental Eligible 457 Plans;
1.457-10(b)(4) as to transfers between Governmentat Eligible
457 Pians of the same Employer; and 1.457-10(b}(5} as to post-
severance transfers between Tax-Exempt Organization Eligible
457 Plans. The Plan Administrator will credit any Transfer
accepted under this Section 9.03 to the Participant's Account and
will treat the transferred amount as a Deferral Contribution for
ali purposcs of this Plan except the Plan Administrator, will not
treat such Transfer as a Deferral Contribution subject to the
limitations of Article 111, In addition, in the case of a Transfer
between Tax-Exempt Organization Eligible Plans, the recipient
plans shall apply a Participant's distribution elections made
under the transferor plan in accordance with Treas. Reg. §1.457-
{O{b}6}(ii). The Plan's Transfer of any Participant's or
Beneficiary's Account under this Section 9.03 compietely
discharges the Employer, the Plan Administrator, the Trustee
and the Plan from any liability (o the Participant or Beneficjary
for any Plan benefits,

9.04 PURCHASE OF PERMISSIVE SERVICE CREDIT.
A Participant in a Governmental Eligible 457 Plan, prior to
otherwise incurring a distributable event under Arlicle IV, may
direct the Trustee Lo transfer all or a portion of his er her
Account to a governniental defined benefit plan (under Code
§414(d)) for: (a} the purchase of permissive service credit (under
Code §415{n)(3){A)) under such pian, or (b) the repayment of
contributions and carnings previously refunded with respect to a
forfeiture of service credited under the plan {or under another
governmental plan within the same State} to which Code §415
does not apply by reason of Code §415(k)(3).
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Motion by member Wolfe, Second by member Vanderheydt to approve Resolution 10.
Motion carried by Voice Vote.
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E-16-10

COMMITTEE REPORT

Mr. Chairman and Members of the Tazewell County Board:

be adopted by the Board:
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RESOLUT\ON

WHEREAS, the County Board Chairman declared an emergency under 1 TCC 4-13 to authorize
the purchase of a Barracuda Message Archiver for the County email system; and

WHEREAS, the County's Executive Committee recommends to the County Board to approve
the emergency declaration; and

WHEREAS, the purchase and use of this system will address email record retention as it
pertains to the lllinois Local Records Act.

THEREFORE BE IT RESOLVED that the County Board approve this recommendation.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,
the Network Administrator and the Auditor of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

%u:’f}; W A”v LW
Tazewell County Clerk Tazew«zi%unty %{f‘rd}hairman
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Tazewell County Board David Zimmerman,

Chairman of the Board

January 22, 2016

Christie Webb
Tazewell County Clerk
Via hand delivery
Dear Christie:

I wish to declare an emergency under 1 TCC 4-13 to authorize Tazewell County to
authorize the purchase of a Barracuda Message Archiver for the County email system.

The emergency declaration is to bring our county email system up to compliance,

Per the requirements of 1 TCC-4-13, the Board will consider a resolution approving this
purchase at the January 27, 2016 meeting,

avid Zimmerman
ounty Board Chaiprhian

Pc:  County Board Members
County Administrator
Department Head
Auditor

11 South 4" Street, Suite 432, Pekin, Hlinois 61554 Phone (309} 477-2272 and (308) 477-2274
Fax (309) 477-2273

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016

158



Pricing Proposal

Quotation #: 10931342
Created On: 1/22/2016
Valid Until;  1/31/2016

County of Tazewell IL Inside Account
Executive

Scott Hizey Mike Ryan

L 290 Davidson Ave

United States Scmerset, NJ 08873

Phone; {309} 478-5849 Phone: 800-477-6479

Fax: Fax:  800-477-6479

Emal: admin@tazewell.com Email  Mike_Ryan@shi.com

Al Prices are in US Dollar (USD}
Product Qty  Your Price Total

1 Barracuda Message Archiver 450 - E-mait archiving appliance - with 1 year Energize 1 $11,488.00 $11,488.00
Updates and Instant Replacement - 10Mb LAN, 100Mb LAN - 1U - rack-mountable
Barracuda Networks - Part#: BMA450A11

Total $11,488.00

The Products offered under this propesal are subject to the SHI Return Policy posted at www. shi.com/returnpolicy, unless there is
an existing agreement hetween SH! and the Customer.
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Motion by member Sinn, Second by member Donahue to approve
Appointments/Reappointments. Motion carried by Voice Vote.

