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Proceedings of the Tazewell County Board of Tazewell County,
[llinois were held in the Justice Center Community Room in the
City of Pekin on Wednesday, August 28, 2013.

Board members were called to order at 6:02 p.m. By Chairman
David Zimmerman presiding with the following members
present: Ackerman, Connett, Crawford, Donahue, B. Grimm, D.
Grimm, Graff, Harris, Hillegonds, Imig, Meisinger, Neuhauser,
Palmer, Proehl, Redlingshafer, Rinehart, Sinn, Stanford, Sundell,
Vanderheydt, and VonBoeckman.

Invocation was given by Chalrman Zimmerman,
Followed by Chairman Zimmerman leading the Pledge of
Allegiance.
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Circuit Clerk, Linc Hobson attended the meeting to update
members on the changes made in the Circuit Clerk.

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.



Property In Place Committee Meeting at 6:12 P.M.
Property In Place Committee Meeting adjourned at 6:13 P.M.

Finance In Place Committee Meeting at 6:13 P.M.
Finance In Place Committee Meeting adjourned at 6:15 I°.M.

Human Resources In Place Committee Meeting at 6:15 P.M.
Human Resources In Place Committee Meeting adjourned at

6:18 P.M.

Executive In Place Committee Meeting at 6:18 P.M.
Executive In Place Committee Meeting adjourned at 6:28 P.M.

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.



Member Ackerman questioned why Administrator was given
verbal evaluation before given to Board members.

Evaluation should have been presented draft to the Board.

September 1% is Keith Haning day in Boynton Township.

On September 9, Little Mackinaw meeting for the review of
Strington Road.

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.
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E-13-100

WHEREAS, the County of Tazewell believes that local officials have the best
knowledge of what building requirements should be adopted and enforced within their
community.

NOW, THEREFORE, BE IT RESOLVED, that the County of Tazewell urges the
rejection of any attempt by the Office of the State Fire Marshal to adopt the 2012 NFPA
101 Life Safety Code in any such manner that undermines local control and adds
substantial financial costs associated with the impaosition of the code.

BE IT FURTHER RESOLVED that the County Clerk notify the County Board Office and
Community Development of this action.

PASSED THIS 28™ DAY OF AUGUST, 2013,

ATTEST:
()/ﬁ/uuf 1ig . () Lo lo b b /\/@ﬁ"’
Tazewell County Clerk Taze\n@}/Count Boayd Chairman

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 10
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Tazewell County August 2013 Resolutions
Future Taxes for Properties Sold at Auction

ROUTE TO TREASURER

Dear Treasurer,

Please ensure the properties listed below receive tax bills no sooner than the payable date listed. Piease direct any
guestions 1o our office. :

ftem #
0613006J

Parcel(s) Involved:

06130104

Parcel(s) Involved:

0613029J

Parcel(s) Involved:

06130364

Parcel{s) Involved:

0613037J

Parcel(s) Inveived:

068130464

Parcel(s) Involved:

0613047J

Parcel(s) Involved:

0613048

Parcel(s} Involved:

06813069J

Parcel(s) Invoived:

0613070J

Parcel(s) Involved:

0613071J

Parcel(s) involved:

0613075J

Parcel(s) Involved:

0613077J

Parcel(s) Involved:

B/1/2013

Date Sold Purchaser

06/28/2013 Phillip & Urban
01-07-32-114-003

06/28/201.3 Robert L Stout
01-01-32-410-006

06/28/2013  Robert Underwood
04-04-01-406-008

08/28/2013 Michael D Garrison
04-10-02-315-003

06/28/2013 Connie Dover
04-10-02-433-019

08/28/2013  Terry D Oltman
05-05-06-114-010

06/28/2013  Terry D Oltman

05-05-06-174-020

06/28/2013 Terry D Oltman
05-05-06-114-021

06/28/2013 Edward J Lodl
13-13-10-306-002

06/28/2013  Joseph A Young
13-13-10-306-003

06/28/2013 Joseph A Young
13-13-10-306-004

06/28/2013  Chris R Petsas
18-19-22-315-007

06/28/2013  Floyd R Green
21.21.271.300-003

Future Taxes Due Beginning
January 1, 2014 payable 2015

January 1, 2014 payable 2015
January 1, 2014 payable 2015
January 1, 2014 payabie 2015
January 1, 2014 payable 2016
January 1, 2014 payable 2015
January 1, 2014 payable 2015

Jahuary 1, 2014 payable 2015

.January 1, 2014 payable 2015

January 1, 2014 payable 2015

January 1, 2014 payabie 2015

* January 1, 2014 payable 2015

January 1, 2014 payable 2015

Page 1 of 1
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08-13-001 RESOLUTION 0613006

IR

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinquent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35|LCS 200/21-80, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

FONDULAC TOWNSHIP
PERMANENT PARCEL NUMBER: 01-01-32-114-003
As described in certificates(s) : 000058 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property,

WHEREAS, Phillip E Urban, has bid $651.10 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $265.35 as a return for its certificate(s) of purchase. The County Clerk shall receive $0.00 for
cancellation of Certificate{s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
total paid by purchaser is $651.10.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINOIS, that the
Chairman of the Board of Tazewell County, lllinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $265.35 to be paid to the
Treasurer of Tazewell County Hlinois, to be disbursed according to faw. This resolution to be effective
for sixty (60) days from this date and any transaction between the above parties not occurring within
this period shall be null and void.

ADOPTED by roll call vote this oA i~ day of &Mpoﬂ o X013

ATTEST: ’
by ; ) AN W i
Q{{A o die ()(/{ N ),p /j«' /\/ Ny

CLERK coum(/é’ox«o WAN

SALE TO NEW CWNER 08-13-001

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 13



08-13-002 RESOLUTION 06130104

IR

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinquent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35{LCS 200/21-90, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

FONDULAC TOWNSHIP
PERMANENT PARCEL NUMBER: 01-01-32-410-006
As described in certificates(s) : 000086 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Robert L Stout, has kid $700.00 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $314.25 as a return for its certificate(s) of purchase. The County Clerk shall receive $0.00 for
cancellation of Certificate(s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shali receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
total paid by purchaser is $700.00.

THEREFORE, your Executive Committee recommends the adoption of the following resoiution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINOIS, that the
Chairman of the Board of Tazewell County, lllincis, be authorized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $314.25 to be paid to the
Treasurer of Tazewell County lllinois, to be disbursed according to law. This resolution to be effective
for sixty (60) days from this date and any transaction between the above parties not occurring within
this pericd shall be null and void.

ADOPTED by roli call vote this =l §7i day of (j;u (‘\0{ Lat VIR

ATTEST:
Q/ﬁ—‘ui_ﬂt,&_.l - &,.L.-Q;/j_.,em /’Qb /\/ s
CLERK COUNTZ/}()ARD HAIRMAN
SALE TO NEW OWNER 08-13-002

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 14



08-13-003 RESOLUTION 0613029J

NTTRTRTR

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinquent taxes and to perfect titles to real property in cases in which the taxes
an such real property have not been paid, pursuant to 35[LCS 200/21-80, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

PEKIN TOWNSHIP
PERMANENT PARCEL NUMBER: 04-04-01-406-008
As described in certificates(s) : 000329 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispase of its interest in said property.

WHEREAS, Robert Underwood, has bid $1,010.00 for the County's interest, such bid having
been presented to the Executive Committee at the same time it having been determined by the
Executive Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive
from such bid $624.25 as a return for its certificate(s) of purchase. The County Clerk shall receive
$0.00 for cancellation of Certificate(s) and to reimburse the revolving account the charges advanced
from this account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shalt
receive $35.75 for recording. The remainder is the amount due the Agent under his contract for
services. The total paid by purchaser is $1,010.00.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINQOIS, that the
Chairman of the Board of Tazewell County, lllinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s} of Purchase, as
the case may be, on the above described real estate for the sum of $624.25 to be paid to the
Treasurer of Tazeweli County lilinois, to be disbursed according to faw. This resolution to be effective
for sixty (60) days from this date and any transaction between the above parties not occurring within
this period shall be nuil and void.

ADOPTED by rolt cali vote this __ 2 ¢~ day of &M% E

4 ’I .
RD AUAIRMAN

SALE TO NEW OWNER 08-13-003

ATTEST:

(}LA« At Tl @ £ g e /{_/,)

A
CLERK COUNT(}OA

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 15



08-13-004 RESOLUTION 0613038

TR

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinquent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35/LCS 200/21-90, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the foliowing described real estate:

PEKIN TOWNSHIP
PERMANENT PARCEL NUMBER: 04-10-02-315-003
As described in certificates(s) : 000529 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Michael D Garrison, has bid $2,027.72 for the County's interest, such bid having
been presented to the Executive Committee at the same time it having been determined by the
Executive Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive
from such bid $1,483.98 as a return for its certificate(s) of purchase. The County Clerk shall receive
$0.00 for cancellation of Certificate(s) and to reimburse the revolving account the charges advanced
from this account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shall
receive $35.75 for recording. The remainder is the amount due the Agent under his contract for
services. The total paid by purchaser is $2,027.72.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINOIS, that the
Chairman of the Board of Tazewell County, lllinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the canceilation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $1,493.98 to be paid to the
Treasurer of Tazewelt County lilinois, to be disbursed according to law. This resolution to be effective
for sixty (60) days from this date and any transaction between the above parties not occurring within
this period shall be nuil and void.

ADCPTED by roli call vote this o X9 day of d,ura , y adD L3

ATTEST:

(E,ﬁf Y A a,.,{k,/(._} o At

CLERK COUNTE}OARD WAN

SALE TO NEW OWNER 08-13-004

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 16



08-13-005 RESOLUTION 0613037J

AR

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to coliect delinquent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35ILCS 200/21-90, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

PEKIN TOWNSHIP
PERMANENT PARCEL NUMBER: 04-10-02-433-018
As described in certificates(s} : 000552 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Connie Dover, has bid $2,019.40 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $1,487.74 as a return for its certificate(s) of purchase. The County Clerk shall receive $0.00 for
cancellation of Certificate(s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
total paid by purchaser is $2,019.40.

THEREFORE, your Executive Committee recommends the adoption of the foliowing resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINOIS, that the
Chairman of the Board of Tazewell County, lllinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the canceliation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $1,487.74 to be paid to the
Treasurer of Tazewell County Illinois, to be disbursed according to law. This resolution to be effective
for sixty (60) days from this date and any fransaction between the above parties not occurring within
this period shall be nuil and void.

ADOPTED by roli cali vote this (,2 g?ttu day of G { u(:) B3R

ATTEST: /
e (L eed e it /9 i
CLERK COUNTZP@ARD

< .
HAIRMAN

SALE TO NEW OWNER 08-13-005

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 17



08-13-006 RESOLUTION 0613046

LR P

WHEREAS, The County of Tazeweli, as Trustee for the Taxing Districts, has undertaken a
program to collect delinguent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35/LCS 200/21-90, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described reai estate:

GROVELAND TOWNSHIP
PERMANENT PARCEL NUMBER: 05-05-06-114-010
As described in certificates(s) : 000714 sold October 2009

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Terry D Oitman, has bid $635.76 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $250.01 as a return for its certificate(s) of purchase. The County Clerk shall receive $0.00 for
cancellation of Certificate{s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
total paid by purchaser is $635.76.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE IT RESQLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINQOIS, that the
Chairman of the Board of Tazewell County, lllinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $250.01 to be paid to the
Treasurer of Tazewell County lilinois, to be disbursed according to law. This resoiution to be effective
for sixty (60) days from this date and any transaction between the above parties not occurring within
this period shall be null and void.

ADOPTED by roll cali vote this 22 EVL' day of @u@ L ol /3

ATTEST:

Oﬂ/):,rf'" . IS VRY. Lab
CLERK

SALE TO NEW OWNER ‘ (8-13-006

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 18



08-13-007 RESOLUTION 0613047

IR

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinquent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35ILCS 200/21-90, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

GROVELAND TOWNSHIP
PERMANENT PARCEL NUMBER: 05-05-06-114-020
As described in certificates(s) : 000680 soid October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Terry D Qltman, has bid $635.76 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $250.01 as a return for its certificate(s) of purchase. The County Clerk shali receive $0.00 for
cancellation of Certificate(s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shail receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
total paid by purchaser is $635.78.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE IT RESOLVED BY THE CQUNTY BOARD OF TAZEWELL COUNTY, ILLINCIS, that the
Chairman of the Board of Tazewell County, lllinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the canceliation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $250.01 to be paid to the
Treasurer of Tazewell County lllinois, to be disbursed according to faw. This resolution to be effective
for sixty (80) days from this date and any transaction between the above parties not occurring within
this period shall be null and void.

ADOPTED by roli cali vote this O?(gu‘k” day of Qua , o203

ATTEST:

G/ﬁ/} IR RN (l.-«&.,(’} ¢ /’\[@

CLERK

SALE TO NEW OWNER 08-13-007

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 19



08-13-008 RESOLUTION 0613048J

IRV

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinguent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35[LCS 200/21-80, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

GROVELAND TOWNSHIP
PERMANENT PARCEL NUMBER: 05-05-06-114-021
As described in certificates(s) : 000681 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Terry D Oltman, has bid $635.76 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $250.01 as a return for its certificate(s) of purchase. The County Clerk shall receive $0.00 for
cancellation of Certificate(s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
total paid by purchaser is $635.76.

THEREFORE, your Executive Committee recommends the adeption of the following resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINOIS, that the
Chairman of the Board of Tazeweil County, lllincis, be authorized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $250.01 to be paid to the
Treasurer of Tazewell County lllinais, to be disbursed according to law. This resolution to be effective
for sixty {60) days from this date and any transaction between the above parties not occurring within
this period shall be null and veid.

ADOPTED by roll call vote this o) QYA day of 0 u&@ AV

ATTEST:

OJLR ot 62 i h Do bbb

£ fena e
CLERK coum{/ BOARD @ym

SALE TO NEW OWNER 08-13-008

{/

+
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08-13-009 RESOLUTION 0613069

[TCTENR

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinquent taxes and fo perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35|LCS 200/21-90, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

MACKINAW TOWNSHIP
PERMANENT PARCEL NUMBER: 13-13-10-306-002
As described in certificates(s) : 001136 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Edward J Lodi, has bid $4,001.00 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $2,973.94 as a return for its certificate(s) of purchase. The County Clerk shali receive $0.00 for
cancellation of Certificate(s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shail receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services, The
total paid by purchaser is $4,001.00.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINQIS, that the
Chairman of the Board of Tazewell County, lllinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $2,973.94 to be paid to the
Treasurer of Tazewell County [llinois, to be disbursed according to law. This resolution to be effective
for sixty (60} days from this date and any transaction between the above parties not occurring within
this period shall be nulf and void.

ADQOPTED by roll call vote this Q‘z%q‘*“' day of C)LL(% L2013

ATTEST:

@ftu Lt Q e ye

CLERK

SALE TG NEW OWNER 08-13-009

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 21



08-13-010 RESOLUTION 05130704

TNV

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinquent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35ILCS 200/21-9C, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described reai estate:

MACKINAW TOWNSHIP
PERMANENT PARCEL NUMBER; 13-13-10-306-003
As described in certificates(s) : 001137 sold October 2010

and it appearing to the Executive Commitiee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Joseph A Young, has bid $1,500.00 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $1,098.1¢ as a return for its certificate(s) of purchase. The County Clerk shall receive $0.00 for
cancellation of Certificate(s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shall receive $C.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
total paid by purchaser is $1,500.00.

THEREFORE, your Executive Committee recemmends the adoption of the following resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINOIS, that the
Chairman of the Board of Tazewell County, lllinois, be authorized to execute a deed of conveyance of
the County's interest or autherize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $1,098.1¢ to be paid to the
Treasurer of Tazewell County Illinois, to be disbursed according to law. This resclution to be effective
for sixty (60) days from this date and any transaction between the above parties not eccurring within
this period shall be null and void.