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016 160



E-16-01

REAPPOINTMENT

[, David Zimmerman, Chairman of the Tazewell County (lllinois) Board, hereby reappoint
Dave Wright, of 114 State Street, Suite 1B, Peoria, IL 61602 to the Building Board of
Appeals for a term commencing February 01, 2016 and expiring January 31, 2021.

COMMITTEE REPORT
TO: Tazewell County Board
FROM: Executive Committee

This Committee has reviewed the reappointment of Dave Wright to the Building Board of
Appeals and we recommend said reappointment be approve
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RESOLUTION OF APPROVAL

The Tazewell County Board hereby approves the reappointment of Dave Wright to the
Building Board of Appeals.

The County Clerk shall notify the County Board Office and Community Development of
this action.

PASSED THIS 27th DAY of JANUARY, 20186.

ATTEST: :
Tazewell County Clerk Tazed Cou@érd Chairman
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E-16-03

REAPPOINTMENT

|, David Zimmerman, Chairman of the Tazewell County (lllinois) Board, hereby reappoint
Joseph Kelley who resides at 300 W. Courtland, Morton, IL 61550 to the Emergency
Telephone Systems Board for a term commencing December 01, 2015 and expiring
November 30, 2019.

COMMITTEE REPORT

TO: Tazewell County Board
FROM: Executive Committee

This Committee has reviewed the reappointment of Joseph Kelley to the Emergency
Telephone Systems Board and we recommend said reappointment be approvedﬁ
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RESOLUTION OF APPROVAL

The Tazewell County Board hereby approves the reappointment of Joseph Kelley to the
Emergency Telephone Systems Board.

The County Clerk shall notify the County Board Office and the County Board Office will
notify Chief Craig Hilliard of the Morton Police Department of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

Tazewell County Clerk Tazewell County-Béard Chairman
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E-16-04

APPOINTMENT

I, David Zimmerman, Chairman of the Tazewell County (lllinois) Board, hereby appoint
John Dossey of 111 S. Capitol Street, Pekin, IL to the Emergency Telephone Systems
Board for a term commencing December 01, 2015 and expiring November 30, 2019.

COMMITTEE REPORT

TO: Tazewell County Board
FROM: Executive Committee

This Committee has reviewed the appointment of John Dossey to the Emergency
Telephone Systems Board and we recommend saidjpointm nt be approved.

y /) |
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RESOLUTION OF APPROVAL

The Tazewell County Board hereby approves the appointment of John Dossey to the
Emergency Telephone Systems Board.

The County Clerk shall notify the County Board Office and the County Board Office will
notify Chief Craig Hilliard of the Morton Police Department of this action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:
/ '
[
Tazewell County Clerk Tazei‘//v/éfll County Bglard Chairman
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E-16-08

APPOINTMENT

I, David Zimmerman, Chairman of the Tazewell County (lllinois) Board, hereby appoint
Rhonda Olson of 12827 Locust Road, Tremont, IL 61568 to the Tremont Fire Protection
District for a term commencing January 27, 2016 and expiring April 30, 2017.

COMMITTEE REPORT

TO; Tazewell County Board
FROM: - Executive Committee

This Committee has reviewed the appointment of Rhonda Olson to the Tremont Fire

Protection District and we recommend said appcwé appr Ved/) >
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RESOLUTION OF APPROVAL

The Tazewell County Board hereby approves the appointment of Rhonda Olson to the
Tremont Fire Protection District.

The County Clerk shall notify the County Board Office and the County Board Office will
notify McGrath Law Office, P.C., 113 S. Main, PO Box 139, Mackinaw, IL 61755 of this
action.

PASSED THIS 27th DAY OF JANUARY, 2016.