ADOPTED by roll call vote this _cf 2% day of Q, L 03

ATTEST:

(M (0 000 Jod

CLERK COUNTWOARD HAIRWMAN

SALE TO NEW OWNER 08-13-010

<
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08-13-011 RESOLUTION 0613071

IR0

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinguent taxes and {o perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35ILCS 200/21-90, and

WHEREAS, Pursuant to this program, the County of Tazeweli, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

MACKINAW TOWNSHIP
PERMANENT PARCEL NUMBER: 13-13-10-306-004
As described in certificates(s) : 001138 sold October 2010

and ii appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Joseph A Young, has bid $1,200.00 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Mevyer, that the County shall receive from such
bid $814.25 as a return for its certificate(s) of purchase. The County Clerk shall receive $0.00 for
canceliation of Certificate(s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
total paid by purchaser is $1,200.00.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, [LLINOIS, that the
Chairman of the Board of Tazewell County, lilinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $814.25 to be paid to the
Treasurer of Tazewell County lllinois, to be dishursed according to law. This resolution to be effective
for sixty (60) days from this date and any transaction between the above parties not occurring within
this period shalt be null and void.

ADOPTED by rofl call vote this o ¥+~ day of (A !j Vi ES

@/!LEJ;J"TT‘:'E"'.: . [/)L_E o I /‘/ 4_ e
CLERK COUNT{%’OARD WAN

SALE TO NEW OWNER 08-13-011

ATTEST:
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08-13-012 RESOLUTION 06130754

TV

WHEREAS, The County of Tazewell, as Trustee for the Taxing Districts, has undertaken a
program to collect delinguent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 351LCS 200/21-90, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

LITTLE MACKINAW TOWNSHIP
PERMANENT PARCEL NUMBER: 19-19-22-315-007
As described in certificates(s) : 001202 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Chris R Petsas, has bid $751.00 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Commitiee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $365.25 as a return for its certificate(s) of purchase. The County Clerk shali receive $0.00 for
canceliation of Certificate(s) and to reimburse the revolving account the charges advanced from this
account, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
iotal paid by purchaser is $751.00.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE 1T RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINOLS, that the
Chairman of the Board of Tazewell County, lliinois, be authorized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $365.25 to be paid to the
Treasurer of Tazewell County lllinocis, to be disbursed according to law. This resolution to be effective
for sixty (60) days from this date and any transaction between the above parties not occurring within
this pericd shail be nuifl and void.

ADOPTED by roll cali vote this__ < ¥ Y day of (l “'ﬁ L ol 13

ATTEST.:

ﬂj} ned e s /} £ Fd_z}ﬁ ./Sn/_!)
CLERK

SALE TO NEW OWNER 08-13-012
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08-13-013 RESOLUTION 0613077J

IHEEHA

WHEREAS, The County of Tazeweli, as Trustee for the Taxing Districts, has undertaken a
program to collect delinquent taxes and to perfect titles to real property in cases in which the taxes
on such real property have not been paid, pursuant to 35I1LCS 200/21-80, and

WHEREAS, Pursuant to this program, the County of Tazewell, as Trustee for the Taxing Districts,
has acquired an interest in the following described real estate:

DELAVAN TOWNSHIP
PERMANENT PARCEL NUMBER: 21-21-21-300-003
As described in certificates(s) : 001235 sold October 2010

and it appearing to the Executive Committee that it would be to the best interest of the County to
dispose of its interest in said property.

WHEREAS, Floyd R Green, has bid $951.00 for the County's interest, such bid having been
presented to the Executive Committee at the same time it having been determined by the Executive
Committee and the Agent for the County, Joseph E. Meyer, that the County shall receive from such
bid $565.25 as a return for its certificate(s) of purchase. The County Clerk shall receive $0.00 for
cancellation of Certificate(s) and to reimburse the revolving account the charges advanced from this
accouni, the auctioneer shall receive $0.00 for his services and the Recorder of Deeds shall receive
$35.75 for recording. The remainder is the amount due the Agent under his contract for services. The
totai paid by purchaser is $951.00.

THEREFORE, your Executive Committee recommends the adoption of the following resolution:

BE IT RESOLVED BY THE COUNTY BOARD OF TAZEWELL COUNTY, ILLINQIS, that the
Chairman of the Board of Tazeweil County, lllinois, be autharized to execute a deed of conveyance of
the County's interest or authorize the cancellation of the appropriate Certificate(s) of Purchase, as
the case may be, on the above described real estate for the sum of $565.25 to be paid to the
Treasurer of Tazewell County lllinois, to be disbursed according to iaw. This resolution to be effective
for sixty (60) days from this date and any transaction between the above parties not occurring within
this period shall be null and void.

ADOPTED by roll call vote this___c{¥ "4 day of () /12,4,:..@ o0l 3R
ATTEST: Z’ (”7
() fowiti (0 s lalt /\/
CLERK COUNZY/%OARD HAIBMAN
SALE TO NEW OWNER 08-13-013
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E-13-109

WHEREAS, this upcoming CEDS annual updates will be a transitional document for the
region that will incorporate new guidelines as well as the changes this region is
undergoing with respect to how regional economic development will be implemented in
the future; and

THEREFORE BE IT RESOLVED by the Tazewell County Board that it fully supports:

» The Proposed CEDS Strategy Committee and designates Russ Crawford as
our representative on said committee and

» The Proposed Prorated per capita match of the EDA Planning Grant and
commits Tazewell County's share of $21,289/year for 2014 and 2015; this
being the County's match to the EDA's three year $191,289 Planning Grant.

BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office,

the Community Development Office, the Economic Development Council for Central
lfinois and the Auditor of this action.

Passed this 28th day of AUGUST, 2013

(’ '[LLL.«i.."f": ¢ ((1 A Iiﬁ/élj) a”.
Tazewell County Board Chairman T/?/iéweli
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Tiered Price, Fixed Volume Electricity (MISO)
Reference:

ELECTRICITY SALES AND PURCHASE AGREEMENT
Between Noble Americas Energy Solutions LLC ("Seller™)
And County of Tazewell (“Buyer”)

As of July 17, 2008 (“Effective Date”)
Addendum Date: August 26, 2013

This Addendum (the “Addendum”) supplements the Electricity Sales and Purchase Agreement referred to above (ihe
"Agreement”). The Parties hereby agree to the terms and conditions set forth herein for Buyer’s Facilities served at the
Delivery Point. As supplemented by this Addendum all other Terms and Conditions confained in the Agreement remain in fult
force and effect. Capitalized terms not otherwise defined in this Addendum shall have their meanings set forth elsewhere in
the Agreement, including its Appendices.

1. DELIVERY POINT & DELIVERY PERIQOD
Sale and Delivery of Electricity will be made to the interconnection paint(s) between the RTO Transmission Grid and
Buyer’s Local Utility (“the Delivery Point”). Delivery to meters at Buyer’s facility(ies) will be made by Buyer's Local
Utility. All pricing relates to Contract Quantities, usage and demand determined at the Delivery Point. This Addendum
shall be in full force and effect as of the Addendum Date. The terms set forth herein shall apply from the Start Date
through the End Date ("Delivery Period™):

Market Area Delivery Point Utility
MISO Ameren_IL Ameren IL
Start Date: End Date:
January 01, 2014 December 31, 2016

2. CONTRACT PRICE
Buyer shall pay Seller both the Usage Charges and the Demand Charges as described below.
Usage Charges ~ Buyer shall pay {a) the Fixed Price per MWh for the Fixed Price Contract Quantity, (b) the Index
Price per MWh for the Index Price Contract Quantity, and (c) the Adder per MWh for the Total Hourly Contract Quantity,
subject to the Monthly Settlement section below. The Usage Charges reflect the value of surpius Marginal Losses
alfocations assigned by MiSO and include electric energy and those components defined as Delivery Services in
Section 3.

Fixed Price .
($/MWh) index Price ($/MWh) Adder ($/MWh)
MISO Day Ahead Locational
$33.87 Marginal Price for $4.00
AMIL AMILSES
Demand Charges — Buyer shall pay the Capacily Price multiplied by the Capacity Obligation for every hour during the
Delivery Pericd.
Buyer shall also pay the Tanff Based Price multiplied by the Tariff Based Obligation for every hour during the Delivery
Period. This price includes Tariff Based Ancillary Services, and Network Transmission related charges. The Tariff Based
Price set forth below reflects the MISQO tariff rates applicable on the Addendum Date. Seller may pass through increases
in such rates without markup.
Capacity Price Tariff Based Price
$PT $PT

3. DELIVERY SERVICES
Delivery Services shall include ail of the components which are indicated below by an “03". Selier shall pass through to
Buyer all other charges associated with Electricity delivery to the Delivery Point, including Buyer's Local Utility charges,
Revenue Neutrality Uplift, Revenue Sufficiency Guarantee, Transmission Expansion Planning charges (MISO Schedule
26 A), and System Support Resources charges.

L] Ancillary Services/ISO Fees/Operational Charges
{] State mandated renewable energy charges
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4. MONTHLY SETTLEMENT
Each monthiy billing cycle, Seller shall calculate Buyer's invoice based on Buyer's usage, which shail be adjusted for
losses determined at the Delivery Point, and as described below.
Excess Quantity: If Buyer's usage {expressed in MWh) during any hour of delivery exceeds the Total Hourly Contract
Quantity (the “Excess Quantity”), Buyer shall pay Seller for this Excess Quantity at the Real Time market energy price
during that hour of excess usage plus related delivery costs, as assessed or defined by the RTO controlling the area
where Buyer’s Facilities are located, plus $4.00 per Mwh,
Deficit Quantity: If Buyer's usage {(expressed in MWh) during any hour of delivery is less than the Total Hourly
Contract Quantity as set forth above (the “Deficit Quantity,” calcutated by subtracting Buyer's usage from Buyer's
Contract Quantity), Seller shall credit Buyer's account by an amount equal o the Deficit Quantity muitiplied by the Real
Time market energy price during that hour of deficit usage less any applicable RTO charges as assessed or defined by
the RTO controlling the area where Buyer's Facilities are located.
5. CONTRACT QUANTITY
The Contract Quantities for this Transaction are set forth below. The Tariff Based Obligation is based on Buyer's
historic peak demand. If Buyer's actual monthly peak demand adjusted for Line Losses exceeds the monthly Tariff
Based Obligations, Selier may charge Buyer for additional costs that result from the deviation. The Capacity Obligation
is based on Buyer’s peak load contribution and reflects the appropriate scalar adjustments. if Buyer's actual Capacity
Obligation exceeds the Capacity Obligation in effect as of the Addendum Date, Seller may pass through any additional
costs that result from the deviation. The Total Hourly Contract Gtuantity shall be equal to the Fixed Price Contract
Quantities plus the Index Price Contract Quantities. Buyer's Baseline Monthly Quantity set forth below shall be
included in the Contract Quantity for the purposes of calculating any termination payments owed pursuant to the
Agreement.
Contract Quantities
Hourly On Peak Quantities Hourly Off Peak Quantities Buyer's . .
index Price index Price | Baseline | TariffBased | Capacity
Fixed Price Contract Fixed Price Contract Monthly Obligation Obligation
Contract Quantity Contract Quantity Quantity (Mw) (Mw)
Month Quantity (MW) (MW) Quantity {MW) (MW) (MWh)
172014 37 04 .28 .03 267 53 .92
212014 .36 04 28 .03 238 A48 92
3/2014 .36 04 .28 .03 261 .58 92
4/2014 .39 .04 29 .03 270 B9 82
512014 49 05 35 .04 339 T4 .82
612014 58 .06 42 .05 395 .86 .92
712014 67 07 51 .06 483 .95 .92
8/2014 .60 .07 45 .05 431 .88 .82
9/2014 51 .06 37 .04 349 .88 .92
10/2014 42 .05 30 .03 296 T0 .82
11/2014 .35 .04 28 .03 250 B3 .92
12/2014 .35 .04 .27 .03 255 54 .92
112015 a7 .04 .28 .03 266 53 .92
212015 .36 .04 28 .03 237 48 82
3/2015 .36 .04 28 .03 261 .58 .92
412015 40 .04 29 .03 273 .69 .92
512015 49 .08 .35 .04 338 74 a2
6/2015 87 .06 42 .05 396 .85 .92
712015 67 07 51 .06 488 .95 .92
82015 .62 07 46 .05 438 .85 .82
92015 .55 06 .39 .04 372 87 82
10/2015 43 .05 31 03 306 .70 92
11/2015 .36 .04 28 .03 253 .53 92
12/2015 35 .04 27 .03 256 .54 92
172016 37 .04 .28 .03 266 53 .92
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2/2016 .36 .04 .28 .03 246 48 .92
32018 .36 .04 27 03 262 .58 .92
4/2016 40 .04 29 03 274 B9 .92
5/2016 .50 .06 .38 04 345 74 92
6/2016 .58 .06 42 .05 399 .86 .92
7/2016 .67 07 .51 .06 479 .95 .82
8/2016 B1 .07 45 05 439 .95 .92
9/20186 53 .06 .39 .04 366 .87 .92
10/2018 43 .05 31 03 300 70 92
11/2016 .36 .04 28 03 252 53 .92
12/2016 36 .04 27 03 257 .54 .92

CHANGE N CIRCUMSTANCES
The Contract Price and all other terms and conditions of this Addendum are established in reliance on the accuracy of
information provided to Seller concemning Buyer's load requirements. Any incremental costs incurred by Sefler as a
result of inaccuracies in any such information provided to Seller or due to a change in how Buyer's usage is metered
may be passed through fo Buyer.

The Contract Price and all other terms and conditions of this Addendum are established in reliance on the existing
Laws, rates, charges, Capacity and Tariff Based Obligations, RTO operations, market structure, congestion zone design
and protocols that are in effect as of the Addendum Date. The Contract Price may also include costs for RTC provided
services. In the event of changes in the above that cause additional costs to Seller, Seller may pass through such costs
o Buyer.

DEMAND RESPONSE

If Buyer participates in any demand response programs, Buyer shall notify Seller and reimburse Seller for any costs
incurred by Seller as a result of Buyer's participation.

BROKER FEES. Buyer hereby acknowledges that a third party broker has been used for this fransaction and that the
pricing set forth in this Addendum includes the compensation paid to the broker by Seller on Buyer's behalf.

This Addendum is subject to the Scheduie(s) identified below and ti¥at are ﬂffacheﬂ’,l? reto:

oIy
NOBLE AMERICAS ENERGY SOLUTIONS LLC COUNWM

Tltl

ana Varadzhakova
Portfolio Manager
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Motion by member Sinn, Second by member Vanderheydt to
Approve Resolution 2. Motion carried by Voice Vote.
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AGREEMENT FOR COUNTY OF TAZEWELL

THIS AGREEMENT entered into by and between the County of Tazewell, Illinois, a
body politic and corporate, hercinafter referred to as "Owner”, and Golf Green Lawn Care &
Landscaping; hercinafter referred to as "Contractor”, effective the 29th day of August, 2013.

WHEREAS, previous heretofore quotes were
received for the performance and completion of
the installation of an irrigation system at the
Courthouse & McKenzie Building; and

WHEREAS, the bid of Twenty Two
Thousand One Hundred Eighty Dollars ($22,180)
was received and approved, subject to the
execution of this Agreement by the parties hereto.

NOW, THEREFORE, in consideration of
the herein stated mutual covenants, promises and
undertakings by the parties to this Agreement, it is
agreed by and between the parties as follows:

1. The contract documents consist of this
Agreement, contract drawings, specifications, and
all addenda issued prior to the execution of this
Agreement and all modifications  issued
subsequent thereto. These form the contract and
are fully a part of this contract as if attached to this
agreement or repeated herein. Additionally, and
specifically, there is made a part of this Agreement
the RFP issued May 8, 2013, all specifications
contained therein, as well as all drawings
contained or referred to in the above referenced
manual, and all addenda and other documents
incorporated in the above referenced contract
documents.

2. The Contractor shall perform all work
required by the contract documents as above
described for the installation of an irrigation
system at the Courthouse & McKenzie Building as
described in the above referenced contract
documents and in accordance with the said
documents, and it is contempiated that the work to
be performed under this contract with Tazewell
County, lllincis covers and includes, in general,
the requirements for the furnishing of all labor,
equipment, materials, and services and all other
work associated therewith.

a. Contractor shall provide the Sheriff and
Buildings and Grounds Superintendent with a list
of its employees prior to any work being
performed. The list shall provide the name, date
of birth, social security number, and date of hire
for each employee. Contractor shall immediately
notify Sheriff of any additions or deletions to such
list,

b.Contractor shalt comply with all Tazewel]
County Security Procedures as established by the
Sheriff or Presiding Judge. Any breach of such
security procedures shall constitute cause to
terminate this agreement immediately.