ATTEST:

Oz Qtiiepts

Tazewell County Clerk Taze[(iv/afll County Board Chairman
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Motion by member Proehl, Second by member Hillegonds to approve February 2016
Calendar of meetings. Motion carried by Voice Vote.
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Zoning Board of Appeals
(Newman)

Ad-Hoc Rules and Recodification

(Redlingshafer)
Land Use
(Hillegonds)
Insurance Review

(Zimmerman)

Health Services
(Imig)

President’s Day Holiday

Transportation
(Sinn)

Property
(Grimm)

Finance

(Neuhauser)

Human Resources
(Harris)

Risk Management
(Zimmerman)

Executive
(Zimmerman)

Board of Health
(Burton)

County Board

Tazewell County Board

Calendar of Meetings
February 2016

Tuesday, February 02
6:00pm - JCCR

Thursday, February 04

8:00am — Coroner’s Conference

Room

Tuesday, February 09
5:00pm — Jury Room

Thursday, February 11
3:00pm — Jury Room
Thursday, February 11
5:30pm - TCHD
Monday, February 15

Tuesday, February 16
8:00am - Tremont

Tuesday, February 16
3:30pm - JCCR

Tuesday, February 16
following Property - JCCR

Tuesday, February 16
following Finance - JCCR

Wednesday, February 17
4:00pm — Jury Room

Wednesday, February 17
following Executive

Monday, February 22
6:30pm - TCHD

Wednesday, February 24
6:00 pm — JCCR

Connett, Crawford, Hillegonds, Mingus,
Redlingshafer, Rinehart, Sciortino,
Sundell

Deininger, Holly, Proehl, Rinehart,
Webb

Rinehart, Connett, Crawford, Mingus,
Redlingshafer, Sciortino, Sundell

Neuhauser, Connett, Gillespie,
Johnson, Kreiter, Malavolti, Moretto,
Richmond, Wolfe

Sundell, Graff, Harris, Holford, Mingus,
Sinn, Vanderheydt

County Offices Closed

Proehl, Crawford, Holford, Menold,
Rinehart, Sciortino, Wolfe

Donahue, Meisinger, Menold, Neuhauser,
Proehl, Vacancy, Vanderheydt, Wolfe

Graff, Connett, Donahue, B. Grimm,
Harris, Hillegonds, Imig, Meisinger, Mingus,
Redlingshafer

Meisinger, Connett, Donahue, Graff,
B. Grimm, Hillegonds, Imig, Mingus,
Neuhauser, Redlingshafer

Neuhauser, Connett, Crawford, Donahue,
Graff, Grimm, Harris, Hillegonds, Imig,
Meisinger, Sinn

*(Auditor, Treasurer, State’s Attorney)*

Neuhauser, Connett, Crawford, Donahue,
Graff, Grimm, Harris, Hillegonds, Imig,
Meisinger, Sinn

Imig

All County Board Members
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TAZEWELL COUNTY AUDITOR'S OFFICE

SUBMITTED BY:
VICKI E. GRASHOFF

EXPENSE REPORT

ACCOUNTING DIVISION

SUBMITTED TO:

TAZEWELL COUNTY BOARD )

TAZEWELL COUNTY AUDITOR
January 27, 2016

PAGE REPORT: FUND: DEPT: EXPENDITURES:
0 County Board (Spec Per Diem) 100 111 $0.00
1 County Board ( Mo. Salary) 100 111 $4,200.00
2 County Board 100 111 $2,099.58
3 States Attorney 100 124 $12,570.30
4 Jury Commission 100 124 $7.20
5 County Clerk/Recorder 100 152 $101,869.04
6 County Treasurer 100 165 $310.00
7 Assessment 100 157 $101.92
8 Board of Review 100 158 $156.80
9 ZBA Per Diem 100 161 $360.00
10 Community Development 100 161 $6,599.71
11,14 Building Administration 100 181 $122,688.29
15,16 Justice Center 100 182 $33,254.61
17,20 Sheriff 100 211 $149,641.98
21 E.M.A. 100 213 $3,531.53
22 Court Security 100 214 $19,875.55
23,24 Crt Serv Probation Ungrade 100 230 $13,859.45
25 Court Services 100 231 $40,110.25
26 Coroner 100 252 $10,899.95
27 Courts 100 800 $6,144.73
28,29 County General 100 913 $33,323.47
Fridxkki*County General Expenditures* **** $561,604.36
30,32 County Highway Fund 202 311 $68,406.37
33 Motor Fuel Tax Fund 203 311 $3,555.49
34 Bridge Fund 205 311 $9,361.90
35 Matching Tax 206 311 $15,766.14
36,37 Veterans Assistance 208 422 $9,851.23
38,39 Animal Control 211 411 $24,793.70
40 Health Internal Service 249 914 $44,003.61
41 Solid Waste 254 112 $550.00
ek Special Fund Total****** $176,288.44
[rrwsss TQTAL EXPENDITURES****#xsxxs $737,892.80|