3. ltis agreed by and between the parties hereto
that time is of the essence in the performance of
the obligations required hereunder.

4, The consideration, herein called the
"Contract Price" to be paid by the Owner and
accepted by the Contractor for the performance of
the work contemplated herein is the lump sum of
Twenty Twe Thousand One Hundred Eighty
Dollars  ($22,180).Prior to payment, contractor
shall present an invoice to the Tazewell County
Auditor, such payment will be made through the
normal County billing cycle.

5. All federal, state and local taxes of all
types, included, bhut not limited to, any excise
taxes, taxes upon personal property and sale and
use taxes, where applicable, are included in the
price as stated herein and whenever required by
law, are separately stated.

6. Contractor is and shall be an
independent contractor for all purposes, solely
responsible for the results to be obtained and not
subject to the control or supervision of the Owner
insofar as the manner and means of performing
the services and obligations of this contract.

7. In the event the Owner's machinery or
equipment is used by the Contractor or any
subcontractor in the performance of work called for
by the contractor, such machinery or equipment
shalt be considered as being under the sole
custody and control of the Contractor during the
period of such use by the Contractor or by any
subcontractor, and if any person or persons in the
employ of the Owner shall be used to operate
such machinery or equipment during the period of
such use, such person or persons shall be
deemed during such period of operation to he an
employee or employees of the Contractor.

8. Contractor shall be responsible for
damage inflicted by himself or his agents to
existing buildings, equipment, or completed new
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work, which damage results from the performance
of Confractor's requirements under this
Agreement. Repair or replacement of all such
damaged work shall be done by Contractor at his
OWN expense,

9. Contractor shall at all times keep the
site, Owner's premises, and adjoining premises,
driveways and sireets clean of rubbish resulting
from such work. At the conclusion of the work,
Contractor sha¥ remove ali rubbish from and about
the premises, as well as all tools, equipment,
surplus material, and shall leave the premises
clean and ready for use. No burning of rubbish
will be permitted on the premises. If Contractor
does not perform such cleaning with reasonable
promptness or upon request, Owner may cause
such cleaning to be done by others and charge the
cost of same fo Contractor.

10.  Contractor warrants that all work
provided for herein shall be done in a workmanlike
manner and all materials provided for herein shall
be free from defects and Contractor shall promptly
repair or replace any items which are defective in
workmanship or materials.

11.  Contractor shall maintain insurance
which will insure the performance by Contractor of
the obligations to indemnify and hold harmiess,
and protect Owner from claims under Workman's
Compensation, Occupational Disease  Act,
Employer's Liability Insurance, Comprehensive
General Liability Insurance including bodily injury
and property damage and Automobile Liability
Insurance including bodily injury and property
damage. Contractor shall provide to the Tazewell
County Auditor, certificates of insurance in a form
and amount acceptable to the Tazeweli County
Auditor which evidences the existence and
continuation of the above required insurance.

12.  Contractor and all subcontractors
working on the project at the job site during the
term of this Agreement shali comply with all the
rues and regulations as given in the
Williams-Steiger Occupational Safety Health Act of
1870 and all amendments to the Act. Further,
Contractor and all subcontractors on the project at
the job site during the term of this Agreement shall
comply with the Prevailing Wage requirements of
the Davis-Bacon Act and its regulations, 29 CFR
Parts 1, 3, 5, and 7. Further, Confractor shall pay
prevailing wages in accordance with the State of
llinois Prevailing Wage Law, latest revision. Al

work to be performed hereunder shall be
performed in strict accordance with the latest
adopted edition of applicable codes and
regulations.

13.  Contractor shall save and hold
harmless Owner, including its officials, agents and
employees, free and harmless from all liability,
public or private, penalties, contractual or
otherwise, atlorneys fees, expenses, causes of
action, claims or judgments, resulting from claimed
injury, damage, loss or loss of use to or of any
person, inciuding natural persons and any other
legal entity, or property of any kind {including, but
not limited to, choses in action) arising out of or in
any way connected with the performance of work
or work o be performed under this contract,
whether or not arising out of the partial or sole
negligence of QOwner, its officials, agents, or
employees, including protection against any claim
of the Contractor or any subcontractor for any
payments under any Workman's Compensation
tnsurance carried on behalf of said Contractor or
subcontractor and shall indemnify Owner for any
costs, expenses, judgments and atiorneys fees
paid or incurred, by or on behalf of the Owner,
and/or its agents and employees, whether or not
by or through insurance provided by Owner.

i4. This Contract shall be governed by
and interpreted in accordance with the laws of the
State of 1llincis. All relevant provision of the laws
of the State of lllinois applicable hereto and
required to be reflected or set forth herein are
incorporaied herein by reference.

15.  No waiver of any breach of this
contract or any provision hereof shall constitute a
waiver of any other breach or further breach of this
contract or any provision hereof.

16. This contract is severabie, and the
invalidity or unenforceability of any provision of this
contract, or any part hereof, shall not render the
remainder of this contract invalid or unenforceable.

17. This contract may not be assigned or
subcontracied by Contractor to any other person
or entity without the written consent of Owner.

18. This contract shal be binding upon
the parties hereto and upon the successors in
interest, assigns, representatives and heirs of such
parties.

19. This contract shail not be amended
uniess in writing expressly stating that it
constitutes an amendment to this contract, signed
by the parties hereto. Owner shall not be liable to
Centractor for the costs or changes or additions to
the work to be performed or the materials to be
supplied unless such changes or additions are
accepted by Owner in writing approved by and
signed by a person with lawful authority granted to
execute such writing.
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20. The parties agree that the foregoing
document herein referenced
constitutes all of the agreement
between the parties and in witness
therecf the parties have affixed their
respective signatures.

COUNTY OF TAZEWELL,

BY:

Dated: d‘“ » KO L Dated: Lif_,(/{,}/%‘l {) CQ\O/E

ATTEST:

C)_,/LA,LJ'I& & CZ A 1o J_}i)
CHRISTIE WEBB
COUNTY CLERK

[Dated: (21_((5 922 L2013
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Motion by member Sundell, Second by member Stanford to
Approve Resolution 3. Motion carried by Voice Vote.
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Motion by member Harris, Second by member B. Grimm to
Approve Resolution 4. Motion carried by Voice Vote,
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F13-17
BE IT FURTHER RESOLVED that the County Clerk notifies the County Board Office
and the Auditor of this action.

PASSED THIS 28th DAY OF AUGUST, 2013.

ATTEST:

ﬂ/ﬁ A‘_‘r l.'«i“t?“:/ ﬁ // x;" (7//)16
County Clerk
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Motion by member Hillegonds, Second by member Sundell to
Approve Resolution 6. Motion carried by Voice Vote.
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Motion by member Vanderheydt, Second by member Connett to
Approve Resolution 7. Motion carried by Voice Vote.
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Motion by member Redlingshafer, Second by member Stanford
to Approve Resolution 10. Motion carried by Voice Vote.
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4.

6.

7.

The completed form with attachments, if any, shall be signed by the supervisor and employee and submitted to the
Department Head. If, after reviewing the evaluation and any employee comments, the Department Head elects to modify the
evaluation, and the modification results in a change in Overall Performance Rating to “Exceeds Standards™ or “Quistanding”
Steps 2 and 3 shall be repeated. The employee will be given the opportunity to review the modification with the Department
Head and to respond in writing 1o the changes.

In order for an employee to be eligible to receive the merit compensation adjustment associated with “Exceeds Standards” or
“Outstanding”, the evaluation instrument must cite specific examples, or reasons for such rating on the individual performance
factor ratings and for the Overalt Performance Rating.

Merit Compensation Eligibility

A.  All employees who serve in positions that are classified and assigned a Pay Grade according to the Hay Group
Internal Equity Study are eligible for annual merit compensation adjustments in accordance with their overall rating on
their annual performance evaluation, provided their date of hire in their current position was no later than June 1st of the
evaluation year.

B. Employees who meet all eligibility requirements, including a date of hire for their current position of no later than
June Ist of the evaluation year, shall be advanced in their Pay Grade, as follows:

1. An overall evaluation of Meets Expectations = a one Step advancement, or 2.5% for nonunion
empioyees working under a Pay Plan without a step system, up to the mid-point for the assigned pay
grade.

II.  Anoverall evaluation of Exceeds Standards = a one Step advancement or 2.5% for nonunion employees
working under a Pay Plan without a step system.
HI.  An overall evaluation of Outstanding = a two Step advancement or 5.0% for nonunion employees
working under a Pay Plan with a step system,

C.  Employees whose base compensation is set above the Maximum Step in their designated Pay Grade shall reccive a
Merit Bonus*, as follows;

l.  An overall evaluation of Meets = a 0.0% Bonus
. An overall evaluation of Exceeds = a 1.0% Bonus
[Il.  An overall evaluation of Qutstanding = a 2.5% Bonus

*Such Bonus shall not become a part of the employee’s Base Pay. Employces who are performing at a minimum of a
“Meets Expectations” level who would experience a pay decrease in years when there is no general wage or cost-of-living
increase to the pay plan or one whose size also would cause a pay decrease, shall receive compensation at the previous
year’s level subject to all other conditions of this policy, including affordability.

A Personnel Action Form (PAF) shall be completed to reflect the change in salary and performance bonus awarded based on
the Performance Evaluation Instrument and distributed as follows:

L The Original to the employee’s permanent personnel file
H.  One copy to the Human Resource unit
HIL One copy to the payroll unit
V. One copy to the Employee
V. One copy to the Evaluator/Elected Official or Department Head

The completed evaluation will then beeome a part of the employee’s pertnanent personnel file and distributed as follows,

I, The Qriginal to the employee’s permanent personnel file
I, One copy to the Human Resource unit
I, One copy to the payrol] unit
IV. One copy to the Employee
V. One copy to the Evaluator/Elected Official or Department Head

Performance Evaluation Interview Guidelines: Ensure that the employee has completed his/her appraisai before the interview
or during the evaluation; Emphasize the positive, but be candid; Support statements about performance/behavior with examples;
Set realistic goals; Ensure adherence to proposed work plans, goals, and job descriptions; Beware of: Personal biases; Criticism of
personality fraits/attitudes; Comparison 1o another specific employee; False standards.

2
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RATINGS DEFINITION

U- UNSATISFACTORY (1): Performance generally failed to meet the expectation or required responsibilities, close supervision and/ot the
redoing of work. The employee did not perform at the level expected for employees doing this type of work. Unacceptable job performance was
due 1o the employee’s lack of effort or skills and needs immediate atiention.

B- BELOW EXPECATIONS (2): Performance met some of the job expectations but did not fully meet the remainder. The employec
generally performs at a minimal level and improvement is needed to fully meet expectations. Performance deficiencies were due to the
employee’s lack of effort or skilis.

M~ MEETS EXPECTATION (3): Performance fully met the established job expectation of the organization and the department and s
limited to the top 90% of the County workforce. The employee generally performs well and requires little additional guidance.

LE- EXCEEDS EXPECTIONS (4): Performance generally falls above organizational/departmental expectations and is limited (o the top
20% of the County workforce. The employee performs well and requires no or little guidance.

O- QOUTSTANDING (5): A preponderance of the employee’s work exceeded expectations on all or nearly all performanee factors and is
limiled Lo a maximuim of the top 5% of the County workforce. The employee consistently did outstanding work, regularly going far beyond what
is expected of employees doing this type of work. Performance that exceeded expectations was due to the effort and skills of the employee.

To quatify for a rating of Quistanding the employee must have speeific performanee in one of the following:
I FSLA Exempt (Exempt) employees who assume additional duties without additional compensation that require an average of 8 hours of
additional work per pay period for a minimum of' |5 weeks.
. FSLA Non-excmpt employees who assume duties of a higher job classification, without additional eompensation, for a period of time in

excess of 15 weeks.

ML Any employee who voluntarily returas to work while on a scheduled paid leave of absence to assist in the resolution of an issuc that they
have not eontributed to.

PERFORMANCE FACTORS

Knowledge of Work Score

O -Outstanding, - Exceeds Expectations; M ~ Meets Expectation, B ~ Below Expectations; U — Unsatisfactory

Empioyee Rating

Understands assigned duties and responsibilities; establishes priorities and plans work, uses appropriate procedures, U B v E
tools, equipment, and materials for assigned work. Working knowledge of other jobs® responsibitities within the ’ 2 3 4

Pepartment. Displays willingness 1o make decisions; Exhibits sound and accurate judgment; Supports and expiains
reasoning for decisions; Includes apprapriate people in decision-making process; Makes timely decisions. Follows

policies and procedures; Completes administrative tasks correctly and on tinie; Supports organization’s goals, Supervisor Rating

O
3
U B M E| O
1 2 3 4 8

Employee Comments:

Supervisor Comments;

3
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Professionalism

Score
O ~Ouistanding; E~ Exceeds Expectations; M — Meets Expectation; B - Below Expectations; 1 — Unsatisfactory
Imployee Rating
Approaches others in a tactful manner; Reacts well under pressure; Treats others with respect and consideration B TM T E )
regardless of their status or position; Accepts responsibility for own actions; Faliows through on commitments. 3 3 4 5
Supervisor Rating
B | M E O
2 3 4 8
Employee Comments:
Supervisor Comments:
Organizational Support/Performance Score
O -Outstanding; B~ Exceeds Expectations; M — Meels Expectation; B ~ Below Expectations; U — Unsatisfactory
Employee Rating
Follows poiicies and procedures; Completes administrative tasks correctly and on time; Achieves work plan within B M E )
the mutually agreed time frames; Supports organization’s strategic goals. P 3 ‘; 5
Supervisor Rating
BIMI! E|O
2 3 4 5
Employee Comments:
Supervisor Comments:
4
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Initiative

O ~Ouistanding; E- Bxceeds Expectations; M - Meets Expectaiion; I3 ~ Below Expectations; U = Unsatisfactory

Score

Recognizes opportunities and initiates actions to capitalize on them. Looks for new and productive ways to make

Employee Rating

- . . . [T U B i M E O
an impact. Uscs sound judgment aboul when to take action and when 10 seck guidance and permission. Does not 1 2 3 4 5
remain idie — hard working and self motivated. Takes advantage of training opportunitics and progresses through
work stations at an acceptable rate. Takes independent action, Adapts (o changes in the work environment; Able to
deai with frequent change, delays, or unexpected cvents. Superviser Rating
y B[ M | E 0
1 2 3 4 5
Employee Comments:
Supervisor Comments:
Teamwork/Cooperation Score
O ~Quistanding; - Exceeds Expectations; M — Mects Expectation; I3 ~ Below ixpectations; U ~ Unsatisfactory
. . . cmplovee Rating
Projects a positive work attitude; effectively exchanges ideas and contributing skills that complement other U B M E o
members on the team, expresses opinions and gives feedback.; uses tact and diplomacy/acis professionally at ali 1 2 3 4 5
times; Fuifills commitments to team members.
Supervisor Rating
U B | M E 0
| 2 3 4 5
Employce Comments:
Supervisor Comments:
5
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Problem Solving

O —Outstanding, -~ Exceeds Expectations; M — Meets Expeciation; 13 ~ Below Expectations; L ~ Unsatisfactory

Score

Demonstrates the ability (o gather information, to critically evaluate options, seeking alternative perspectives to

Employee Rating

S 8 B M| E 0
tdentify root causes and develop solutions, 2 3 4 5
Supervisor Rating
B! M| E 0
2 3 4 5
Employee Comments:
Supervisor Comments:
Planning and Organizing Score
0 -Outstanding, B~ Exceeds Expectations; M ~ Meets Expectation; 13 ~ Below Expectations; U — Unsatisfactory
Lmployee Rating
Establishes and manages work priorities; efficiently allocaies time and utilizes available resources appropriatety; B M| E | O
effectively handles multiple assignments, 2 3 4 5
Supervisor Rating
B M E O
2 3 4 5
Employee Comments:
Supervisor Comments:
6
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Communication

O ~Quistanding; I~ Exceeds Expectations; M — Meets Expectation; 13 ~ Below Expectations: U — Unsatisfactory

Score

Employee Rating

Lffectively expresses sellin individual ar group situations in a tactful, professional, and constructive manner; Ogal U B | M E | O
and written communications arc complete, clear, concise, accurate and understood by others; listens carefislly, 1 2 3 4 5
empathetic, caring, and demonstrates an interest and responsiveness 1o others.
Supervisor Rating
U BIM}|E | O
i 2 3 4 5
Employee Comments:
Supervisor Comments;
Use of Time Score
Q -Outstanding, F- Fxceeds Expectations; M — Meets Expectation; B — Below Expeotations; U — Unsatisfaclory
) Employee Rating
Dependable. present at work and on time; absences are properly schieduled and reported; uses avaifable time wiscly U B ™M P 0
1 2 3 4 5
Supervisor Rating
U B M| E | O
1 2 3 4 5
Employee Comments;
Supervisor Comments:
7
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Leadership

5 O ~Quistanding; F- fixceeds Expectations; M - Mects Expectation; B — Below Expectations; U ~ Unsatisfactory

Score

Effectively accomplishes work through others; inspires confidence, provides clear direction, communicates

Employee Rating

. : . . . U B M  LE| O
constructive feedback, provides on-the-job training; recognizes and resolves problems. 1 2 3 4 5
Supervisor Rating
U B M E o
1 2 3 4 5
Employee Comments:
Supervisor Comments:
Development of Staff Score
O —Ouistanding, - Exceeds Expectations; M -~ Meets Expectation; B — Below Expectations; U — Unsatisfactory
Empioyee Rating
Recognizes and develops skills and abilities of other staff in order to promote professional development Ui B T™M]|E!O
and to meet departimental and organizational objectives; plans and assigns work effectively and 1 2 3 4 5
equitably.
Supervisor Rating
U B M| E!|O
1 2 3 4 5
Employee Comments;
Supervisor Comments:
8
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EMPLOYEE OVERALL PERFORMACE RATING

Instructions: Based upon the preceding performance ratings, add the individual Factor’s numerical ratings and divide the total by
the number of factors used. The result is the employee’s Overall Performance Rating. Indicate the Overall Performance Rating
next io the appropriate box below.

Assessment Employee Supervisor
Rating .
Rating
O-Consistently performs above the requirements/expectations for the position; 0
unequaled by most individuals in this position. (5.08)
E-Generally exceeds the requirements/expectations for the position. E
(4.00 - 4,99)
M-Fully Meets all requirements/expectation; characteristic of the performance M
expected for the position. (3.00 -3.99)
B-Requires more supervision than should be necessary and/or does not meet B
requirements in ene or more performance areas and or performance is (2.00 -2.99)
inconsistent. . .
U-Fails to meet requirements/expectation for the position; requires substantial U
and immediate improvement. {1.06 -2.99)

Employee Over all Comments:

Supervisor Overall Comments:

GOALS/OBJECTIVES/SPECIAL PROJECTS TO BE ACHIEVED FOR NEXT REVIEW

Goals/Objectives Targeted Completion Results
{Comments required for alt ratings of Partially Met or Not Mct) Completion Date Partially \
Pate Met Not Met
Met

I

Comments:

2.

Comiments:

3.

Comments:

9
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SEMI ANNUAL PROGRESS REVIEW

Adjusted Goals/Objectives: The employee and supervisor may meet six months after the employee’s performance review to
review progress towards previously agreed upon objectives. If the original objectives need to be adjusted, use the space below to
document the change. The employee and supervisor should date and sign the document at the time of the review.

Date:

Employee Signature:

Supervisor Signhature:

2.

Date:

Employee Signature;

Supervisor Signature:

3.

Date:_

Employee Signature:

Supervisor Signature:

CAREER DEVELOPMENT

PART I: List training programs, conferences, and courses that should be taken to improve job skills or for career development.

PART I1: List developmental steps to improve performance and/or prepare for future responsibilities.

10
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SIGNATURES

Employee Supervisor

{Check One of the Boxes)

* Your signature indicates only that you have read and I have reviewed the employee’s job description:

discussed this performance review with vour supervisor, It

does not necessarily mean that you agree with the comments, 1f | { ] It is accurate and up-to-date;

vou disagree with your review, explain, either in the overall

assessiment section or on a separate page, the specific areas of { 1 Itneedsrevisions- which is my responsibility

disagreement. You may request a copy of the performance

review from your supervisor.

Please attach a copy of employee’s job description to the
evaluation form,

*Employee Signature

1 have reviewed this evaluation:

Date Supervisor Signature Date
Departiment Head Signature Date
County Administrator Date

(Required only if Overall Performance Rating is
Exceeds Standards or Quistanding)

11
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4. The completed form with attachments, if any, shall be signed by the supervisor and employee and submitted to the
Department Head. If, after reviewing the evaluation and any employee comments, the Department Head elects to modify the
evaluation, and the modification results in a change in QOverall Performance Rating to “Exceeds Standards™ or “Qutstanding™
Steps 2 and 3 shall be repeated. The employee will be given the opportunity to review the medification with the Department
Head and to respond in writing to the changes.

5. Inorder for an employee to be eligible to receive the merit compensation adjustment associated with “Exceeds Standards™ or
“QOutstanding”, the evaluation instrument must cite specific examples, or reasons for such rating on the individual performance

factor ratings and for the Overall Performance Rating.

Merit Compensation Eligibility

A, All employees who serve in positions that are classified and assigned a Pay Grade according to the Hay Group
Internal Equity Study are eligible for annual merit compensation adjustments in accordance with their overall rating on
their annual performance evaluation, provided their date of hire in their current position was no later than June st of the
evaluation year.

B. Employees who meet all eligibility requirements, including a date of hire for their current position of no later than
June 1st of the evaluation year, shall be advanced in their Pay Grade, as follows:

I Anoverall evaluation of Meets Expectations'= a one Step advancement, or 2.5% for nonunion
employees working under a Pay Plan wi a step system, up to the mid-point for the assigned pay
grade. N

II.  An overall evaluation of Exceeds Standards =@ pne Step advancement or 2.5% for nonunion employees
working under a Pay Plan without a step system.” .

fII.  An overal] evaluation of Qutstanding = a two Step adv cement or 5.0% for nonunion employees
working under a Pay Plan with a step system., '

C. Employees whose base compensation is set above the Maximum Step i in eir de%;gnated Pay Grade shall receive a
Merit Bonus*, as follows:

I. Anoverall evalﬁgtxdﬁof Meets = a 0.0% Bonus
II.  An overall evaluation of Exceeds = a 1.0% Bonus
II. An overall evaiuanon of Outstanding = a 2.5% Bonus

*Such Bonus shall not become a part ofthc cmployee Base Pay. Employees who are performing at a minimum of a
“Meets Expectations™ level who would experience a pay decrease in years when there is no general wage or cost-of-living
increase to the pay plan or one whose size also would cause a pay decrease, shall receive compensation at the previous
vear’s level subject to all other conditions of this policy, including affordability.

6. A Personnel Action Form (PAF) shall be completed to reflect the change in salary and performance bonus awarded based on
the Performance Evaluation Instrument and distributed as follows:
L The Original to the employee’s permanent personnet file
I1. One copy to the Human Resource unit
II1. One copy to the payroll unit
Iv, One copy to the Employee
V., One copy to the Evaluator/Elected Official or Department Head

7. The completed evaluation will then become a part of the empioyee’s permanent personnel file and distributed as follows.
[.  The Original to the employee’s permanent personnet file
II.  One copy to the Human Resource unit
III.  Ome copy to the payroll unit
IV. One copy to the Employee
V. One copy to the Evaluator/Elected Official or Department Head

Performance Evaluation Interview Guidelines: Ensure that the employee has completed his/her appraisal before the interview
or during the evaluation; Emphasize the positive, but be candid; Support statements about performance/behavior with exampies;
Set realistic goals; Ensure adherence to proposed work plans, goals, and job descriptions; Beware of: Personal biases; Criticism of
personality fraits/attitudes; Comparison te another specific employee; False standards.

2
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RATINGS DEFINITION

U- UNSATISFACTORY (1): Performance generally failed to meet the expectation or required responsibilities, close supervision and/or the
redoing of work. The employee did not perform at the level expected for employees doing this type of work, Unacceptable job petformance was
due to the employee’s lack of effort or skills and needs immediate attention.

B- BELOW EXPECTATIONS (2): Performance met some of the job expectations but did not fully meet the remainder. The cmployee
generally performs at a minimal level and improvement is needed to fully meet expectations. Performance deficiencies were due to the
employee’s lack of effort or skills.

M — MEETS EXPECTATION (3): Performance fully met the estahlished job expectation of the organization and the department and is
limited to the top 90% of the County workforce, The employee gencrally performs well and requires little additional guidance.

E- EXCEEDS EXPECATIONS (4): Perforinance generally falls above 0[gamzatlona]/dcpartmcntal expectations and is limited to the top
20% of the County workforce. The employee performs well and requires no or little guidance.

O- OUTSTANDING (5): A preponderance of the employee’s work exceeded cxpcctatmm onalber nearly all performance factors and is
fimited to a maximum of the top 5% of the County workfor¢e, The employce COI]Slthllﬂy did outstandmg work, regularly going far beyond what
is expected of employees doing this type of work. Performance that exceeded expectations: was due to'the:effort and skills of the employee,

To qualify for a rating of Qutstanding the empioyee must have specific performance in one of the following
I FSLA Exempt (Exempt) employees who assume additional duties without additional compensation that require an average of 8 hours of
additional work per pay peried for a minimum of 15 weeks. =
II.  FSLA Non-exempt employees who assume duties of a higher job classification, without additional compcnsatlon for a period of time in
excess of 15 weeks,

IT1l.  Any employce who voluntarily returns fo work while on'a_si: teduled paid leave of absence to assist in the resolutien of an issue that they

have not contributed to.

PERFORMANCE FACTORS

Knowledge of Work - Score

O —Custanding, E - Exceeds Expectations; M - Meets Expectation; B — Below Expectations; U - Unsatisfactory
: T Employce Rating

Understands assigned c_Ju'ﬁcs and responsibilities; establishes prioritics and plans work, uses appropriate procedures,

tools, equipment, and materials for assigned work, Working knowledge of other jobs™ responsibilities within the u B | M E

Department. Displays wﬂlmgncss to make dcus:ons, Exhibits sound and accurate judgment; Supports and explains

reasoning for decisions; Includes appropriate people in decision-making process; Makes timely decisions. Follows ! - .
Supervisor Rating

policies and procedures; Completes administrative fasks correctly and on time; Supports erganization’s goals.
e U ! B | M| E

Employee Comments;

Supervisor Comments:

3
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Professionalism

O ~Quistanding; E — Exceeds Expectations; M ~ Meets Expectation; B - Below Expectations; U - Unsatisfactory

Score

Employee Rating

Approaches others in a tactful manner; Reacts well under pressure; Treats others with respect and consideration

regardless of their status or position; Accepts responsibility for own actions; Follows through on commitments. U B | M E
Supervisor Rating
U B M| E
Employee Comments:
Supervisor Comments:
Organizational Support/Performance Score

Q —Outstanding; E -~ Exceeds Expectations; M - Meets Expectation; B — Below Expoé:iréuons; U = Unsatisfactory

Follows policies and procedures; Completes administrative tasks correctly:and on time; Achicves work plan goals
within the mutualiy agreed time frames; Supports organization’s strategic goals.

Employce Rating

U B M E
Supervisor Rating
U B [ M E

Employee Commeﬁtséf*_

Supervisor Cominents:

4
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Initiative

O ~Outstanding; E - Exceeds Expectations; M — Meets Expeciation; B - Below Expectations; U — Unsatisfactory

Score

Employee Rating

Recogrizes epportunities and initiates actions to capitalize on them. Looks for new and productive ways to make
an impact. Uses sound judgment about when to take action and when to seck guidance and permission. Does not
remain idle ~ hard working and self motivated. Takes advantage of training opportunities and progresses through
work stations at an acceptable rate. Takes independent action. Adapts to changes in the work environment; Able to
deal with frequent change, delays, or unexpected events,

B

M

E

Supervisor Rating

B M E
Employee Comments:
Supervisor Comments:
Teamwork/Cooperation Score

O -Outstanding; E - Exceeds Expectations; M - Meets Expectation; B - Below Expectations; U ~ Unsatisfactory

Projects a positive work attitude; cffcctively:éiéh ges ideas and contributing skills that complement other
members on the team, expresses opinions and gives feedback.; uses tact and diplomacy/acts professionally at all
times; Fulfills commitments to team mentbers,

Employee Rating

B

M

E

Supervisor Rating

B

M

E

Employee Comments:

Supervisor Comments:

5
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Problem Solving Score

O ~Outstanding; E - Exceeds Expectations; M — Mecls Expectation; B — Below Expectations; U - Unsatisfactory

Employee Rafing

Detnonstrates the abitity to gather information, to critically evaluate options, seeking alternative perspectives to U B M r
identify root causes and develop solutions.

Supervisor Rating

U B M E

Employee Comments:

Supervisor Comments:

Score

Planning and Organizing

O —Gutstanding; E — Exceeds Expeclations; M -~ Meets Expectation; B - Bcloﬁfxpecfétions; U ~Uﬁ§ést'i'sthctory

Employee Rating

Establishes and manages work priorities; cfficiently allocates time and utilizes avallablc resources appropriately; U B | M| E
effectively handles multiple assignments.

Supervisor Rating

U B M E

Supervisor Comments:

6
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Communication Score

O ~Outstanding; E ~ Exceeds Expectations; M ~ Meets Expectation; B — Below Expectations; U ~ Unsatisfactory

Employee Rating

Effectively expresses self in individual ot group situations in a tactful, professional, and constructive marner; Orai U B M E

and written communications are complete, clear, concise, accurate and understood by others; listens carefully,
empathetic, caring, and demonstrates an interest and responsivencss to others.

Supervisor Rating

U B M E

Employee Comments:

Supervisor Comments:

Score

Leadership

O -Quistanding, E — Exceeds Expectations; M ~ Meets Expectation; B ~ Below Expcc'ta'i'ibxi's'i U — Unsatislactory
' R Employee Rating

Effectively accomplishes work through others; inspires confidence, provides clear direction, comumunicates U B M E

constructive feedback, provides on-the-job training; recognizes and reselves problems.

Supervisor Rating

U B | M E

Employee Comments:

Supervisor Comments:

7
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Development of Staff Score

O ~Quistanding: E - Exceeds Expectations; M — Meets Expectation; B - Below Expectations; U - Unsatisfactory

Employee Rating

Recognizes and develops skills and abilities of other staff in order to promote professional development UIB M| E

and to meet departmental and organizational objectives; plans and assigns work effectively and

equitably.

Supervisor Rating

U B | M E

Employee Comments:

Supervisor Comments:

Score

Cost Control

O -Quistanding; E - Exceeds Expectations; M ~ Meets Expectation; B — Below Expectations; U - Unsatisféi)tow

Employee Rating

Budget recommendations are based upon puormz_ eeds and are submitted on schedule and complete; budget

recommendations are creative, well founded, and cost-effective; recommends and implements departmental U B M E

unptovcmults which result in oper atlonal efficiencie ew or additional revenues sources, or documented cost-

savings to the organization. i - -
Supervisor Rating

U B | M E

Employee Comments:

Supervisor Comments:

8
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EMPLOYEE OVERALL PERFORMACE RATING

Instructions: Based upon the preceding performance ratings, add the individual Factor’s numerical ratings and divide the total by
the number of factors used. The result is the employee’s Overall Performance Rating. Indicate the Overall Performance Rating

next to the appropriate box below.

Assessment Employee Supervisor
Rating Rating

O-Consistently performs above the requirements/expectations for the position; O
unequaled by most individuals in this position. (5.00)
E-Generally exceeds the requirements/expectations for the position, E

(4.00 - 4.99)
M-Fully Meets ali requirements/expectation; characteristic of the performance M
expected for the position. (3.00 -3.99)
B-Requires more supervision than should be necessary and/or does not meet :
requirements in ene or more performance areas and or performance is
inconsistent.
U-Fails to meet requirements/expectation for the position; requires substantial
and immediate improvement. (1.00 -2.99)
Employee Over all Comments:
Supervisor Overall Comments:

GOALS/OBJECTIVES/SPECIAL PROJECTS TO BE ACHIEVED FOR NEXT REVIEW
goals{Ob J.e??vﬁs' l T T c::ﬁ:ﬁf::.gu Completion Results
omments requered fo S Partially h ially
Juir .r__n._ .rn_:mgs of Partiaily Met or No et} Date Date Mot Paalcatll) Not Met
1.
Comments:
2.
Comments:
3.
Comments:
9
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CAREER DEVELOPMENT

PART I: List training programs, conferences, and courses that should be taken to improve job skills or for career development.