Proceedings from the Tazewell County Board meeting held this 27th day of January, 2016

167




To: The Tazewell County Board

Expenditure Report:

Fund 100

Department: 111

December, 2015

The Tazewell County Auditor, Vicki Grashoff reports that the following claims have
been audited and recommends that the same be allowed: and that orders be issued to the
several claimants for the indicated amounts to be paid from the appropriate fund:

Emp No: Claimant Nature of Claim Amount Account:
63 Connett, Monica Salary $200.00 511-090
62 Crawford, K. Russell Salary $200.00 511-090
26 Donahue, James Salary $200.00 511-090
37 Graff, Nick Salary $200.00 511-090
68 Grimm, Brett Salary $200.00 511-090
36 Harris, Michael Salary $200.00 511-090
6 Hillegonds, Terry C. Salary $200.00 511-090
72 Holford, Mary Jo Salary $200.00 511-09¢
20 Imig, Carroll Salary $200.00 511-090
66 Meisinger, Darrell Salary $200.00 511-090
75 Menold, Greg Salary ~$200.00 511-090
71 Mingus, Seth Salary $200.00 511-090 -
61 Neuhauser, Tim Salary $200.00 511-090
13 Proehl, Nancy Salary $200.00 511-090
38 Redlingshafer, John Salary $200.00 511-090
34 Rinehart, Andrew Salary . $200.00 511-090
74 Sciortino, Gary Salary $200.00 511-090
16 Sinn, Greg Salary $200.00 511-090
54 Sundell, Sue Salary $200.00 511-090
50 Vanderheydt, Jerry Salary $200.00 511-090
42 Wolfe, Joe Salary $200.00 511-090
Auditor's Total: $4,200.00
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Expenditure Report: January 2016

To: The Tazewell County Board

..Fund: 100

Department: 161

The Tazewell County Auditor, Vicki Grashoff reports that the following claims have

been audited and recommends that the same be allowed; and that orders be issued to the

serveral claimants for the indicated amounts to be paid from the appropnate fund:

Employee No.

Claimant

Nature of Claim

Amount

Account;

907 .

Baum, JoAn o

8A1

Lance, Mtchael (Alternate)

..923

,,”Lessen Duane - Chairman

ZBA-Per Diem

533-060

533-060

914

_|Linsley, Cheryl

ZBA-PerDiem | 1§

1324

:May, Sandy

908

Vaughn, Don

ZBA-Per Diem

533-060

ZBA-Per Diem

801

~\Webb, Phil

ZBA-Per Diem

921

Zimmerman, Ken

__ZBA-Per Diem

....533-060 |
..533-080

533-060

..333-060
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the Tazewell County Board meeting held this 27th day of January, 2016
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Board Recessed at 6:35 P.M. The next meeting will be held on February 24, 2016.

|, Christie A. Webb, Clerk of Tazewell County, do hereby certify that the foregoing is a true
and complete copy of the Board Minutes at a meeting held in the James Carius Community
Room in the City of Pekin, lllinois on January 27, 2016 at 6:00P.M. p.m. The originals of which
are in my custody in my office and that | am the Legal custodian of the same.

In Testimony Whereof, | have hereunto subscribed my hand and affixed the Seal of the said
County at my office in Pekin, lllinois this 27t day of January, 2016.