PART H: List developmental steps to improve performance and/or prepare for future responsibilities.

SIGNATURES

Employee

Supervisor
(Check One of the Boxes)

* Your signature indicates only that you have read and
discussed this performance review with your supervisor. It

does not necessarily mean that you agree with the comments, If
you disagree with your review, explain, either in the overall
assessment section or on a separate page, the specific areas of
disagreement. You may request a copy of the performance ..
review from your supervisor. v

I have reviewed the employee’s job description:

[ ] Itisaccurate and up-to-date;

It needs revisions- which is my responsibility

[ ]

| Please attach a copy of employee’s job description to the
{:evaluation form.

*Employee Signature

{ have reviewed this evaluation:

Supervisor Signature Date

Department Head Signature .~

Date

County Administrator

Date

(Required only if Overall Performance Rating is
Exceeds Standards or Qutstanding)
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4. The completed form with attachments, if any, shall be signed by the supervisor and employee and submitted to the
Department Head. If, after reviewing the evaluation and any employee comments, the Department Head elects to modify the
evaluation, and the modification results in a change in Overall Performance Rating to “Exceeds Standards” or “Outstanding”
Steps 2 and 3 shall be repeated. The employee will be given the opportunity to review the modification with the Department
Head and to respond in writing to the changes.

5. Inorder for an employee to be eligible to receive the merit compensation adjustment associated with “Exceeds Standards” or
*Outstanding”, the evaluation instrument must cite specific examples, or reasons for such rating on the individual performance

factor ratings and for the Overall Performance Rating.

Merit Compensation Eligibility

A.  All employees who serve in positions that are classified and assigned a Pay Grade according to the Hay Group
Internal Equity Study are eligible for annual merit conipensation adjusiments in accordance with their overall rating on
their annual performance evaluation, provided their date of hire in their current position was no later than June 1st of the
evaluation year.

B.  Employees who meet all eligibility requirements, including a date of hire for their current position of no later than
June Ist of the evaluation year, shalf be advanced in their Pay Grade, as follows:

aone Step advancement, or 2.5% for nonunion
t a step system, up to the mid-point for the assigned pay

1. Anoverall evaluation of Meets Expectations
employees working under a Pay Plan w1£i1 )
grade. _

I1.  Anoverall evaluation of Exceeds Standards =3 one St___e'p advancement or 2.5% for nonunion employees
working under a Pay Plan without a step system

iIl.  An overall evaluation of Outstanding = a two Step advancement or 5.0% for nonunion employees
working under a Pay Plan with a step system.

C. Employees whose base compensation is set above the Maximum Step in their designated Pay Grade shali receive a
Merit Bonus¥, as follows:

I. Anoverall evéiﬁéﬁéﬁbf Meets = a 0.0% Bonus
II. Anoverall evaluation of Exceeds = a 1.0% Bonus
I, An overall evaluauon of Outstanding = a 2.5% Bonus

*Such Bonus shall not become a part of thc employcc s Base Pay. Empleyees who are performing at a minimum of a
“Meets Expectations™ level who would ‘experience a pay decrease in years when there is no general wage or cost-of-living
increase to the pay plan or one whose s1ze__al_so would cause a pay decrease, shall receive compensation at the previous
year’s level subject to all other conditions of this policy, including affordability.

6. A Personnel Action Form {PAF) shall be completed to reflect the change in salary and performance bonus awarded based on
the Performance Evaluation Instrument and distributed as follows:
L. The Original to the employee’s permanent personnel file
I1. One copy to the Human Resource unit
418 One copy to the payroll unit
Iv. One copy to the Employee
V. One copy to the Evaluator/Elected Official or Department Head

7. The completed evaluation will then become a part of the employee’s permanent personnel file and distributed as follows.
1. The Original to the emplovee’s permanent personnel file
II.  One copy to the Human Resource unit
III. One copy to the payrolf unit
IV. One copy to the Employee
V. One copy to the Evaluator/Elected Official or Department Head

Performance Evaluation Interview Guidelines: Ensure that the employee has completed his/her appraisal before the interview
or during the evaluation; Emphasize the positive, but be candid; Support statements about performance/behavior with examples;
Set realistic goals; Ensure adherence to proposed work plans, goals, and job descriptions; Beware of: Personal biases; Criticisin of
personality traits/attitudes; Comparison to another specific employee; False standards.

2
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RATINGS DEFINITION

U- UNSATISFACTORY (1): Performance generatly failed to meet the expectation or required responsibilities, close supervision and/or the
redoing of work. The employee did not perform at the level expected for employees doing this type of work. Unacceptable job performance was
due to the employee’s lack of effort or skills and needs immediate attention.

B- BELOW EXPECTATIONS (2): Performance met some of the job expectations but did not fully meet the remainder. The employee
generally performs at a minimal level and improvement is needed to fully meet expectations. Performance deficiencies were due to the
employee’s lack of cffort or skills.

M -MEETS EXPECTATION (3): Performance fully met the established job expectation of the organization and the department and is
limited to the top 90% of the County workforce. The empleyec generally performs well and requires little additional guidance.

E- EXCEEDS EXPECATIONS (4): Performance generally fails above 01gam/atlona]/depanmental expectations and is limited to the top
20% of the County workforce. The employee performs well and requires no or fittle guidance.

O- OUTSTANDING (5): A preponderance of the employee’s work exceeded expectations on all.or nearly all performance factors and is
limited to a maximum of the top 5% of the County workforce. The employee Lonslstcndy id outstanding waork, regularly going far beyond what
is expected of employees doing this type of work. Performance that exceeded expectations: was due to he effort and skills of the employce.

To qualify for a rating of Qutstanding the employee must have speeific performance in one of the following
. FSLA Exempt (Exempt} employees who assume additional duties without additional compensation that ré ‘_‘ii'é"an average of § hours of
additional work per pay period for a minimum of 15 weeks,
1. FSLA Non-exempt employees who assume duties of a higher job classification, without additional compcnsatlon for a period of time in
excess of 15 weeks.

Il Any employee who voluntarily returns to work white on 8 scheduled paid leave of absence to assist in the resolution of an issue that they

have not contributed to.

PERFORMANCE FACTORS

Score

Knowledge of Work

O -OQutstanding; E ~Excecds Expectation; M - Meets Expectation; B - Below Ex;)ecta'iions; U - Unsatisfactory
R Employee Rating

Understands assigned duties énd'res'p'dn_sibi_lities; establishes priorities and plans work, uses appropriate procedurcs, U B " £ o
: I ?

tools, equipment, and materials for assigned work. Working knowiedge of other jobs’ responsibitities within the
Department. Displays willingness to make decisions; Exhibits sound and accurate judgment; Supports and explains

reasoning for decisions; Tncludes appropriate n decision-making process; Makes timely decisions. Follows N - .
8 neludes approp peopl(' n axing 1 ‘ s Supervisor Rating

policies and procedures; Cormnpletes administrative fasks correetly and on time; Supports organization’s goals.
i U B M E 0

Employee Comments:

Supervisor Cominents:

3
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Customer Focus Score

O ~Outstanding; E ~Exceeds Expectation; M - Meets Expectation; B - Below Expectations; U - Unsatisfactory

Employce Rating

Personally demonstrates that external (or internal} customers are high priority. Identifies customer needs and U B | M E

expectations and responds to them in a timely and effective manner. Anticipates and prevents delays or other things
that can adverscly affect the customer. Keeps customers informed about the status of pending actions and inquiries

about customer satisfaction with products or services. This is in sharp contrast to behavior patterns that tend to Supervisor Rating
disappoint customers, leave them feeling forgotten and unimportant or that otherwise result in unmet needs or U B M E
cxpectations.

Employee Comments:

Supervisor Comments:

Score

Professionalism

O —Qutstanding; E ~Exceeds Expectation; M — Meets Expectation; B - Belo@'Expcoiations;' U = Unsatisfactory

Employee Rating

Approaches others in a tactful manner; Reacts well under pressure; Treats others with respect and consideration U O PV

regardiess of their status or position; Accepts responsibility for own actiofis; Follows through on comntitments.

Supervisor Rating

U B | M E

Employee Comments;

Supervisor Comments:

4
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Initiative Score

O ~Outstanding; E ~Exceeds Expectation; M — Meets Expectation; B - Below Expectations; U ~ Unsatisfactory

Employce Rating

Recognizes opportunities and initiates actions to capitalize on them. Looks for new and productive ways to make U B | M E

an impact. Uses sound judgment about when to take action and when to seek guidance and permission. Does not
remain idie — hard working and self motivated. Takes advantage of training opportunities and progresses through

work stations at an acceptable rate. Takes independent action. Adapts to changes in the work environment; Able to Supervisor Rating

deal with frequent cb delays, ted ts.
with frequent cbange, delays, or unexpected events U B M -

Employee Comments:

Supervisor Comments:

Score

Quality and Quantity of Work

O ~Qustanding; E —Exceeds Expectation; M ~ Mcets Expectation; B - Below Expectations: U - Unsatisfaétmy

Employee Rating

Considers accuracy and the appearance of wofl&;':committcd to producing a quality product and fo continuous

improvement efforts. Recognizes and learns from mistakes, taking appropriate actions to reduce errors. Completes U b | M E

all assignments within specific time limits; adjusts to unexpected changes in work demands to meet timetables.

lics feedback to impr ce,
App d to improve performance Supervisor Rating

U B M E

Employee Comments:

Supervisor Comments:

5
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Teamwork/Cooperation Score

O ~Ouistanding; E~Exceeds Expectation; M ~ Meets Expectation; B - Below Expectations; U -~ Unsatisfactory

Empiloyce Rating

Projects a positive work attitude; effectively exchanges ideas and contributing skills that complement other U B M F
members on the teamm, expresses opinions and gives feedback.; uses tact and diplomacy/acts professionally at all :

times; Fulfills cormmitments fo teamn members.

Supervisor Rating

U B M E

Employee Comments:

Supervisor Comments:

Problem Solving Score
O ~Qutstanding; E ~Exceeds Expectation; M ~ Meets Expectation; B - Bclo“'rlExpcclatibn U "Unsatisfacloty
Employce Rating
Demonstrates the ability to gather information, to critically evaluate options seeking alternative perspectives to U B " E
i

identify root causcs and develop solutions.

Supervisor Rating

U B M E

Employee Commients: .

Supervisor Comments:

6
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Communication Score

O ~-Outstanding; E ~Exceeds Expectation; M — Meets Expectation; B - Below Expectations; U ~ Unsatisfaclory

Employee Rating

Effectively expresses self in individual or group situations in a tactful, professional, and constructive manner; Oral U B | M E

and written communications are complete, clear, concise, accurate and understood by others; listens carcfully,
empathetic, caring, and demonstrates an interest and responsiveness to others.

Supervisor Rating

U B | M E

Employee Comments:

Supervisor Comments:

Score

Attention to Safety

O —Quistanding; E —Exceeds Expectation; M — Meels Expectation; B - Below, Expectations; U —Unsatisfactory

Empleyce Rating

Assists in the creation of a safety culture by working in a safe manner; reports unsafe situations and aecidents; U B | M E

follows safety procedures; requests and uses safety equipment and safety techniques; and participates in safety
training.

Supervisor Rating

U B i M E

Employee Comments:

Supervisor Comments:

7
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Use of Time Score

O ~Outstanding; E -Exceeds Expectation; M — Meets Expectation; B - Below Expectations; U ~ Unsatisfactory

Empioyee Rating

Dependable, present at work and on time; absences are properly scheduled and reported; uses available time wisely

Employee Comments:

Supervisor Comments:

EMPLOYEE OVERALL PERFORMA(EE RATING

Instructions: Based upon the preceding performance ratings, add the individual Factor’s numerical ratings and divide the total by
the number of factors used. The result is the employee $ Overal} Perfermance Rating. Indicate the Overall Performance Rating
next to the appropriate box below. "

Assessment Employee Supervisor
KR ; Rating Rating
O-Consistently performs above the requ1remenls/expectatmns fo; the position; 8]
unegualed by most individuals in this position.” s (5.00)
E-Generally exceeds the requlrements/expectatl01_18_-for the position. E
' (4.00 - 4.99)
M-Fully Meets all requirements/expectation; characteristic of the performance M
expected for the position. (3.00 -3.99)
B-Requires more supervision than should be necessary and/or does not meet B
requirements in one or more performance areas and or performance is
. . (2.00 -2.99)
inconsistent.
U-Fails to meet requirements/expectation for the position; requires substantial U
and immediate improvement. {1.00 -2.99)

Employee Over all Comments:

Supervisor Overall Comments;

g
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GOALS/OBJECTIVES/SPECIAL PROJECTS TO BE ACHIEVED FOR NEXT REVIEW

Goals/Objectives Targeted . : Results
{Comments required for all ratings of Partially Mct or Not Mct) Completion Completion Partiall
Date Date Met artially Not Met
Met

i,

Comments:

2.

Comments:

3.

Comments:

CAREER DEVELOPMENT

PART I: List training programs, conferences, and courses that should be taken to improve job skills or for career development.

PART II: List developmental steps to improve performance and/or prepare for future responsibilities.

SIGNATURES

Employee

Supervisor
{Check One of the Boxes)

* Your signature indicates only that you have read and
discussed this performance review with your supervisor. It
does not necessarily mean that you agree with the comments, If
you disagree with your review, explain, either in the overall
assessment section or on a separate page, the specific areas of
disagreement. You may request a copy of the performance
review from your supervisor,

1 have reviewed the employee’s job description:

[ ] Itisaccurate and up-to-date;

[} Hneedsrevisions- which is my responsibility

Please attach a copy of employee’s job description to the
evaluation form.

*Employee Signature Date

I have reviewed this evaluation:

Supervisor Signature

Date

Department Head Signature

Date

County Administrator
(Required only if Overall Performance Rating is
Exceeds Standards or Qutstanding)
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4. The completed form with attachments, if any, shall be signed by the supervisor and employee and submitted to the
Department Head. If, after reviewing the evaluation and any emplovee comments, the Department Head elects to medify the
evaluation, and the modification results in a change in Overall Performance Rating to “Exceeds Standards” or “Qutstanding”
Steps 2 and 3 shall be repeated. The employee will be given the opportunity to review the modification with the Department
Head and to respond in writing to the changes.

5. Inorder for an employee to be eligible to receive the merit compensation adjustment associated with “Exceeds Standards” or
“Qutstanding”, the evaluation instrument must cite specific examples, or reasons for such rating on the individual performance
factor ratings and for the Overall Performance Rating.

Merit Compensation Eligibility

A, All employees who serve in positions that are classified and assigned a Pay Grade accerding te the Hay Group
Internal Equity Study are eligible for annual merit compensation adjustments in accordance with their overali rating on
their annual performance evaluation, provided their date of hire in their current position was no later than June 1st of the
evaluation year,

B.  Employees who meet all eligibility requirements, including a date of hire for their current position of no fater than
June 1st of the evaluation year, shall be advanced in their Pay Grade; as foliows:

I An overall evaluation of Meets Expectatio
employees working under a Pay Plan without
grade. _

II.  An overall evaluation of Exceeds Standards = a o
working under a Pay Plan without a step system.

III.  An overall evaluation of Outstanding = a two Step advan mcnt or 5.0% for nonunion employees
working under a Pay Plan with a step system. :

= a one Step advancement, or 2.5% for nonunion
stemn, up to the mid-point for the assigned pay

tep advancement or 2.5% for nonunion employees

C.  Employees whose base compensation is set above the Maximum Step i their designated Pay Grade shall receive a
Merit Bonus*, as follows:

I.  Anoverall evaluatzon of_Meets = a 0.0% Bonus
II. Anoverall eva]uat[on of Exceeds = a 1,0% Bonus
I An overall ev; "l tion of utstanding = a 2.5% Bonus

*Such Bonus shall net become a pa'rt of the employee’s Base Pay. Employees who are performing at a minisnum of a
“Meets Expectations” level who would experience a pay decrease in years when there is no general wage or cost-of-living
increase to the pay plan or one whose size also would cause a pay decrease, shall receive compensation at the previous
vear’s level subject to all other conditions of thié policy, including affordability.

6. A Personnel Action Form {PAF) shall be completed to reflect the change in salary and performance bonus awarded based on
the Performance Evaluation Instrument and distributed as follows:
L. The Original to the employee’s permanent personnel file
iL One copy to the Human Resource unit
II. One copy to the payroll unit
Iv. One copy to the Employee
V. One copy to the Evaluator/Elected Official or Department Head

7. The completed evaluation will then become a part of the employee’s permanent personnel file and distributed as foflows.
[ The Original to the employee’s permanent personnel file
II.  One copy to the Human Resource unit
III.  One copy to the payroll unit
IV. One copy to the Employee
V. One copy to the Evaluator/Elected Official or Department Head

Performance Evaluation Interview Guidelines: Ensure that the employee has completed his/her appraisal before the interview
or during the evatuation; Emphasize the positive, but be candid; Support statements about performance/behavior with examples;
Set realistic goals; Ensure adherence to proposed work plans, goals, and job descriptions; Beware of: Personal biases; Criticism of
personality traits/attitudes; Comparison to another specific employee: False standards.

2
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RATINGS DEFINITION

U- UNSATISFACTORY (1); Performance generally failed to meet the expectation or required responsibilities, close supervision and/or the
redoing of work. The employee did not perform at the level expected for employees doing this type of work. Unacceptable job performance was
due to the eimployee’s lack of effort or skills and necds immediate attention.

B- BELOW EXPECTATIONS (2): Performance met some of the job expectations but did not fully meet the remainder. The employee
generally performs at a minimal level and improvement is needed to fully meet expectations. Performance deficiencies were due to the
employee’s lack of effort or skills.

M - MEETS EXPECTATION (3): Performance fully met the established job expectation of the erganization and the department and is
limited to the top 90% of the County workforce. The employee generaily perforins welt and requires little additional guidance,

E- EXCEEDS EXPECTATIONS (4): Performance generally falls above organizationaifd paﬁ'l.n.c'n't'al expectations and is limitec to the top
20% of the County workforce. The employee performs well and requires no or little guidance

O- OUTSTANDING (5): A preponderance of the employee’s work exceeded expcctét__i_(}ns on all nearly all performance factors and is
limited to a maximum of the top 5% of the County workforce. The employee consistently did outstandi rwork, regularly going far beyond what
is expected of employees doing this type of work. Performance that exceeded expectations was due to the'gffort and skills of the employee.

To qualify for a rating of Outstanding the employee must have specific performanee in one of the following:

. FSLA Exempt (Exempt) employees who assume additional duties without additional compensation that require an average of 8 hours of
additionai work per pay period for a minimum of 15 weeks,

[{. FSLA Non-exempt employees who assume duties of a higher job classification, without additional compensation, for a period of time in
excess of 15 weeks.

ML Any employee who voluntarily returns to work while on a schcduled paid leave of absence to assist in the resolution of an issue that they
have not contributed to,

PERFORMANCE FACTORS

Score

Knowledge of Work

O -OQutstanding; F - Exceeds Expectation; M = Meets Expectation; B ~ Below Expectations; U — Unsatisfaclory

Employee Rating

Understands assigned dutics and responsibilitie s establishes priorities and plans work, uses appropriate procedures,

tools, equipment, and matérials for assigned work, “Working knowledge of other jobs™ responsibilitics within the v B M E o

Department, Displays wn]lmgne%s 10 make decisions; Exhibits sound and accurate judgment; Supports and explains

reasoning for decisions; Includes appropriate pcople in decision-making process; Makes timely decisions. Follows - - -
Supervisor Rating

policies and procedures; Cemplctes admmnbtranve tasks correctly and on time; Supports organization’s goals.
a0 U B | M. E 0

Employee Comments;

Supervisor Comments:

3
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Customer Focus Score

O -Outstanding: E - Exceeds Expectation; M - Meets Expectation; B ~ Below Expectations; U ~ Unsatisfactory

Employee Rating

Personaily demonstrates that external (or internal) customers are high priority. Identifies customer needs and U B M E

expectations and responds to them in a timely and effective manner. Anticipates and prevents delays or other things
that can adversely affect the customer. Keeps customers informed about the status of pending actions and inquiries

about customer satisfaction with products or services. This is in sharp contrast to behavior patterns that tend to Supervisor Rating
disappoint customers, leave them feeling forgotien and unimportant or that otherwise result in unmet needs or U Y E
expectations.

Employee Comments:

Supervisor Comments:

Professionalism Score

O —OCutstanding; E - Exceeds Expectation; M ~ Meets Expectation; B — Below Expectations; ﬁ-'n.Unsatisi‘actow

Employee Rating

Approaches others in a tactful manner; Reacts well under pressure; 'I‘x'ca't_s_'others with respect and consideration 0 B y -

regardless of their status or position; Accepts responsibility for own sctions; Follows through on commitments,

Supervisor Rating

U B M E

Employee Conlménts_:_ :

Supervisor Comments:

4
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Organizational Support/Performance Score

O ~Outsianding; E — Exceeds Expectation; M — Meels Expectation; B -~ Below Expectations; U - Unsatisfactory

Employee Rating

Follows policies and procedures; Completes administrative tasks correctly and on time; Achieves work pian goals U B M .

within the mutually agreed time frames; Supports organization’s strategic goals.

Supervisor Rating

U B M E

Employee Comments;

Supervisor Commaents:

L3 * .
Initiative Score
O -Outstanding; E ~ Exceeds Expectation; M -~ Meets Expectation; B — Below Expectations; U — Unsatisfactory
s Employee Rating

Recognizes opportunities and initiates actions to capitalize on them. Looks for new and productive ways to make U B M E
an impact. Uses sound judgment about when to take dcfion and when to seck guidance and permission. Does not
remain idle — hard working and self motivated. Takes advantage of training opportunities and progresses through
work stations at an acceptable rate. Takes independent action, Adapts to changes in the work environment; Able to Supervisor Rating
deal with frequent change, delays, or unexpected events, =000,

2 } g Y { 2y S u B M E

Employee Comments:

Supervisor Comments;

5
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Quality and Quantity of Work Score

O -Outstanding; E - Exceeds Expectation; M ~ Meets Expeetation; B - Below Expectations; U — Unsatisfactory

Employee Rating

Considers accuracy and the appearance of work, committed to producing a quality product and to continuous

improvement efforts. Recognizes and learns from mistakes, taking appropriate actions to reduce errors. Completes u B M E

all assignments within specific time limits; adjusts to unexpected changes in work demands to meet timetables.

Applies feedback to improve performance. Supervisor Rating

U B M E

Employee Comments:

Supervisor Comments:

Score

Teamwork/Cooperation

O -Outstanding; E - Exceeds Expectation; M — Meets Expectation; B — Below Expectations; U Unsatistactory

Employee Rating

Projects a positive work attitude; effectively exchanges ideas and contr ibuting skills that complement other U B M E

members on the team, expresses opinions and gives feedback.; uses tact and d;piomdcy/dus professionally at all
times; Fuifiils commitments to team members. :

Supervisor Rating

U B M E

Employee Coml"n.el.l'ts'::. '

Supervisor Comments:

6
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Problem Solving Score

O -Qutstanding; E - Exceeds Expectation; M — Meets Expectation; B — Below Expectations; U - Unsatisfactory

Employee Rating

Demonstrates the ability to gather information, to critically cvaluate options, seeking alternative perspectives o

identify root causes and develop solutions. v B M| E

Supervisor Rating

U B | M| E

Employee Comments;

Supervisor Comments:

Score

Planning and Organizing

O —Cuistanding; E ~ Exceeds Expectation; M - Mects Expectation; B - Bclow':'Expectétions; Y- Uh'saiisfactoxy
S 3 Employee Rating

Establishes and manages work priorities; efficiently allocates time and ufﬂjzcs available resources appropriately; U B M E

effectively handics multiple assignments.

Supervisor Rating

U B | M| E

Employee Comments:

Supervisor Comments:

7
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Communication Score

O ~QOutstanding, E — Exceeds Expectation; M — Meets Expectation; B ~ Below Expectations; U ~ Unsatisfactory

Employee Rating

Effectively expresses seif in individual or group situations in a tactful, professional, and constructive manner; Oral U B | M| E

and written communications are complete, ¢lear, concise, accurate and understood by others; listens carefully,

cmpathetic, caring, and demonstrates an interest and responsiveness to others.
Supervisor Rating

U B M E

Employee Comments:

Supervisor Comments:

Score

Leadership

O —Outstanding; E - Exceeds Expectation; M — Meets Expectation; B — Below Expectations; U ~ Unsatisfactory

Employee Rating

Effectively accomplishes work through others; inspires confidence, provides clear direction, communicates U B M E

constructive feedback, provides on-the-job training; recognizes and resolves problems.

Supervisor Rating

U B | M E

Employee Conunents:

Supervisor Comments:

g
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EMPLOYEE OVERALL PERFORMACE RATING

Instructions: Based upon the preceding performance ratings, add the individual Factor’s numerical ratings and divide the total by
the number of factors used. The result is the employee’s Overall Performance Rating. Indicate the Overall Performance Rating

next to the appropriate box below.

Assessment Employee Supervisor
Rating Rating
O-Consistently perfonms above the requirements/expectations for the position; 0
unequaled by most individuals in this position. (5.00)
E-Generally exceeds the requirements/expectations for the position. E
(4.00 - 4.99)
M-Fully Meets all requirements/expectation; characteristic of the performance r
expected for the position. (3:00 -3.99)
B-Requires more supervision than should be necessary and/or does not meet :
requirements in one or more performance areas and or performance is
inconsistent,
U-Fails to meet requirements/expectation for the position; requires substantial
and immediate improvement.
Employee Over all Comments;
Supervisor Overall Comments:
GOALS/O:B,IECTIVES/SPECIAL PROJECTS TO BE ACHIEVED FOR NEXT REVIEW
((C}()als;"Obj'ecl?vg:lg ;:t" o “..;_.;-..-_:;'_q_ N Cg?rll;lectl‘ign Completion Results
omments required 100 a atings o b alty et By i SEl :
quired for 27 ratings of Fartially Met or. ot Me Date Date Met Partialy | Not Met
1.
Comments:
2.
Comments:
3.
Comiments:
9
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CAREER DEVELOPMENT

PART I: List training programs, conferences, and courses that should be taken to improve job skills or for career development.

PART II: List developmental steps to improve performance and/or prepare for future responsibilities.

SIGNATURES

Employee

“Supervisor
(Check One'of the Boxes)

* Your signature indicates only that you have read and
discussed this performance review with your supervisor, It
does not necessarily mean that you agree with the comments. If
you disagree with your review, explain, either in the overall
assessment section or on a separate page, the specific areas of
disagreement. You may request a copy of the performance.
review from your supervisor,

I have reviewed the employee’sjob, description:

[ ] Itisaccurate and up-to-date;

[ )

Please attach a copy of employee’s job description to the
evaluation form.

1t needs revisions- which is my responsibility

*Employee Signature

I have reviewed this evaluation:

Supervisor Signature Date

Department Head Signature .~

Date

County Administrator Signature

Date

(Required only if Overall Performance Rating is
Exceeds Standards or Outstanding)

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.
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4, The completed form with attachments, if any, shall be signed by the supervisor and employee and submitted to the
Department Head. If, after reviewing the evaluation and any employee comments, the Department Head elects to modify the
evaluation, and the medification results in a change in Overall Performance Rating to “Exceeds Standards” or “Outstanding”
Steps 2 and 3 shall be repeated. The employee will be given the opportunity to review the modification with the Department
Head and to respond in writing to the changes.

5. Inorder for an employee to be eligible to receive the merit compensation adjustment associated with “Exceeds Standards” or
“Outstanding”, the evaluation instrument must cite specific examples, or reasons for such rating on the individual performance
factor ratings and for the Overall Performance Rating.

Merit Compensation Eligibility

A.  All employees who serve in positions that are classified and assigned a Pay Grade according to the Hay Group
Internal Equity Study are eligible for annual merit comipensation adjustments in accordance with their overall rating on
their annual performance evaluation, provided their date of hire in their current position was no later than June 1st of the
evaluation year.

B. Employees who meet all eligibility requirements, including a date of hire for their current position of no later than
June 1st of the evaluation year, shall be advanced in their Pay Grade, as follows:

I An overall evaluation of Meets Expectations = a one Step advancement, or 2.5% for nonunion
employees working under a Pay Plan w1t11 it a Step sys_tem, up to the mid-paint for the assigned pay
grade.

II.  Anoverall evaluation of Exceeds Standardb _one Stcp advancement or 2.5% for nonunion employees
working under a Pay Plan without a step system.’™

HI. An overall evaluation of OQutstanding = a two Step advancement or 5.0% for nonunion employees
working under a Pay Plan with a step system.

C. Employees whose base compensation is set above the Maximum Step in -theu designated Pay Grade shail receive a
Merit Bonus¥, as follows:

I. Anoverall evéﬂﬁéﬁ&h of Meets = a 0.0% Bonus
II. Anoverall evaluation of Exceeds =a 1.0% Bonus
I An overall evaluation of Outstandm;; =g 2.5% Bonus

*Such Bonus shall not become a part of the employec s.Base Pay. Employees who are performing at a minimum of a
“Meets Expectations™ level who would ‘experience a pay decrease in years when there is no general wage or cost-of-living
increase to the pay plan or one whose size also would cause a pay decrease, shall receive compensation at the previous
year’s level subject to all other conditions 6fthis policy, including affordability.

6. A Personnel Action Form (PAF) shall be completed to reflect the change in salary and performance bonus awarded based on
the Performance Evaluation Instrument and distributed as follows:
L. The Original to the employee’s permanent personnel file
I One copy to the Human Resource unit
11 One copy to the payroil unit
Iv. One copy to the Employee
V. One copy to the Evaluator/Elected Qfficial or Department Head

7. The completed evaluation will then become a part of the employee’s permanent personnel file and distributed as follows.
I.  The Original to the employee’s permanent personnel file
. One copy to the Human Resource unit
1. One copy to the payroll unit
IV. One copy to the Employee
V. One copy to the Evaluator/Elected Official or Department Head

Performance Evaluation Interview Guidelines: Ensure that the employee has completed his/her appraisal before the interview
or during the evaluation; Emphasize the positive, but be candid; Support statements about perfarmance/behavior with examples;
Set realistic goals; Ensure adherence to proposed work plans, goals, and job descriptions; Beware of; Personal biases; Criticism of
personality traits/attitudes; Comparison to another specific employee; False standards.

2
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RATINGS DEFINITION

U- UNSATISFACTORY (1): Performance generaliy failed to meet the expectation or required responsibilities, close supervision and/or the
redoing of work. The employee did not perform: at the level expected for employees doing this type of work, Unaceeptable job performance was
due to the employee’s fack of effort or skills and needs immediate attention.

B- BELOW EXPECATIONS (2); Performance met some of the job expectations but did not fully meet the remainder. The employce
generally performs at a minimal level and improvement is needed to fully meet expectations. Performance deficiencies were due to the
employee’s lack of etfort or skiils.

M - MEETS EXPECTATION (3): Performance fully met the established job expectation of the organization and the department and is
limited to the top 90% of the County workforee. The employee generally performs well and 1'cquircs little additional guidance.

E- EXCEEDS EXPECTIONS (4); Performance generally fzlls above orgamzanona%/dcpaﬂ ental c.ipectations and is limited to the top

20% of the County workforce. The employee performs well and requires no or little guidan

O- OUTSTANDING (5): A preponderance of the employee’s work exceeded expectations on all or neariy all perforimance factors and is
limited to a maximum of the top 5% of the County workforce. The employee consistently did outstandmg work, regularly going far beyond what
is expected of employees doing this type of wark, Performance that exceeded expectations was due to the eff nd skills of the employce.

To qualify for a rating of Outstanding the employee must have specific performance in one of the following:

1. FSLA Exempt (Exempt) employecs who assume additional duties withous additional compensation that require an average of § hours of
additional work per pay petiod for a minimum of 15 weeks.

H. TSLA Non-exempt empioyees who assume duties of a higher job classification, without additional compensation, for a period of time in
excess of 15 weeks,

I, Any employee who voluntarily returns to work while on a qchcduted pald lcwc of absence to assist in the resolution of an issue that they
have not contrihuted to.

PERFORMANCE FACTORS

Knowledge of Work Score

O ~Ouwstanding; & — Exceeds Exbé'c'té't'ion:s} M = Meets Expectation; B - Below Expectations; U -~ Unsatisfactory

Employee Rating

Understands assigned dutics and responsibilities; establishes priorities and plans work, uses appropriate
procedures, tools, equipment, and materials foi-':as_Signcd work. Working knowledge of other jobs’ U B/ M| E.|O
responsibilities within thé Department. Displays willingness to make decisions; Exhibits sound and accurate
Jjudament; Supports and explains reasoning for dcc;smns Includes appropriate people in decision-making

process; Makes timely decisions. Follows poimcs and procedures; Completes administrative tasks correctly and Supervisor Rating
on time; Supports organization’s oals :
& u B M E 0

Employee Comments;

Supervisor Comments:

3
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Customer Focus

O ~Outstanding, E - Exceeds Expectations; M ~ Meets Expectation; B - Below Expectations; U ~ Unsatisfactory

Score

Personally demonstrates that external (or internal) customers are high priority. ldentifies customer needs and

Employee Rating

X SN . . U B I M| E
expectations and responds to them in a timely and effective manner. Anticipates and prevents delays or other
things that can adversely affect the customer. Keeps customers informed about the status of pending actions and
inquiries about customer satisfaction with products or services. This is in sharp contrast to behavior patterns that Supervisor Rating
tend to disappoint customers, leave them feeling forgotten and unimportant or that otherwise result in unmet U B | M E
needs or expectations.
Employee Comments:
Supervisor Comments:
Initiative Score

O -Quistanding;: E - Exceeds Expectations; M — Meets Expectation; B ~ Below Bxpectations; U ~ Unsatisfactory

Recognizes opportunities and initiates actions to capitalize on them. Looks for new and productive ways to make

Employee Rating

X . ; 2 S U B M E
an impact. Uses sound judgment about when to take action and when to seck guidance and permission. Does not
remain idle — hard working and self motivated, Takes advantage of training opportunities and progresses through
work stations at an acceptable rate, - Takes independent action. Adapts to changes in the work environment; Abie Superviser Rating
to deal with frequent change, delays, or unexpected events. U B M F
Employee Comments: - .
Supervisor Comments:

4
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Quality and Quantity of Work Score

O —Qutsianding; E ~ Exceeds Expectations; M ~ Meets Expectation; B — Below Expectations; U ~ Unsalislactory

Employee Rating

Considers accuracy and the appearance of work, committed to producing a quality product and to continucus

improvement efforts. Recognizes and learns from mistakes, taking appropriate actions to reduce errors. u B | M E

Completes all assignments within specific time limits; adjusts to unexpected changes in work demands to meet

timetables. Applies feedback to improve performance.
Supervisor Rating

U B | M E

Employce Comments:

Supervisor Comments;

Teamwork/Cooperation Score

O ~Outstanding; E - Exc¢eeds Expectations; M - Mue%s prec&mou B~ Below Expectations; U — Unsatisfactory

Enmpleyee Rating

Projects a positive work attitude; cffu,tlvely exch’l:lges ldeds and contributing skills that complement other vis|lM™MI!E

members on (he team, expresses opinions and gives {ebdback uscs tact and diplomacy/acts professionatly at all

times; Fulfills commitments to team nwnﬂ)ers
o Supervisor Rating

U B | M E

Employee Comments:

Supervisor Comments:

5
Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013. 95



Communication Score

O ~Quistanding; E — Exceeds Expectations; M — Meets Expectation; B ~ Below Expectations; U - Unsatisfactory

Employee Rating

Effectively expresses self in individual or group situations in a tactful, professional, and constructive manner; U B M| E

Oral and written communications are complete, clear, concise, accurate and understood by others; listens

carefully, empathetic, caring, and demonstrates an interest and responsiveness to others, - -
Supervisor Rating

U B M E

Employee Comments;

Supervisor Comments:

Use of Time Score

O —Outstanding; E - Exceeds Expectations; M — Mcets Expectation: B — Below Expcctatioﬁé;-u — Unsatisfactory

Employee Rating

Dependable, present at work and on time; absences are properly scheduled and reported; uses available time U B | M| E

wisely

Superviser Rating

U BIM E

Employee Comm_(;;;_ts":'

Supervisor Comments:

6
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EMPLOYEE OVERALL PERFORMACE RATING

Instructions: Based upon the preceding performance ratings, add the individual Factor’s numerical ratings and divide the total by
the number of factors used. The result is the employee’s Overall Performance Rating. Indicate the Overall Performance Rating

nexf fo the appropriate box below.

Assessment Employce Supervisor
Rating Rating
O-Consistently performs above the requirements/expectations for the position; 0
unequaled by most individuals in this position. (5.00)
E-Generally exceeds the requirements/expectations for the position. E
(4.00 - 4.99)
M-Fully Meets all requirements/expectation; characteristic of the performance . M
expected for the position. (3.00 -3,99)
B-Requires more supervision than should be necessary and/or does not meet
requirements in one or more performance areas and or performance is
inconsistent.
U-Fails to meet requirements/expectation for the position; requires substantial : -
and immediate improvement, (1.00 -2.99)
Employee Overall Comments:
Supervisor Comments:

GOALS/OBJECTIVES/SPECIAL PROJECTS TO BE ACHIEVED FOR NEXT REVIEW
GOﬁlS/Ob_!eCtheS - :l'argctcfd Completion Results
{Comments required for all ratings of Partially Met or Not Met) Completion Dat Partially

Date ate Met Mot Not Met
i
Comments:
2.
Comments:
1
Comments;
7
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CAREER DEVELOPMENT

PART I: List training programs, conferences, and courses that should be taken to improve job skills or for career development,

PART II: List developmental steps to improve performance and/or prepare for future responsibilities.

SIGNATURES

Employee

Supervisor
{Check One of the Boxes)

* Your signature indicates only that you have read and
discussed this performance review with your supervisor. [t

does not necessarily mean that you agree with the comments. If

you disagree with your review, explain, either in the overall
assessment section or on a separate page, the specific areas of
disagreement. You may request a copy of the performance
review from your supervisor.

Lhave reviewed the employee’s job description:

[ ] Itls acgg'ralé'and up-to-date;

[ ] It needs revisions- which is my responsibility

Please attach a c"é'py of employee’s job deseription to the
evaluation form, &

*Employee Signature

[ have reviewed this evaluation:

Supervisor Signature Date

Department Head Signature

Date

County Admirﬁst_ra_tor R

Date

{Required only if O'\',_"ée_t"éﬂ Performance Rating is
Exceeds Standards or Outstanding)

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.
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Motion by member Graff, Second by member Rinehart to
Approve Resolution 11. Motion carried by Voice Vote.

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.
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Motion by member Hillegonds, Second by member Palmer to
Approve Resolution 17. Motion carried by Roll Call Vote.

Aye! Ackerman, Connett, Crawford, Donahue, B. Grimm, D.
Grimm, Graff, Harris, Hillegonds, Imig, Meisinger, Neuhauser,
Palmer, Proehl, Redlingshafer, Rinehart, Sinn, Sundell,
Vanderheydt, VonBoeckman,

Nay: Stanford.

Board made discussion on why this became an emergency.
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E-13-111

PASSED THIS 28th DAY OF AUGUST, 2013.

ATTEST:

C/&A,{rtu ()inﬂ/f)//)

Tazewell County Clerk
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Motion by member D. Grimm, Second by member Crawford to
Approve Appointments/Reappointments. Motion carried by
Voice Vote,
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Motion by member Proehl, Second by member Stanford to
Approve Bills. Motion carried by Roll Call Vote.

Aye' Ackerman, Connett, Crawford, Donahue, B. Grimm, D.
Grimm, Graff, Harris, Hillegonds, Imig, Meisinger, Neuhauser,
Palmer, Proehl, Redlingshafer, Rinehart, Sinn, Stanford, Sundell,
Vanderheydt, VonBoeckman.

Nay: O
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TAZEWELL COUNTY AUDITOR'S OFFICE

SUBMITTED BY:
VICKI E. GRASHOFF

TAZEWELL COUNTY AUDITOR

PAGE REPORT:

1 County Board (Spec Per Diem)
2 County Board ( Mo. Salary)
3 County Board Liquor Comm.
4.5 County Board

6 Circuit Clerk

7 Public Defender

8 States Attorney

9 Jury Commission

10 County Clerk/Elections

11 Clerk/Recorder

12 County Treasurer

13 Assessment

14 ZBA Per Diems

15 Community Development
16,19 Building Administration
20,21 Justice Center

22,24 Sheriff

25 E.M.A.

26 Court Security

27,28 Crt Serv Probation Upgrade
29 Court Services

30 Legal Services

31,32 Coroner

33 Courts

34 Farm

35,37 County General

okt County General Expenditures™****
38 Township Bridge Fund
39,41 County Highway Fund

42 Motor Fuel Tax

43 Township Road Fuel Tax
44 Bridge Fund

45 Matching Tax

46,47 Veterans Assistance

48,49 Animal Control

50 Health Internal Service

51 Solid Waste

EXPENSE REPORT

FUND:
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100

201
202
203
204
205
206
208
211
249
254

DEPT:
111
111
111
111
121
123
124
125
152
153
155
157
161
161
181
182
211
213
214
230
231
232
252
800
912
913

311
311
311
311
311
311
422
411
914
112

SUBMITTED TO: =
TAZEWELL COUNTY BOARD

Wednesday, August 28, 2013

EXPENDITURES:
$3,420.00
$4,200.00

$566.00
$25,754.39
$230.92
$6,724.00
$9,939.03
$88.00
$1,950.95
$275.00
$1,895.00
$17,879.63
$480.00
$3,118.13
$48,036.81
$46,730.13
$173,609.12
$996.03
$3,130.93
$31,072.71
$28,171.02
$203.63
$12,772.34
$5,401.42
$519.75
$95,369.05
$522,533.99

$28,626.55
$62,104.68
$67,267.14
$48,230.58
$131,439.34
$93,249.58
$9,209.05
$8,202.28
$27,148.10
$37,321.23
$512,798.53

| ********TOTAL EXP EN DITU RES***********

$1,035,332.52|
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Expenditure Report:

Fund 100
July, 2013

The Tazewell County Auditor, Vicki Grashoff reports that the following claims have
been audited and recommends that the same be allowed: and that orders be issued to the
several claimants for the indicated amounts to be paid from the appropriate fund:

To: The Tazewell County Board Department: 111

Emp No: Claimant Nature of Claim Amount |Account:
49 Ackerman, John Spec Per Diem $60.00 |511-080
63 Connett, Monica Spec Per Diem $0.00 [511-080
62 Crawford, K. Russell Spec Per Diem $720.00 |511-080
26 Donahue, James Spec Per Diem $120.00 |511-080
37 Graff, Nick Spec Per Diem $0.00 [{511-080
68 Grimm, Brett Spec Per Diem $0.00 |511-080
8 Grimm, Dean . Spec Per Diem June/July $480.00 511-080
36 Harris, Michael Spec Per Diem $120.00 |511-080
6 Hillegonds, Terry C. Spec Per Diem $0.00 [511-080
20 Imig, Carroll Spec Per Diem $120.00 |511-080
66~ | Meisinger, Darrell Spec Per Diem $300.00 |511-080
61 Neuhauser, Tim Spec Per Diem $360.00 |511-080
43 Palmer, Rosemary Spec Per Diem $60.00 |{511-080
13 [Proehl, Nancy Spec Per Diem $300.00 511-080
38 |Redlingshafer, John  |Spec Per Diem $60.00 |511-080
34 |Rinehart, Andrew Spec Per Diem | $60.00 |511-080
16 Sinn, Greg Spec Per Diem $240.00 |511-080
48 |Stanford, Mel Spec Per Diem $300.00 |511-080
154 Sundell, Sue Spec Per Diem | $60.00 |511-080
50 Vanderheydt, Jerry Spec Per Diem $0.00 |511-080
44 {VonBoeckman, Terry Spec Per Diem $60.00 511-080
| Auditor's Total: $3,420.00
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To: The Tazewell County Board

Expenditure Report:

Fund 100

Department: 111

July, 2013

The Tazewell County Auditor, Vicki Grashoff reports that the following claims have
been audited and recommends that the same be allowed: and that orders be issued to- the
several claimants for the indicated amounts to be paid from the appropriate fund:

Emp No: Claimant Nature of Claim Amount Account:
49 Ackerman, John Salary $200.00 511-090
63 Connett, Monica Salary $200.00 511-090
62 Crawford, K. Russell Salary $200.00 511-090
26 Donahue, James Salary $200.00 511-090
37 Graff, Nick Salary $200.00 511-090
68 Grimm, Brett Salary $200.00 511-090
8 Grimm, Dean Salary $200.00 511-090
36 Harris, Michael Salary $200.00 511-090
6 Hillegonds, Terry C. Salary $200.00 511-090
20 Imig, Carroll Salary - $200.00 511-090
166 Meisinger, Darrell Salary $200.00 51 1-090
61 Neuhauser, Tim Salary $200.00 511-090
43 Palmer, Rosemary Salary $200.00 511-090
{13 {Proehl, Nancy |Salary $200.00 511-090
38 Redlingshafer, John Salary $200.00 511-090
34 Rinehart, Andrew Salary $200.00 511-090
16 Sinn, Greg Salary $200.00 511-090
48 Stanford, Mel Salary $200.00 511-090
54 Sundell, Sue Salary $200.00 511-090
50 Vanderheydt, Jerry Salary $200.00 511-090
44 VonBoeckman, Terry Salary $200.00 511-090
$4,200.00

Auditor's Total:

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.

116



Expenditure Report:

To: The Tazewell County Board

Fund 100

Department: 111

August, 2013

The Tazewell County Auditor, Vicki Grashoff reports that the following claims have

been audited and recommends that the same be allowed: and that orders be issued to the

serveral claimants for the indicated amounts to be paid from the appropriate fund:

No: Claimant Nature of Claim Amount Account:
3 David Zimmerman Liquor Comm. $566.00 511-020
‘Auditor's Total: $566.00

» Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.

117




AR ARENI
TRd
sbea

€T02/%1/80
00£0¢Y

T5°0¢€
LO" P
80°8T1
9L ¥8¢

LLTTLE

06°9¢
09°19¢
8E6¢
T9°60T
LT°SL
9T1°¢9¢
89°0F
8G9 WL
[4 34
TE LEE
L9°¢C6¢E

TZ°0¢
66°0F
S6° LS
oL"¢ce
678

00°§¢

0§9°¢28¢

00700097
00°0G66'¥

00°0¢€

Junowy-asuadxy

€180-2¢9200T
€180-LT666
€180-067¥6
€180~7658L
€180-€G6LL
£180-6€ETL
€180-996L9S
€180-9€9%9
€180-9TLS
€180-GCT¥
€180-1%0¢
€180-6GT
€180-6¢
€180-T¢
€180-6¢
€180-9¢

deT180-6€EET
YETB0-6EET
€TB80-6€ET
€180-7068T
¢LSEC

€T80-GTEG

€180-¢¥

6T
¢SEO0L~-TCE

TE8LY

JQUINN-SDOTOAU]

TIT-00T AOVATIW ATAL
TIT-00T AOVITIW ATAL
TTT-00T HOVITIW ATIAL
TIT-00T IOVYIATIW ATINL
TTT-00T HUOVATIW ATAL
TTIT-00T HADVITIW ATIAL
TTIT-00T HOVATIW ATNL
TTIT-00T 4ODYITIW ATAL
TTT-00T HAOYITIW ATAL
TIT-00T 4IODYITIW ATINL
TTIT-00T HUOYITIW ATAL
TIT-00T IOVATIW ATAL
TIT-00T IOYITIW ATIAL
TIT-00T HUOVYATIW ATIAL
TTT-00T AOYIATIN ATAL/IANAL
TTT-00T AOVATIW ATAL

AOYITIN

TIT-00T SAITAdNS INIAZ
TTT-00T SIITAdNS INAAZ
TIT-00T SAITAdNS INIAL
TIT~00T SIVIYL AYH dWIdA
TIT~00T SOYLI dAWYN INIAL

ONINNVId OIDILVILS

TTT-00T €T/02/L QULIND HDYDOVE

SASNIAXE YOLVIISINIWAY

TTIT-00T 4ODVYITIW ATAL

TTT-00T

TIAVEL NYWMIVHD Qdvod

AdQNLs 4944

TIT-00T SNINIVYL TYAd dOr

TTIT-00T QAY¥LSA TIIW TLNJAND

§3UN0D0Y 21N} Ipuadxy
393D0Q SuTeTD

ALNNOD TTIMAZYL

Sddd DONILTASNOD

SdI1ddns d0I440

(111~-00T1)

@vod ALNNOD

NHOL « dJIYHSONITAAA
S MIMANY « LIYHINIY
SHNYL « INHYNOG

d AHLOWIZL+«ddSAVHNIN
5 TTHAYYVAx»JIONISTENW
A0S «TTIANNS

W AONUN«+THIOUd

O NHOL «NYWHHIXOV
TIYHOINxSTIYYH
MOIN#JATED
NIATIN«QYOINYLS
LIYNESOY »dINTYd
OIYD«NNIS
TTOYYYOxOIWI

NYIQA +WATED

TTEISSNY M x0J0IMTED

00€-€€5-

*¥SIA

* IS IA

+ISIA

W NMYQ«X00D

*NVTd LIQEYD SATIYLS

GGT-E£EG-

*¥SIA

€GT-£€G~

AIAVA [ *NYWIFAWWIZ

¢ST-£E€6-

¥JTT JUHIIMTTI
¥ "ONI dNodod AVH

0G1-€£€G-

*X1LI¥N0ES INAGIANOD dIIAILYED VVVY
0T0-2¢CG~

SWEN-PUSA

118

92001
LT666
0Gr b6

9
TI1=00T
o

g held this 28t
—
o

TTE00T
=

O
®IL6
115001

<

§ ¢v

=

TTL-00T
(o))

£
€@TOT
£o€T
TIE-001

GGLLL
TTT-00T

ON-PUSA
Aquwo)d



119

ngs from the Tazewell County Board Meeting held this 28th day of August, 2013.

6€°HGL°GT $IVIOL NVED

8L TIL T TIVIOL TVONVH
€1-60-80 TZEY #19°UD 8L TTL 1T , NI-Z14 04 MDOHS/9NIOHA0T WEONTTIRNA ¢ TAVHOIW  €Z166
SASNAJIXE HOLVIISINIRAY €ST-€ES~TTT200T

a
19°1%0'F2 ITYIOL

Junoury-ssuadxy qUINN-®2TOAUT (TTT-00T) @IV0d AINONOD  SwenN-puspy ON-PUDA
_ Kjwo)n

S3Unoooy aanjtpuadxy
97:%T:€T €102/71/80 38)00(Q swreT)

TRJ 00€0¢vY
abeg . ALNNOD TTIMAZYL



9C:PT:eT

N

Td
abeg

€T0Z/%1/80
00€£0¢Y

¢6°0€¢C

00°6¢

¢6°50¢

junouy-ssuadxyg

o
N
i

edings from the Tazewell County Board Meeting held this 28th day of August, 2013.

SIYLOL
€180-220GT 1ZI-00T b 3NOZ S3Nd +F ANOZ ODVI gzost
. SNOILAIYOSENS % Sdnd 0PT1-226-12&-007T
© 60G199L2Z8 1Z1-00T 9¥d FIVIS dWOD TI »I1SAM-SYALNTE NOSHOHI €
SA¥o0dAY B SMO0d 0€0-226-121-00T
QUINN-82TOAUT (121-001) MHATID 1INDUID SWeN-PUSA  ON-PUSA
Aawo)

§3Unoondy 2In3iTpusdxy
39000 SswIeTD

ALNNOD TTIMAZYL



CiPTET
TRd
abeg

€102/¥1/80
00€0¢vY

00°92L’9

00°L9T
007059
00°05¢
007009
007059
00°06G¢E
00°0%¢
00°06¢
00°00%
007005
00°00%
00°008
00°¢29

00°GE7¥

QUNOUWY -2 susdxy

CIYLOL

€180-79¢T10T
€180-6£966
€180-8£966
€T180-€LI9L6
€180~TCL88
£€180-58T€EL
€180-¢8T¢€L
€180-26969
€180-7929T1
€T80-6¥%VTT
€180-¢600T
€180-TECT
€180-8¢<¢1

8L90-¢T1

QUNN-®0TOAUT

€¢T-00T
€21~-00T
€¢T-00T
€CT~00T Z2Id3dM
€ZT1-00T
€Z1-00T
€Z1~-00T
€¢1-00T
€¢1-00T
€¢1-00T
€¢T~00T
€Z1-001
€CT~-00T

dNIET
NI
NI T
dNITE
SIARRCE.|
dNIEY
dWNIdEd
dNIdT
dINI T
dNI T
dNIHTE
SIARRCE.|
dNIET

dXd
dX4d
d¥Xd
d¥Xd
d¥Xd
dX4d
dXd
dXd
dX3d
d¥Xd
d¥Xd
dX4d
dXd

A2I440
A20I440
401440
401440
A0I440
401440
401440
401440
401440
a0I440
421440
A0I440
01440

A0IA40 JddNAAEd

€ZT-00T 00CADET OAS NLDLSANI
SIDIAYES

S3UNONOY. aanlTpuadxy

193000 SWTIETD

AINNOD TTHMHZYL

(gz1~

121

oard Meeting held this 28th day of August, 2013.

ATTACAATIAN 782 TOT

0 HAASOL «MANZLNAE 65966
0 9AI3dx0ST HONAT §966
«NIATTS 3 dAOVIL SSATIMYT NIHOYNOA §.9L6
MEHLIYH+MD0ddOH 2188

4 SAWYL«MYHSAVEE  $BTEL
TINT « ANLLY HOTAYI eBIEL
FANTY » IMSOTA 969

ATYA +SYWOHI 291

NHOL « NYOUANOT QPTT
YTAONY « NOS ITAYH 00T

9 AYYYTI+YNSNTIYd orezt

M MEIN-HQ0d 82T

2ITdNd " LSSY TL6-€£G-€2%00T
*SNOILYOTLSIANI IHOINM 86078
NOIVOIISAANT €¥0-€E£G-€2T-00T
001) YIaANIAEQ O0ITdnd SWeN-PuUsp  ON-PUSA

Aawo)



§

PT:ET
T
abeg

€102/%1/80
0ogoevy

£€0°6€6°6

09°v¢g
96°61¢
c6°67¥
09°%¢

06°56¢
00°¢ET

00°0%2’¢
00°G0T‘¢E
0€°L2T
6€°697

Gh HZT
9€°€€9
92°11€’1

69°1¢1

junouwry-osuadxy

CIYIOL

9E€68ELANI
G668V LNI
LTTOSL
STTOGL

€180-0GL0L
08T-1d-¢€1

€180-TST0S
GG96T
€cesT
Y1€csT

€180~12¢€T
Gc0ccLLes
STPL99LZ8

2344

qQUON~9DTOAUT

7ZT1-00T 9¢-¥r-€1
PC1-00T #T1T-YL-TT
PCTI-00T 8TIT-dr-¢€1
VZ1-00T 8¥V-¥r-€1

PCT~-00T €1/92/L XdNr dNVED
PZT1-00T LdIYDSNVAL

SYFd ONILJOdEd LYN0D

7Z1-00T NOILYYLIGIY

7ZT-00T SHONYAEIWD

7ZT-00T €YY ¥Ldd I¥D LSOO ¢/1
7ZT1-00T ¥1d¥ I¥D IS0D ¢/1

PZ1-00T LISUANI 3I¥Id /3AIND
PZT1-00T €T/L MYILSHM
7Z1-00T SA00d MYT

SA4023d 3 SHO0H

7Z1-00T SY3IATIOS dTId

SdITddNS dD0IA40

(%#21-001)

$1UN0D0Y sanjITpuadxyg

383000 swTeTd

ALNNOD TTIAMAZYL

SYDIION TVYDAT

AINIOLLY SHLVLS

»dVLS TYNJAOL
#»AYLS TYNINOL
»dY¥LS TYNYNOL
+d¥LS TYNYNOL

THOT»SdD NNIM
LLO2S dxSIYYVYH

+ALT SYILTYM 3 Tvdd ISOM NOAOYTID
»50dd dIVTTIdAY SAINJOLLY S.HLVYLS
»0d "dDIAYAS DHNILH0dTY NASIYIAIS
»0d "dDIAYIS ONILI0dTT NASLUIATS
SHDIAYES T¥DHT

+¥SIA
»LSAM-SYALNET NOSWOHL
+LSHIM-SYALNTT NOSWOHL

¥ "ONI ANVAWOD SWIVH TTIM

SWBN-PUDA

00p-€€G~

OpPT-€£EG-

0G0-€€G~

0€0-2¢2G-

0T0-2¢5-

122

Meeting held this 28th day of August, 2013.

PZB-00T1
[}
o

&roc
£09¢
¥Z53-00T

3]

109
©896
ol88v
188y

£
PZE-00T

roceedifgs

LoL
o7
1987

pZB-007T

0z
yZT1-00T

ON-PUaA
Ajuo)



123

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.

00°88 {IVI0L
00°88 896066 GZT-00T SIAMOIL ONM¥d ¥odnr £NIMAd A0 ALID Fee
ONIMYYd SJHOMNL 0GE-£EG-SZT-00T
Junoury-osusdxy QuUINN~S0 TOAUT (SZT-001) NOISSIWWOD A¥MAL  SweN-pusa  ON-PUSA
Ajwo)

$3UNo20Y 2anjyTpusdxy
193000 SWTIBTD

TNd 00€£0¢2Y

9Z:%T:¢T €T0Z/%1/80
*V obeg AINQOD TTAMAZYL



9

Q

€I-1€-L0 TIEY #49°U0:

PT:ET
Td
abeg

€102/%1/80
00€0¢¥Y

6670561

00°6¢

00" <€

G6°GTI6'T

00°6¥¥

8L 6¥C
02 9v¢
Z6° V8

G6°GE9

668V
TG €0T

007871

JUNOUY-3sUusdxy

$IVIOL ANVYD

JIVIOL TVANVH

SHILAA % MVT A009ANVH

SIYIOL

8VEVT

6656 E0NTIIY
0vT1<2946¢E
0LETSASE
00T6¥vdGE

€180-T85L8
€180-6€CT

60662180L6

QUnN-9DTOAUT

124

SIONITII 40 STIVIDIAJS0 JIHSNMOL
SqI00HY ® SX004 OMOINNmINmMWooH

(=]
I~
O

l\@eting held this 28th day of August, 2013.

[e]

m

..N..

o
ZGT-00T JdA¥EY Qd¥¥D IIAFID »A 1404 &6
ININAINOE OSIN 000-7¥5-25E-001

[

=
ZG1-00T MNI OST¥ «0TT SWALSAS AdOD TVLIDIA RI906
ZST-00T SAITAANS ¥AAYd +¥3dVd ANVIAIN F0ST
ZST-00T SAITdANS ¥AAYd +4Ed¥d ANYIAIN 2ost
ZGT-00T SdITddNS dddvd «ddd¥d ANVYTIAIN momH
ONILINI¥d 0Ty-£€5-2GE-00T

[=2]
261-00T FOVATIN UNIL.Q00d  §85L8
Z51-001 FOVATINW ¥ AILSINHO-a9aM FHeT
HOYATIN 00€-€€5-25E-00T

xSSITIYIM NOZIYIA TT€L
080-22G6-¢S1-00T

ZST-00T SHUNOH4 SO5AL NOILDATH
SHITddNS NOILOIATH

QuIRN-PUSA  ON-PUSA

Awo)

(Z61-001) SNOTIOETH/MEATD AINAOD

$3UnoNdy sanjTpusdxy

38)00Qg SWTIeTD

ALNNOD TTUMHEZYL



125

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.

00°GLZ TIVIO0L
00°GLZC NI66S¥F9 €GT~-00T TINY/INNOD AdOD OW +ONI TYNOILVYNYHALNI XIYIL¥Y 99678
IOVILNOD ONIMOVYL LNIYd 0CL-EES-EGT-00T
junoury-asusdxy : qUNN-8DTOAUT (€ST-001) SQHIHIQ A0 YA@IODHY SWEeN-PUSA ON-PUSA
Ajwo)
S$1UnooDy vanitpusdxy
CPT:ET ET0Z/¥T/80 19300(Q SWTIBTD
H THd 00€02Y
sbeg ALNQOD TTAMAZYL



126

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.

00°G568°T :TYLOL
00°T¥%C ¥E£8¢CS GGT-00T S4ITddNS +ONITIVN ANY THLEYT ZTYM 0€€08
00°%S9'T 0%6C1< GGT-00T LNWYDVY ddd3ILSHL *ONITIVIN ANV THAYT ZTYM 0¢£e0s
JONYNALNIYA INAWNIINOE 401440 O0TL-£€G6-G9T-00T
Junowy-ssusdxy qUNN~9DTOAUT (6G1-001) ¥HIASVILL SWEeN-PUSA  ON-PpUap
Ajwo)n

§3UNOODY 21n3Tpusdxy
PPT:ET ET0C/¥P1/80 19300 SWTBTD

9
\dw TRd 00€0CY
sbheg AILNQOD TTHAMHZYL



PTAET
Td
abeg

€T02/%1/80
00€£0¢Y

€9°6L8"LT

66°68

G1°99¢
09°€6L°S
00°89€’T
66 865
Sv 8¥T
g0 oSt
07" G9% ‘6

Junoury-asuadxyg

127

roane Tazewell County Board Meeting held this 28th day of August, 2013.

LIYLIOL
8LSCLOV LST-00T INIWAINOE OSIW *NOILYI0dI0D TTIND FEL
INAWNAINOA DJSIW 000-PPG-LSE-001
€T180-18 LGT-00T SADIION TYOHT *SNOILVDITENd L d b LLL
Z6T0FSE LGT-00T HOILON TV¥OHT *SYIdYASMIN SHWIL 2iges
88T0¥GE LGT-00T 4OILON TV¥OdT xSYddYdSMAN SHWIL Mmem
EVLT LST-00T dDILON TV¥OHT *SUIdYASMEAN dETIEN0D mHmNH
FTI0ET LST-00T dDILON T¥OAT »SUIdYISMAN JFIFdN0D 006t
€T0€ET LST-00T dADOILON TV¥OAT *SUIIVASMAN JdIdN0D 06¢1
6EBECT LST-00T dDILON TV¥OAT #+SHWNIL ATIVA NIMAd 80T
SIDIION T¥OIT 00F-€€G6-LGT-00T
QUNN-3DTOAUT (LST-00T) SINAWSSASSV SWEN-PUdA  ON-PUBA
Aawo)

§3UNoODY aanjTpusdxy
38)doQ sWTeT)

ALNOOD TTAMAZYL



Expenditure Report: August 2013

H

To: The Tazewell County Board Fund: 100 Department: 161

The Tazewell County Auditor, Vicki Grashoff reports that the following claims have

been audited and recommends that the same be allowed: and that orders be issued to the

serveral claimants for the indicated amounts to be paid from the appropriate fund:
1

Employee No. |Claimant Nature of Claim Amount Account:

27 James Newman, Chairman ZBA-Per Diem $120.00 533-060

1324 Sandy May ZBA-Per Diem $60.00 533-060

906 Loren Toevs ZBA-Per Diem $60.00 533-060

923 Duane Lessen ZBA-Per Diem $60.00 533-060

921 Ken Zimmerman ZBA-Per Diem $60.00 533-060

907 JoAnBaum ZBA-Per Diem $60.00 . 533-060

_____________ 901 Phil Webb ZBA-Per Diem $60.00 533-060

208 Don Vaughn (Alternate) ZBA-Per Diem $0.00 533-060
....5480.00

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.
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Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.
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Motion by member Vanderheydt, Second by member
VonBoeckman to Approve calendar of meetings for September,
2013. Motion carried by Voice Vote,
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Board Recessed at 6:47 p.m. Next Meeting will be held on
September 25, 2013

I, Christie A. Webb, Clerk of Tazewell County, do hereby certify
that the foregoing is a true and complete copy of the Board
Minutes at a meeting held in the Justice Center Community Room
in the City of Pekin, Illinois on
June 26, 2013 at 6:01 p.m. The originals of which are in my
custody in my office and that I am the Legal custodian of the
same.

In Testimony Whereof, I have hereunto subscribed my hand and
affixed the Seal of the said County at my office in Pekin, Ilinois
this 29th day of August, 2013.

Proceedings from the Tazewell County Board Meeting held this 28th day of August, 2013.
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